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The Collaborative on Academic Careers in Higher Education

PREFACE

One of the great strengths of an institution of higher education is its faculty. A
consensus has emerged that college faculty are affected by their perception of
the values and rewards in their workplace, and that supportive environments
promote faculty satisfaction, which can lead to increased productivity and
retention. With this understanding, the Collaborative on Academic Careers in
Higher Education (COACHE) at the Harvard Graduate School of Education
developed the Tenure-Track Faculty Job Satisfaction Survey.

This core instrument of COACHE was developed, tested, validated, and is
continually improved with assistance from participating institutions. Our
survey assesses early-career faculty experiences in several areas deemed critical
to their success:

- Clarity and reasonableness of tenure processes and review
- Workload and support for teaching and research

- Integration and balance of work and home responsibilities
- Climate, culture and collegiality on campus

- Compensation and benefits

- Global satisfaction

The result is this diagnostic and comparative management tool for college and
university leaders. The COACHE Institutional Report pinpoints problem
areas, whether within a particular policy or practice, academic area, or
demographic. Each of the over 120 colleges and universities in the
Collaborative receives a custom version of this benchmarking report and
analysis of our job satisfaction database with responses of over 10,000 pre-
tenure faculty nationwide.

Membership in the Collaborative, however, does not conclude with delivery of
this report. Academic leaders use COACHE results to focus attention, spot
successes and weaknesses, and then take concrete steps to make policies and
practices more effective and more prevalent.

Our mission to make the academy a more attractive place to work is advanced
only when supported by institutional action. To that end, COACHE is your
partner and a resource for maximizing the ability of your data to initiate
dialogue, recruit talented new scholars, and further the work satisfaction of a//
faculty at your institution. For our advice on making the most of your
participation, please review the supplementary material provided with this
report. Then, contact us with any questions or new ideas that have emerged.
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GUIDE TO YOUR REPORT

The data, summary tables, and visual displays provided here tell the story of your pre-tenure faculty’s
satisfaction and experiences working at your institution. Your report is comprised of three sections:

I. Executive summary

The executive summary gives an overview of what your pre-tenure, tenure-track faculty members think about
working at your institution. It shows, in a condensed fashion, your institution’s strengths and weaknesses, in
relation to the five peer institutions you chose for comparison, as well as in relation to all COACHE colleges
or universities.

Apreas of strength and areas of concern

Translating the visual displays into text produced these lists of survey dimensions for which your faculty’s
responses overall ranked your institution particularly well or poorly relative to your peers and to comparable
COACHE sites. If you read nothing else in this report, you will learn the general thrust of your results from
this synopsis.

Improving trends and worsening trends

For institutions that have administered the survey more than once, we have compared your current survey
results to your prior data by highlighting the dimensions that, overall, have improved or worsened by five
percent or more.

Dashboards _
The benchmark dashboard identifies your institution’s c{a;:u"',:i
results across the ten COACHE benchmarks of tenure- 5 (RYOUNSE
track faculty success. Each benchmark is the average

score—along  five-point  scales—of  several survey

dimensions that share a common theme. Additional 4.3
dashboards present the individual components making up
the benchmark scores. All dashboards are simplified views a0

of your absolute and comparative results overall; to grasp 8 + your institution
: o« selected peers

the nuances of your results by gender, race, academic area, Z Comparables medh

and over time, we encourage further exploration of the

t et
means and frequency data. bottom quartile

The dashboard’s visual display represents your mean rating
as a black diamond (®), your selected peer ratings as
circles (O), and the mean of all comparable institutions
(i.e., “universities” or “colleges”) as a line (—) on a five-point scale. The green box signifies the performance
of the top quartile of campuses in your comparable institutional group; the grey box, the middle 50 percent;
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and the red box, the bottom quartile.” As you read across the data display, train your eye on the black
diamond to discover a) your highest and lowest scores, and b) whether those scores place your faculty among
the top, middle, or bottom of your peers and all others. (Note, however, that peer results are not available for
a few questions zew to the survey in 2008-09.)

Index of results

With this list of overall results for nearly all survey dimensions, we have paired comparisons beyond your walls
to comparisons within. Alongside the overall mean results, green (A) and red (V) arrows suggest where your
results are most positive, most negative, or mixed. This table serves best as an index to the fine-grained data
tables of your report.

