DEPARTMENT OF COMMUNICATION, THEATRE & DANCE
DEPARTMENTAL TENURE, PROMOTION, AND REAPPOINTMENT CRITERIA

AND ANNUAL FACULTY EVALUATION DUIDELINES AND PROCEDURES

ADDENDUM 2005
ALL TEACHING FACULTY, will be evaluated as per the Department of Communication, Theatre & Dance Departmental Tenure, Promotion, and Reappointment Criteria and Annual Faculty Evaluation Guidelines and Procedures.

Each faculty member in the department shall be evaluated on the same criteria and by the same process established in this document with the following exceptions:

Section 2. III Criteria for the Evaluation

While service and professional development are encouraged and will be supported when possible for all faculty, criteria for evaluation of non-tenure track faculty shall be as follows:
· emphasis shall be placed on the criteria by weighing 100% for teaching for faculty hired as “part-time” or “80%” unless otherwise noted in writing at hire/appointment/or reappointment.
· emphasis shall be place on the criteria by weighing 80% for teaching and 20% for service for faculty with “term” appointments unless otherwise noted in writing at hire/appointment/or reappointment. 
