Donald C. Morgan Faculty Scholar Award

Nomination Guidelines

Purpose of Award

The Donald C. Morgan Faculty Scholar Award is presented annually to a faculty member from one of the departments of Health Sciences, Nursing or Physical Therapy.  The Award was created in honor of Donald C. Morgan, retired CEO of Harris Regional Hospital for his support of the health related programs in the former School of Nursing and Allied Health.  The Award recognizes scholarly activity as represented by current (within the last five years) research, publications, professional presentations and the integration and dissemination of knowledge (especially across discipline boundaries).  This is not a teaching award!
Eligibility
· Full time faculty status at Western Carolina University for at least 3 years in the
departments of Health Sciences, Nursing, or Physical Therapy.

· Faculty rank of assistant professor or higher.

· Have not received the Donald C. Morgan Award in the last 5 years.

Format of Award
The recipient will receive a check for $400, a plaque, and his/her name inscribed on a permanent plaque in Moore Building.
Nomination procedures
Faculty may be nominated or may self nominate after confirming that prospective nominee is willing to accept the nomination and submit their supporting materials by the deadline date.

Supporting Material Required by Nominee
· A letter to the committee addressing how the nominee meets the three achievement criteria listed above (in case of self-nomination, this letter will service both purposes).
· A current curriculum vitae or current TPR folder (minus AA12 and AFE statement)

· Documentation of publications and presentations for the last five years.

· Other materials to document scholarly activity in the last five years.
Donald C. Morgan Faculty Scholar Award Committee
The committee shall be composed of three faculty members (one each from the three health professions departments) appointed by the Dean and one health care professional from Harris Regional Hospital.  At least one of the faculty must have served on the committee the previous year.  No committee member shall serve more than two consecutive years.  The Dean will appoint one of the three faculty members to serve as Chair of the committee.  No one shall serve more than one year as Chair.  The Committee may interview the finalists prior to submitting the recommendations to the Dean.  Meetings shall be called by the Chair.

Achievement Criteria Used by the Selection Committee:
1. Evidence of the advancement of knowledge.

2. Impact of outcomes from scholarly activity on discipline or profession.

3. Evidence of the integration and dissemination of research findings.

