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Resolution Continuing the Optional Pause in Tenure Clock for Tenure Track Faculty
Through 2022

WHEREAS the State of North Carolina and University of North Carolina Covid-19 pandemic restrictions
on modes of teaching, research and service prolonging the strain of early-career, tenure-track Faculty
for more than one year, and

WHEREAS a study has concluded that the effect of COVID-19 disruptions over the past year have
disproportionately affected female academics (Deryugina, Shurchkov and Stearns, 2021) because of
school closures, working from home and stresses on families, which is rising concerns among Faculty
members that demographic inequalities in our profession will be further amplified thusly and,

WHEREAS given the unprecedented circumstance, the Provost Office communicated to the Faculty on
March 19, 2020 the option for a pause on the tenure clock for faculty currently on the tenure track for
one year going forward at the faculty member’s discretion, and

WHEREAS the Faculty Senate approved a resolution at its March 25, 2020 in support of this optional
tenure clock pause.

THEREFORE be it resolved that in light of the continuing COVID-19 crisis that tenure-track Faculty
Members should continue to receive the option for a pause on their tenure review schedule (tenure
clock) for an additional year extending to May of 2022 at their discretion.

Reference: Deryugina, T., Shurchkov, O., & Stearns, J. E. (2021). Covid-19 disruptions disproportionately
affect female academics (No. w28360). National Bureau of Economic Research. Retrieved on March 17,
2021 at http://www.nber.org/papers/w28360