Policies and practices: effectiveness gaps

For the faculty who rated various policies as important to their success, we report the percentage (and rank
order) who rated the policy as effective or ineffective (or not offered) at your institution. Higher percentages
in the first chart indicate relatively successful policies, but in the second chart indicate policies currently
absent or not working well.

Best and worst aspects about working at your institution

From a list of common characteristics of the academic workplace, your faculty chose two “best” and two
“worst” aspects about working at your institution. We report the four aspects most frequently cited in each
case and how many other peers and comparable COACHE sites share your best or worst qualities. In
addition, all responses are grouped into response categories (e.g., tenure, nature of the work, external factors)
and presented overall and by sub-groups in a chart format.

II. Data tables and other results

Descriptive data

We provide the survey response rates for your institution, your peers, and for all comparable sites. You will
also find here the range of weights used in calculating your results, as well as the names of the five institutions
you selected as your peers. (Peer data, however, is kept anonymous throughout this report.)

Demographic data

This is the report of the initial questions of the survey, which ask respondents to provide background
information about their careers, family status, and other personal characteristics. Though much of this
information is not used later in the report, COACHE analysts are available for follow-up analysis with respect
to any of these demographics variables.

Mean comparisons

The mean comparisons are based on results from all survey respondents at your institution, at the five peer
institutions you selected, and at all other comparable institutions participating in this study (i.e., all colleges or
all universities). For each survey dimension, the mean is the weighted arithmetic average of faculty responses
on a particular item. Means are provided for your institution overall, for your peer institutions individually

" If you have selected a peer institution outside of your institutional type’s “comparables” (e.g., you are a university and selected a
college as a peer in the faculty labor market), some peer symbols (O) may fall outside the shaded percentile boxes. This is because the
range of “comparables” includes only institutions of your same type.
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and overall, for all comparable institutions overall, and for comparison groups by gender, by race (white
faculty or faculty of color), by academic area, and against prior survey results (if your institution is
administering the survey for a second time). In separate columns, the relative position of your results is
provided by a rank against your five peers and by a percentile among all comparable institutions. For further
context (i.e., of the distribution of results), the means of the institutions at the 75" and 25™ percentiles are

provided.
The shaded areas contain mean comparisons batwean
Mean results groups within your institution. Differences of 5 percent
at your institution ot more (of the response scale’s range) are highlighed
are shaded in yellow in green or red, depending on the direction of the difference.
GENOER
Survey item MALES _l_ FEMALES
U A SR O] DOETE A Conpana DV Yow AR et [ Al oomparabes
e FCT T e JE—— e 25%h iy o
e maan - = 1] s 0 P AT N ) ("
dermodin e e Bk e .?:_!\: N"::a" Tk e fos B frs MY b rank e E .?::\:: Tifes
pgmelsisepross M dsATE a6 a8 5 AT 3@ 3@ M A M2 0% 3M 5 am3 34 s a4
P = I .
The white areas display mean results at your Be sure to consider both your rank amang
peers and at all universities. The means of the peers and your percentile among all universities,
schools at the 25th and 75th percentiles provide A favorable result in one comparison could
context for your results, be mitigated by an unfavorable

result in another,

Frequency distributions

As with the mean comparisons, these frequency distribution tables are based on results from all survey
respondents at your institution and at all other institutions participating in this study. Provided here are the
weighted number and percentage of faculty responses on each survey dimension. We provide comparisons
overall and between the same sub-groups identified in the mean comparisons (i.e., by gender, race/ethnicity,
academic area, and current/prior survey administrations).

A note on interpreting means and frequencies

Relative frequencies of responses for each item can provide crucial information not given by the mean
score alone. While a group’s mean score on an item gives valuable information about the group’s
central tendency, the frequency can tell you the extent to which the group is polarized in their
responses. For example, consider the following two hypothetical cases:

1) In one case, half of a group of pre-tenure faculty chose “Very dissatisfied” (1) on a 5-point
scale, and half chose “Very satisfied” (5);
2) In the second case, every respondent in the group chose “Neither satisfied nor dissatisfied” (3).

