WESTERN CAROLINA UNIVERSITY 
Date of Offer                         Date Offer Expires       
FACULTY EMPLOYMENT CONTRACT

I am pleased to submit your contract subject to the terms and conditions stated below:

1.
NAME
     

TITLE
                    RANK                       DEPARTMENT                COLLEGE      
2.
EFFECTIVE DATES OF CONTRACT: Begin         End       *            FIRST DAY OF WORK:       
3.
Your salary will be       .  You will receive your paychecks at the end of the month.  New full time 9/10 mo faculty appointments receive 2/12th of pay at the end of August and 1/12th of pay monthly from then forward.  Fixed term RE appointments – payments continue uninterrupted over 12 equal payments.  Adjuncts – first payment is end of September or end of February depending on term.    Payment timing is contingent upon timely submission of correct and complete paperwork.  Individuals who are employed on less than a 12-month base, who fail to fulfill this contract, are obligated to repay any payments made on the anticipated fulfillment of this contract which are in excess of the amount actually earned. (see Faculty Handbook).  Payment schedules are subject to change.
4.
This appointment is subject to the WCU Tenure Policies and Regulations as found in the Faculty Handbook effective on contract begin date, including any future amendments thereto. You agree to observe and promote WCU's rules, regulations, and ideals.

5.
Future salary adjustments, as appropriate, shall be made in accordance with applicable policies as established by the Board of Governors of The University of North Carolina or the Board of Trustees of Western Carolina University.

6.
Duties will normally be assigned by the Department Head, subject to the approval of the Dean and/or Provost/Vice Chancellor for Academic Affairs. Additional duties also may be required by the Dean or other appropriate administrative officials.

7.
This contract is the entire agreement between the University and the faculty member with respect to the subject matter hereof and supersedes any and all prior understandings and agreements, oral and written, relating hereto. Any amendment hereof must be made in writing and upon mutual agreement of the parties.
NEW initial Appointment  FORMCHECKBOX 
 or 
REAPPOINTMENT existing faculty  FORMCHECKBOX 

8. Type/term of appointment (check all that apply)
a.  FORMCHECKBOX 
Full-time
b.  FORMCHECKBOX 
 9 mo         FORMCHECKBOX 
 12 mo

c.  FORMCHECKBOX 
 Part-time (Adjunct) - requires Dean’s signature only –            

Include Adjunct - Course and Section Numbers:      
d.  FORMCHECKBOX 
 (Lecturer)  PERCENT of time will be .8 FTE
e.  FORMCHECKBOX 
Permanent - PERCENT of time will be      %
f.  FORMCHECKBOX 
Temporary

g.  FORMCHECKBOX 
Visiting

h.  FORMCHECKBOX 
Time limited  
i.  FORMCHECKBOX 
Fixed Term (non-tenure track) -please indicate term –  FORMCHECKBOX 
1 yr,   FORMCHECKBOX 
2 yr,   FORMCHECKBOX 
3 yr ,  or  FORMCHECKBOX 
less than 1 year
j.  FORMCHECKBOX 
Benefits

k.  FORMCHECKBOX 
No Benefits

l.  FORMCHECKBOX 
Tenure track

9. 
The probationary appointment for a tenure track position is 6 years.        years of prior service have been awarded and the first 

contracted year on tenure track at WCU for this individual is the       year toward tenure.  
            The projected year to apply for tenure is      
10. 
For Part-time, appointment subject to cancellation if  enrollment in course(s) is not sufficient.

11.       Continuation of employment in this position during the employment period specified above and any  possibility of reappointment is 
            contingent upon continued availability of grant funds and/or such funds described in Section III. F. of the WCU Tenure Policies

 and Regulations and Section 602(7) of The Code of the University of North Carolina.
12.
Subject appointment is contingent upon proof of identity and employability as required by federal immigration law on or before the first day of work; failure to provide such proof as required by law terminates this appointment.
13.    
This appointment is contingent upon final approval by the Chancellor/Board of Trustees/Board of Governors and cannot be

considered final unless that approval is received.
14.       Faculty members who are appointed as visiting or adjunct faculty, lecturers, time-limited, fixed term, part-time, or other special 
categories are regarded as “special faculty members” for purposes of the UNC Code.  The employment period specified in Paragraph 2 above constitutes full and timely notice of non-reappointment at the end of the period.  UNC Code Section 610 and Section 409(B)(4) of the WCU Tenure Policies and Regulations apply to these appointments.  UNC Code Section 604 shall not apply.  (This section reviewed and approved by counsel July 20, 2009)
15.
Special Stipulations:      (a) Prior service credit:       
   (b) Other:        
I accept this contract:

 ___________________________   __________         __________________________    ________   ___________________   ___________                                                                                                                                                                                                                                             
Faculty member                                Date                     Dean                                                   Date          Provost                             Date
Sign and return to Dean’s Office                                                 Dean’s signature only required for Adjunct appts.           Provost signature required for all appts over 1 yr.
*  for tenure track faculty only:  For purposes of timely notice required by UNC Code Section 604 the date of expiration of a “fixed term of service” shall be June 30. 
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