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Western Carolina University
Supervisor Evaluation of Practicum & Internship

Name of counselor-in-training:

Name of supervisor:

Supervision period: From to

Field Placement Site:

To the supervisor: Please evaluate the counselor-in-training by marking the appropriate rating on the scale
ranging from 0-3. If skills were not observed, please rate them as N/O (not observed). This rating indicates
your estimate of the counselor-in-training’s performance of skills at this present time. The counselor-in-
training is expected to be at the Meets Expectations level.

0 1 2 3 N/O
Harmful Below Expectations =~ Meets Expectations Exceeds Expectations Not Observed
(Expected) (Experienced Professional)
Ethical Practice Rating
1. Awareness of and adherence to ethical and legal standards, including the
limits of confidentiality 0 1 2 3 N/0

2. Respects and works effectively with others who have differing perspectives
and world views 0 1 2 3 NO

3. Recognizes situations where consultation and/or referral are indicated
0 1 2 3 N/O

Social & Cultural Diversity

1. Demonstrates understanding of theories, models, and interventions of
multicultural counseling and cultural identity development 0 1 2 3 N/

2. Demonstrates understanding of social justice and advocacy processes needed
to address institutional and social barriers that impede access, equity, and 0 1 2 3 NO
success for clients

3. Demonstrates acceptance for ambiguity and shows appreciation for culturally
diverse clients 0 1 2 3 NO

Human Development

1. Demonstrates understanding of biological, neurological, and physiological
factors that affect human development, functioning, and behavior 0 1 2 3 N/0

2. Uses culturally relevant strategies for promoting resilience and optimum
development of wellness across the lifespan 0 1 2 3 N/0

3. Demonstrates awareness of clients’ developmental levels and plans
counseling sessions accordingly 0 1 2 3 NO
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Career Development

Demonstrates understanding of theories and models of career development

. Demonstrates effectiveness in assessing and working with clients’ needs for
career guidance

Individual & Family Counseling

. Demonstrates professional counselor characteristics and behaviors that
influence the counseling process

. Demonstrates essential interviewing, counseling, and case conceptualization
skills

Demonstrates counseling theories and uses evidence-based counseling
strategies and techniques for prevention and intervention

Conceptualizes clients’ concerns from a systems theory approach

Demonstration of specific counseling skills:

a. Reflection of content

b. Reflection of feeling

c. Appropriate use of questions (open, closed)

d. Psychoeducation

e. Use of silence

f. Identification of clients’ positive assets

g. Self-disclosure

h. Immediacy

1.  Summarization

2 3 NO
2 3 N/O
2 3 N/O
2 3 N/O
2 3 NO
2 3 N/O
2 3 N/O
2 3 NO
2 3 N/O
2 3 N/O
2 3 NO
2 3 N/O
2 3 NO
2 3 N/O
2 3 NO
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j. Non-verbal skills (body position, eye contact, posture, voice tone, rate of

speech) 2 3 NO
k. Authenticity and congruence
2 3 N/O
1. Rapport building
2 3 N/O
m. Opening and closing sessions
2 3 N/O
n. Ability to deal with conflict
2 3 N/O
0. Confrontation (helps client recognize client’s inconsistencies)
2 3 N/O
p. Plans appropriately for termination and follow-up
2 3 N/O
g. Advanced empathy
2 3 N/O
Group Counseling
. Understanding of the principles of group dynamics, including group process,
group members’ roles and behaviors, and therapeutic factors of group work 2 3 NO
. Demonstrates group counseling facilitation skills, appropriate selection of
criteria and methods, and methods of evaluation of effectiveness 2 3 N/0
. Demonstrates versatility in the utilization of group procedures appropriate for
different purposes and populations 2 3 N/0
Assessment, Diagnosis, & Treatment Planning
Effectively prepares for and conducts initial assessment meetings
2 3 N/O
Demonstrates competence in the selection and administration of assessments
relevant to academic/educational, career, personal, and social development 2 3 N/0
. Develops relevant counseling treatment/intervention plans that include
measurable outcomes for clients 2 3 N/0
. Accurately uses the Diagnostic and Statistical Manual of Mental Disorders
(DSM) to identify characteristics of mental and behavioral disorders in clients 2 3 NO
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5. Demonstrates awareness of common medications that affect learning,

behavior, and mood in clients 2 3 N/0
6. Demonstrates understanding of procedures for assessing risk of aggression or
danger to others, self-inflicted harm, or suicide 2 3 N/0
7. Demonstrates understanding of procedures for identifying trauma and abuse,
and for reporting abuse 2 3 N/0
Research & Program Evaluation
1. Understands the importance of research in advancing the counseling
profession, including how to critique research to inform counseling practice 2 3 N/O
2. Conducts needs assessments and/or analyzes and uses data to develop
outcome measures for counseling programs 2 3 N/0
3. Analyzes and uses data in counseling sessions
2 3 N/O
4. Demonstrates ethical and culturally relevant strategies for conducting,
interpreting, and reporting the results of research and/or program evaluation 2 3 N/0
Professional Disposition and Supervision Relationship
The Counselor-in-training demonstrates:
1. Initiative and motivation
2 3 N/O
2. Follow-through (completes tasks)
2 3 N/
3. Collegiality (cooperates and works well with others)
2 3 N/O
4. Professionalism (appropriate dress, promptness, etc.)
2 3 N/O
5. Independence (appropriate self-direction)
2 3 N/O
6. Flexibility and adaptability
2 3 N/O
7. Sense of personal adequacy and worth
2 3 N/O
8. Mental health stability and self-control
2 3 N/O
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9. Ability to monitor and recognize one’s own limitations as a counselor-in-
training 2 3 N/O
10. Ability to set and maintain appropriate boundaries with clients
2 3 N/O
11. Ability to prepare for supervision and provide tapes and critiques in
preparation for supervision session 2 3 N/0
12. Ability to provide feedback appropriately
2 3 N/O
13. Regular attendance to supervision sessions, and on time
2 3 N/
14. Ability to present concerns in an effective, professional manner
2 3 N/O
15. Ability to accept and utilize feedback received from supervision
2 3 N/O
16. Awareness of and adherence to the organizational philosophy, goals, rules,
and policies of field placement work setting 2 3 N/0
17. Ability to accept personal responsibility
2 3 N/O
18. Professional regulation and expression of emotions
2 3 N/O
Specialty Area: Clinical Mental Health Counseling
1. Understands the role and process of the professional counselor advocating on
behalf of the profession 2 3 N/O
2. Understands the roles and settings of clinical mental health counselor
2 3 N/O
3. Understands how to conduct intake interviews, mental status evaluations,
biopsychosocial histories, mental health histories, and psychological 2 3 NO
assessments for treatment planning and caseload management
4. Demonstrates appropriate record keeping, third party reimbursement, and
other practice and management issues in clinical mental health counseling 2 3 N/O

Specialty Area: School Counseling
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1. Performs at or above “Developing” level on 75% of standards described in
the NC Department of Public Instruction (DPI) school counselor evaluation 0 1 2 3 NO
instrument

2. Uses community resources and makes appropriate referrals that benefit
children and their families 0 1 2 3 N/O

3. Demonstrates understanding of core guidance curriculum design through
lesson plan development and differentiated instructional strategies 0 1 2 3 N/O

4. Demonstrates the potential to organize and coordinate a comprehensive
school counseling program 0 1 2 3 N/0

Additional comments on strengths and areas of continued growth:

Counselor-in-training signature Date

Supervisor signature Date
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