In both cases, the mean score is 3.0; however, whereas in the second case the mean reflects
individuals’ attitudes very accurately, in the first case, the mean (Neither satisfied nor dissatisfied) does
not actually reflect the attitude of anyone in the group. Rather, this group seems to be made up of
two sub-groups with very different attitudes. It is important to take into account the polarization of
scores when considering policy changes in order to gain a greater understanding of how faculty
members will be affected.
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Policies and practices: detail
These tables provide a deeper glimpse at your faculty’s ratings of the importance and effectiveness of twenty
policies and practices at your institution.

Responses to open-ended questions
This section shows the comments written by your pre-tenure faculty in response to follow-up questions to five
survey items and to one open-ended question:

Q27b. On what are tenure decisions in your department primarily based? Subjects were asked this follow-up
question if they responded “Somewhat disagree” or “Strongly disagree” to Question 27a (“From what I
can gather, tenure decisions here are based primarily on performance rather than on politics,
relationships, or demographics.”).

Q44a. Please check the two (and only two) best aspects about working at your institution. Subjects responding
"Other" were asked to specify.

Q44b. Please check the two (and only two) worst aspects about working ar your institution. Subjects
responding "Other" were asked to specify.

Q46a. Who serves as the chief academic officer at your institution? Subjects responding “other” were asked
to specify.

Q47b. Assuming you achieve tenure, how long do you plan to remain at your institution? Subjects responding
“For no more than 5 years after earning tenure” to Q47 were prompted in Q47b to specify their reasons.

Q51. Please use the space below to tell us the number one thing that you, personally, think your institution
should do in order to be a great place to work.

III. Appendices

A. Participating institutions

A list of institutions, by type, control, and cohort, whose data comprise the COACHE database. If your
institutional type is “college,” then your comparables in this report are all colleges; if your type is university,
your “comparables” are all universities.

B. Survey instrument

A static, coded version of the web-based instrument is provided in the first appendix. Please note that this
medium does not accurately indicate survey “adaptive branching” behavior, where some items are skipped
because of responses to previous questions.

C. Suggestions for action

Selections from COACHE's extensive policy response database (a resource for COACHE members), included
here to provide a range of possible next steps as you involve your campus in discussions around your
COACHE results.
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D. Results of custom questions (if applicable)
For institutions that appended additional, custom questions to the COACHE survey, the results are displayed
here in cross-tabulations and/or open-ended narrative.

METHOD

Background

The principal purposes of the Collaborative on Academic Careers in Higher Education (COACHE) survey
are two-fold: (1) to enlighten academic leaders about the experiences and concerns of full-time, tenure-track
faculty; and (2) to provide data that lead to informed discussions and appropriate actions to improve the
quality of work/life for those faculty. Over time, we hope these steps will make the academy an even more
attractive and equitable place for talented scholars and teachers to work.

The core element of COACHE is a web-based survey designed and tested in focus groups and a rigorous pilot
study with twelve sites (see Survey Design below). The survey asked full-time tenure-track faculty to rate the
attractiveness of various terms and conditions of employment and to assess their own level of work
satisfaction. While there are many faculty surveys, the COACHE instrument is unique in that it was designed
expressly to take account of the concerns and experiences of full-time, pre-tenure, tenure-track faculty,
especially with regard to the promotion and tenure process, work-family balance, and organizational climate
and culture.

This COACHE Tenure-Track Job Satisfaction Survey provides academic leaders with a powerful lever to
enhance the quality of work life for pre-tenure faculty. Each report provides not only interesting data, but also
actionable diagnoses. The data are a springboard to workplace improvements, more responsive policies and
practices, and an earned reputation as a great place for pre-tenure faculty to work.

Survey design

The chief aim in developing the COACHE Tenure-Track Faculty Job Satisfaction Survey was to assess, in a
comprehensive and quantitative way, pre-tenure faculty’s work-related quality of life. The survey addresses
multiple facets of job satisfaction and includes specific questions that would yield unambiguous, actionable
data on key policy-relevant issues. The COACHE instrument was developed and validated in stages over a
period of several years.

First, six focus groups were conducted with a total of 57 tenure-track faculty to learn how they view certain
work-related issues, including specific institutional policies and practices, work climate, the ability to balance
professional and personal lives, issues surrounding tenure, and overall job satisfaction.

Drawing from the focus groups, prior surveys on job satisfaction among academics and other professionals,
and consultation with Harvard University and advisory board experts on survey development, COACHE
researchers developed a web-based survey prototype that was then tested in a pilot study of 1,188 pre-tenure
faculty members at 12 institutions.

COACHE solicited feedback about the survey by conducting follow-up interviews with a sub-sample of the
respondents of the pilot study. The survey was revised in light of this feedback. The current version of the
survey was revised further, taking into account feedback provided by respondents in survey administrations
since the pilot study.
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Survey administration

All eligible subjects at participating institutions were invited to complete the survey. Eligibility was
determined according to the following criteria:

*  Full-time

*  Tenure-track/ladder rank

"  Pre-tenure

* Hired prior to 2008 (new hires are unable to respond meaningfully to many questions)

*  Not clinical faculty in such areas as Medicine, Dentistry, Nursing, Pharmacy, and Veterinary Medicine

* Not in terminal year after being denied tenure

See “Descriptive data” in your report for response rates at your institution by gender and by race.

Subjects first received a letter about the survey from a senior administrator (e.g., president, provost, or dean)
at their institution. Next, subjects received an email from COACHE (coache@gse.harvard.edu) inviting them
to complete the survey. Over the course of the survey administration period, three automated reminders were
sent via email to all subjects who had not completed the survey.

Participants accessed a secure web server through their own unique link provided by COACHE and
responded to a series of multiple-choice and open-ended questions (see Appendix B). The average survey
completion time was approximately 20 minutes.

Data conditioning

For a participant’s responses to be included in the data set, s’he had to provide at least one meaningful
response beyond the demographic section of the instrument. The responses of faculty who either terminated
the survey before completing the demographic section or chose only N/A or Decline to Respond for all
questions were removed from the data set. The impact of such deletions, however, is relatively small: on
average, greater than 90 percent of respondents who enter the COACHE survey go on to complete it in its
entirety.

In responses to open-ended questions, individually-identifying words or phrases that would compromise the
respondent’s anonymity were either excised or emended by COACHE analysts. Where this occurred, the
analyst substituted that portion of the original response with brackets containing an ellipsis or alternate word
or phrase (e.g., [...] or [under-represented minority]).

DEFINITIONS

Academic area

This analysis is the result of our efforts to categorize faculty at all COACHE universities into discrete
“academic areas” to compare survey responses across institutions. These definitions arose from a review of
structural designations (i.e., schools and colleges, which differ from campus to campus) and CIP codes (which
are too narrowly defined for meaningful reporting).

As there is currently no uniform system of nomenclature among the schools and colleges of COACHE
institutions, we hope that the following 12 academic areas strike a useful—if imperfect—compromise suitable
for this analysis:
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Humanities

Visual and Performing Arts

Social Sciences

Physical Sciences

Biological Sciences

Engineering, Computer Science, Mathematics, and Statistics
Agriculture, Natural Resources, and Environmental Science
Business

Education

Health and Human Ecology

Medical Schools and Health Professions

Other Professions, including (among others) Architecture, Journalism, Law, Library

If the COACHE Survey produced fewer than five faculty responses in a given academic area at your
institution, your report omits that group from the Mean Comparisons and Frequency Distribution tables.

Data weighting or “weight scale”

A weighting scale was developed for each institution to adjust for the under- or over-representation in the data
set of subgroups defined by race and gender (e.g., White males, Asian females, etc.). Applying these weights
to the data thus allowed the relative proportions of subgroups in the data set for each institution to more
accurately reflect the proportions in that institution’s actual population of pre-tenure faculty. (See
“Descriptive Data” in your report for your institution’s weight scale.)

Faculty of color
Any respondent identified by his or her institution or self-identifying in the survey as non-White.

n<js
To protect the identity of respondents and in accordance with procedures approved by Harvard University’s
p p p pp y y
Committee on the Use of Human Subjects, cells with fewer than five data points (i.e., mean scores for
)
questions that were answered by fewer than five faculty from a subgroup within an institution) are not
reported. Instead, “n < 5” will appear as the result.

Percentage difference (% diff)

In reporting comparisons of means, many studies express the result as a percentage difference based on one of
the subgroup means. For example, if females (groupl) rated clarity of the tenure criteria at 2.40 on a five-
point scale, and males (group2) rated the same dimension at 2.00, one might report that “women find tenure
criteria 20 percent clearer than do men.”

groupl - group?
group?2

By this method, however, the same difference in rating (0.40) at the higher end of the five-point scale would
seem narrower if expressed as a percentage. If we compare a female (groupl) mean of 4.40 against a male
(group2) mean of 4.00, we find just 10 percent difference—half the difference of our earlier example—even
though the absolute difference between the results is the same. Thus, using a variable divisor (group2)
exaggerates differences at the low end of a scale, or conversely, mutes differences at the high end of a scale.




Guide to your report

Another problem caused by this method is that the percentage value of the difference changes depending on
how you express the comparison: “Women find tenure clarity 20 percent clearer than do men,” but “Men
find tenure clarity 16.7 percent less clear than do women.”

Still, expressing comparative results as a percentage is a universal method of deciding whether or not a
difference is “important,” “practical,” or “meaningful.”  Therefore, your COACHE report expresses
differences as a percentage of the range on our five point scale.

groupl - group2
scale high - scale low

To cite the examples above, the 0.40 that separates female and male results—whether at the low or high end
of the scale—will always be 10 percent of the range of possible clarity responses, or 5 — 1 = 4. Likewise, a 10
percent difference always translates into a 0.40 difference in means.

Arguably, the fixed divisor could be the number (5), not the range (4) of responses. We provide your data in a
format allowing you to substitute your own assumptions. (Be aware that such a change will make smaller the
relative differences between groups.) However, we believe that these assumptions strengthen the consistency
of the analysis from item to item across the dimensions of the survey.

Response rate

The percent of all eligible pre-tenure faculty, by gender and by race, whose responses, following the data
conditioning process, were deemed eligible to be included in this analysis. These response rates determine the
weight scale used to balance the sample.

Please contact COACHE with any additional questions about methodology and definitions, about
survey administration, or about any aspects of this institutional report.

The Collaborative on Academic Careers in Higher Education (COACHE)
Harvard Graduate School of Education
8 Story Street, 5™ Floor
Cambridge, MA 02138
Email: coache@gse.harvard.edu
URL: http://www.coache.org
Voice: 617-496-9348
Fax: 617-496-9350
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EXECUTIVE SUMMARY

Areas of strength

Your faculty’s ratings of the following survey dimensions placed your institution first or second (out of six)
compared to peers and in the top quartile compared to all comparable COACHE participants. We
recommend sharing these findings (e.g., in job postings, with search committees and prospective faculty) as
compelling aspects of your institution as a workplace.

Nature of the work: Teaching
level of courses you teach
number of students you teach
teaching services
professional assistance for improving teaching

Climate, culture, collegiality
fairness of immediate supervisor's evaluations
opportunities to collaborate with tenured faculty
amount of professional interaction with tenured colleagues
amount of personal interaction with tenured colleagues
amount of professional interaction with pre-tenure colleagues
amount of personal interaction with pre-tenure colleagues
how well you fit

Global satisfaction
department as a place to work
would again choose to work at this institution

Areas of concern

Your faculty’s ratings of the following survey dimensions placed your institution fifth or sixth (out of six)

compared to peers and in the bottom quartile compared to all comparable COACHE participants. We
recommend targeting these areas for intervention.

Tenure practices
clarity of tenure process
clarity of tenure criteria
clarity of tenure body of evidence
consistent messages about tenure from tenured colleagues
upper limit on committee assignments
Tenure expectations: Clarity
clarity of expectations: scholar
clarity of expectations: colleague in department
Tenure expectations: Reasonableness
reasonableness of expectations: scholar




reasonableness of expectations: teacher

reasonableness of expectations: colleague in department

reasonableness of expectations: campus citizen

reasonableness of expectations: member of community
Nature of the work: Research

amount of time to conduct research

influence over focus of research

research services

professional assistance in obtaining grants

travel funds

paid/unpaid research leave
Work and home

stop-the-clock

Areas of strength / Areas of concern

Improving trends

Compared to your prior survey results, the following dimensions appear to have improved to an extent you

might consider meaningful (i.e., by five percent or more).

Tenure practices
consistent messages about tenure from tenured colleagues
upper limit on committee assignments
Nature of the work: Overall
amount of access to TA's, RA's, etc.
Nature of the work: Research
paid/unpaid research leave
Nature of the work: Teaching
number of courses you teach
upper limit on teaching obligations
professional assistance for improving teaching
Work and home
stop-the-clock
paid/unpaid personal leave
colleagues make having children and tenure-track compatible
colleagues make raising children and tenure-track compatible
Compensation and benefits
compensation
Global satisfaction
institution as a place to work




Areas of strength / Areas of concern

Worsening trends

Compared to your prior survey results, the following dimensions appear to have worsened to an extent you

might consider meaningful (i.e., by five percent or more).

