
To register online visit 
http://learn.wcu.edu

Or mail completed form
below to: WCU 

Continuing Education
138 Camp Bldg., 

Cullowhee, NC 28723

Who is Lilly Ledbetter and Why  Do I Care?

First Name:_____________________ MI ___ Last Name ______________________
Organization:  _________________________________________________________
Address:  _____________________________________________________________
City _______________________________ State  _______  Zip  _________________
Phone: __________________________ Email ________________________________
Registration: [  ]  $79 before Nov. 10

[  ] $89 After Nov. 10
Method   [  ] Check payable to WCU  [  ] Credit Card [  ] Purchase Order (Please invoice)
Cardholders Name:         _____________________________________________
Card Number:                 _____________________________________________
Expiration Date:    ____________________________

Who is Lilly Ledbetter and Why  Do I 
Care?

The Lilly Ledbetter Fair Play Act is the first law enacted in the Obama 
administration and may represent sweeping changes in compensation litigation
and lead to a dramatic increase in such cases.  Other changes include 
executive compensation limitations, the new COBRA rules, and the McCaskill 
whistleblower law, all of which are contained in the recently enacted federal 
stimulus legislation, the American Recovery and Reinvestment Act of 2009. Do 
you understand how this will affect your organization?

Western Carolina University will host Jon Yarbrough to discuss these and other
current issues in employment law.  The workshop will be held November 19 
from 9:30- 12:30 in Camp 143 at Western Carolina University. Jon is an 
employment attorney practicing with the national labor and employment law firm
of Constangy, Brooks & Smith, LLC.  in Asheville, North Carolina. Jon is a 
frequent presenter on employment law issues nationally and also presents at 
continuing legal education workshop designed for other attorneys.  While Jon 
has successfully represented employers in a wide variety of employment related
lawsuits, his primary interest is providing advice and counsel to employers 
regarding state and national employment laws to prevent litigation and to 
promote an effective workplace. Jon uses case studies to help participants 
create strategies for complying with employment laws.

Pre-registration is required.
Cancellation refunds, minus a $10 
processing fee, are available only 
until 3 business days prior to the 
class and must be received in 
writing. All classes, workshops and 
seminars are subject to minimum 
enrollments. WCU reserves the right
to cancel this offering at any time. 
In such cases, full refunds will be 
granted to all participants. 
Additional registration forms are 
available at http://learn.wcu.edu. 
For questions, please contact 
Continuing Education  at 828-227
-7397 or email: sfouts@email.wcu.
edu.

Camp Building Room
143

9:30 to 12:30pm
$79 before Nov. 10

November 19, 2009

For directions or a
campus map go to:

http://www.wcu.edu/546.asp

Course begins:


