Evaluation of Faculty Fellows in the Coulter Faculty Center

Each faculty fellow will be asked to submit goals for the year, to report at the end of first semester on the progress toward those goals, and again to report at the end of the spring term.

In addition, faculty fellows will be asked to keep a log of the faculty with whom they work.  Samples of these individuals will be contacted for feedback.
Each fellow will received a written evaluation from the director at the end of the year. 

Terms of Appointment for Faculty Fellows in the Coulter Faculty Center
Faculty fellows are appointed for one year with the possibility of renewal each year for a period of three years. The rationale is that three years is needed to generate and stabilize initiatives. The limit of three years allows all faculty the opportunity to apply for such positions.  Reappointment from year to year is contingent on performance as well as department head and dean approval.

Compensation

The Coulter Faculty Center offers and pays for either a course release or a stipend. The decision rests with the department head and dean.  The amount per semester is $3000

Terms and Conditions of Extra Pay for Extra Duty

The Coulter Faculty Center will not employ anyone as a faculty fellow who is already receiving either a course release or stipend for additional activities.