Tenure practices
clarity of sense of achieving tenure
periodic, formal performance reviews
Tenure expectations: Clarity
clarity of expectations: teacher
clarity of expectations: advisor
clarity of expectations: colleague in department
clarity of expectations: campus citizen
clarity of expectations: member of community
Tenure expectations: Reasonableness
reasonableness of expectations: scholar
reasonableness of expectations: teacher
reasonableness of expectations: advisor
reasonableness of expectations: colleague in department
reasonableness of expectations: campus citizen
reasonableness of expectations: member of community
Nature of the work: Overall
clerical/administrative services
Nature of the work: Research
travel funds
Nature of the work: Teaching
level of courses you teach
degree of influence over which courses you teach
discretion over course content

Work and home

institution makes raising children and tenure-track compatible

Climate, culture, collegiality
informal mentoring

interest tenured faculty take in your professional development

opportunities to collaborate with tenured faculty

amount of professional interaction with tenured colleagues

amount of personal interaction with tenured colleagues




Benchmarks

Tenure Tenure
Tenure Expectations: Expectations: Nature of Work: Nature of Work: Nature of Work: Climate, Culture, Compensation Global
Practices Clarity Reasonableness Overall Research Teaching Work and Home Collegiality and Benefits Satisfaction
5.0
R L - it I -, A A - l i -l e
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INDEX OF RESULTS
Western Carolina University

The Collaborative on Academic Careers in Higher Education
Tenure-Track Faculty Job Satisfaction Survey
Survey Administration 2008-09

This table summarizes your mean results for each survey dimension. The overall mean is shown. In the "vs others" column, a
green arrow signifies that your institution places first or second amongst peers and in the top quartile overall; a red arrow
indicates that you ranked fifth or sixth amongst peers and the bottom quartile overall. In all other columns, the arrows
demonstrate that the mean is better (green) or worse (red) than the comparable group's mean by 10 percent or more.

OVERALL RESULTS \ SUBGROUPS
. faculty of
mean vs others  vs prior | females
ITEM NAME color
Q19 clarity of tenure process 3.49 v
Q20 clarity of tenure criteria 3.42 v
Q21 clarity of tenure standards 3.29
Q22 clarity of tenure body of evidence 3.20 v
Q23 clarity of sense of achieving tenure 3.64
Q24A  clarity of expectations: scholar 3.39 v
Q24B  clarity of expectations: teacher 3.76
" Q24C  clarity of expectations: advisor 3.20
o Q24D  clarity of expectations: colleague in department 3.03 v v
2 Q24E clarity of expectations: campus citizen 2.92 v
H_J Q24F  clarity of expectations: member of community 2.75 v v
Q25A reasonableness of expectations: scholar 3.51 v
Q25B  reasonableness of expectations: teacher 3.70 v v
Q25C reasonableness of expectations: advisor 3.48
Q25D reasonableness of expectations: colleague in department 3.43 v v
Q25E reasonableness of expectations: campus citizen 3.22 v v
Q25F  reasonableness of expectations: member of community 3.23 v v
Q26 consistent messages about tenure from tenured colleagues 2.86 v v
Q27A  tenure decisions based on performance 3.63
Q28 way you spend your time as a faculty member 3.68
Q28B  number of hours you work as a faculty member 3.25 A v
Q29A level of courses you teach 4.21 A
Q29B  number of courses you teach 3.63
v Q29C degree of influence over which courses you teach 4.22
Do: Q29D  discretion over course content 4.49
= Q29E number of students you teach 4.10 A v
'-_:__J Q29F  quality of undergraduate students 3.16
= Q29G quality of graduate students 3.65 A
% Q30B  amount of time to conduct research 2.27 v v A
W Q30C expectations for finding external funding 2.87
% Q30D influence over focus of research 4.17 v
T Q31 quality of facilities 3.18
z Q32 amount of access to TA's, RA's, etc. 2.75
Q33A clerical/administrative services 3.57 v A
Q33B  research services 2.78 v A
Q33C teaching services 4.07 A A
Q33D computing services 3.49 A
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) Western Carolina University

The Collaborative on Academic Careers in Higher Education
Tenure-Track Faculty Job Satisfaction Survey
Survey Administration 2008-09

This table summarizes your mean results for each survey dimension. The overall mean is shown. In the "vs others" column, a
green arrow signifies that your institution places first or second amongst peers and in the top quartile overall; a red arrow
indicates that you ranked fifth or sixth amongst peers and the bottom quartile overall. In all other columns, the arrows
demonstrate that the mean is better (green) or worse (red) than the comparable group's mean by 10 percent or more.

OVERALL RESULTS ‘ SUBGROUPS
mean vs others  vs prior | females faculty of

ITEM NAME color
Q34B1 formal mentoring 2.89 A
Q34B2 informal mentoring 3.48
Q34B3 periodic, formal performance reviews 3.29 A
Q34B4 written summary of performance reviews 3.31
Q34B5 professional assistance in obtaining grants 2.32 v

8 Q34B6 professional assistance for improving teaching 4.02 A

W Q34B7 travel funds 2.95 v A

Z

LI>J Q34B8 paid/unpaid research leave 2.47 v A A

= Q34B9 paid/unpaid personal leave 3.29 A A

8 Q34B10 upper limit on committee assignments 2.44 v A

'-u': Q34B11 upper limit on teaching obligations 3.07 v

g_J Q34B12 peer reviews of teaching or research 3.21

O Q34B13 childcare 2.38 v A

61 Q34B14 financial assistance with housing 2.16

A Q34B15 stop-the-clock 2.99 v A v A
Q34B16 spousal/partner hiring program 2.32
Q34B17 elder care 2.37 n/a A
Q34B18 tuition waivers 2.33 n/a A A
Q34B19 modified duties for parental or other family reasons 2.84 n/a A
Q34B20 part-time tenure-track position 2.41 n/a A
Q35A institution makes having children and tenure-track compatible 2.73 v A
Q35B institution makes raising children and tenure-track compatible 2.77 v A
Q35C colleagues make having children and tenure-track compatible 3.88

> Q35D colleagues make raising children and tenure-track compatible 3.80 v

5 Q35E  colleagues are respectful of efforts to balance work/home 3.92 n/a

< Q36 compensation 3.03 A

8 Q37 ability to balance between professional and personal time 2.86 v

- Q38A fairmess of immediate supervisor's evaluations 4.19 A

8 Q38B interest tenured faculty take in your professional development 3.57 v

W Q38C  opportunities to collaborate with tenured faculty 3.58 A v A

%: Q38D value faculty in your department place on your work 3.79 n/a

~ Q39A amount of professional interaction with tenured colleagues 3.75 A v

5' Q39B  amount of personal interaction with tenured colleagues 3.95 A v

O, Q39C  amount of professional interaction with pre-tenure colleagues 4.10 A v

}"'_J Q39D amount of personal interaction with pre-tenure colleagues 4.12 A v

< Q40 how well you fit 411 A v v

S .

o Q41 intellectual vitality of tenured colleagues 3.50 n/a v

O Q41A  intellectual vitality of pre-tenure colleagues 4.07 n/a v
Q41B  participation in governance of institution 3.94 n/a
Q41C  participation in governance of department 3.97 n/a v
Q42 on the whole, institution is collegial 4.22 n/a v
Q45A  department as a place to work 4.08 A

-

< Q45B institution as a place to work 3.68

8 Q46B  CAO cares about quality of life for pre-tenure faculty 3.32 v

6 Q48 would again choose to work at this institution 4.10 A v

Q50 overall rating of institution 3.69
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mme POLICIES AND PRACTICES: EFFECTIVENESS GAPS
Ay, Western Carolina University

The Collaborative on Academic Careers in Higher Education
Tenure-Track Faculty Job Satisfaction Survey
Survey Administration 2008-09

Table 1. Policies rated by faculty as important and effective

This table shows, for each of 20 policies, 1) the number of faculty who provided a valid response for both the importance and the effectiveness
questions (34a and 34b); and 2) the percent of your junior faculty (overall and grouped by gender and race) who rated the policy as important or
very important to their success, and effective or very effective. The policies and practices with the highest percent of faculty with this
response pattern can be viewed as exemplars of successful policies at your institution.

At Your Insitutition
. . Valid . Faculty of

Policy/Practice n Overall Males Females |White Faculty Coloyr
Professional assistance for improving teaching 95 72% () 58% () 85% () 71% () 82% ()
Periodic, formal performance reviews 98 55% (1) 50% (1) 60% (1) 53% (1) 75% (1)
Written summary of periodic performance reviews 99 51% (2) 46% (4) 55% (2) 50% (2) 55% (5*)
Informal mentoring 89 47% (3) 42% (6) 52% (3) 48% (3) 46% (9)
Peer reviews of teaching or research/creative work 96 45% (4) 44% (5) 46% (4) 44% (4) 53% (7)
Travel funds to present papers or conduct research 103 43% (5) 47% (2%) 40% (5) 41% (5) 62% (3)
An upper limit on teaching obligations 93 39% (6) 47% (2%) 32% (7) 37% (6) 58% (4)
Paid or unpaid personal leave 56 34% (7) 33% (8) 34% (6) 29% (7) 64% (2)
Formal mentoring program 78 23% (8) 19% (9) 26% (8) 18% (8) 55% (5*%)
Stop-the-clock for parental or other family reasons 42 16% (9) 35% (7) 4% (16%) 13% (11) 52% (8)
Modified duties for parental or other family reasons (e.g., 5 15% (10%) 13% (12) 17% (9) 14% (9¥) 44% (10)
course release)

gr;lt:li);er limit on committee assignments for tenure-track 80 15% (10%) 15% (10) 14% (11%) 12% (12) 36% (12)
Paid or unpaid research leave 72 14% (12) 14% (11) 13% (13) 11% (13) 37% (11)
Spousal/partner hiring program 50 12% (13) 8% (14%) 16% (10) 14% (9%) 0% (15%)
Professional assistance in obtaining externally funded grants 80 10% (14) 8% (14%) 12% (14) 7% (15) 29% (13)
Tuition waivers (e.qg., for child, spouse/partner) 70 9% (15) 3% (17) 14% (11*) 9% (14) 0% (15%)
Childcare 45 7% (16) 9% (13) 5% (15) 5% (16*) 18% (14)
Part-time tenure-track position 43 5% (17) 5% (16) 4% (16%) 5% (16*) 0% (15%)
Financial assistance with housing 57 0% (18%) 0% (18%) 0% (18%) 0% (18%) 0% (15%)
Elder care 39 0% (18%) 0% (18%) 0% (18%) 0% (18*%) 0% (15%)

Table 2. Policies rated by faculty as important, but ineffective

This table shows, for each of 20 policies, 1) the number of faculty who provided a valid response for both the importance and the effectiveness
questions (34a and 34b); and 2) the percent of your junior faculty (overall and grouped by gender and race) who rated the policy as important or
very important to their success, but ineffective or very ineffective (or not offered) at your institution. The policies and practices with the
highest percent of faculty with this response pattern should be targeted for improvement.

At Your Insitutition
. . Valid . Faculty of

Policy/Practice n Overall Males Females White Faculty Coloyr
Tuition waivers (e.g., for child, spouse/partner) 70 64% () 63% () 66% (1*) 63% () 83% ()
;—\ar;;;t);er limit on committee assignments for tenure-track 80 54% (1) 41% (4) 66% (1) 57% (1) 37% (5)
Spousal/partner hiring program 50 50% (2) 48% (1%) 52% (3%) 48% (3*) 65% (1)
Paid or unpaid research leave 72 46% (3) 40% (5) 52% (3*) 49% (2) 27% (8*%)
Modified duties for parental or other family reasons (e.g., 5 45% (4) 43% (3) 46% (6% 46% (5) 0% (13%)
course release)

Financial assistance with housing 57 44% (5) 48% (1%) 40% (10%) 43% (6) 50% (3)
Stop-the-clock for parental or other family reasons 42 43% (6) 30% (9) 53% (2) 48% (3%) 0% (13*)
Part-time tenure-track position 43 40% (7) 35% (6) 43% (8) 40% (7*) 0% (13%)
An upper limit on teaching obligations 93 38% (8%) 26% (11) 50% (5) 40% (7*%) 27% (8%)
Professional assistance in obtaining externally funded grants 80 38% (8%) 33% (7) 42% (9) 37% (10) 40% (4)
Travel funds to present papers or conduct research 103 37% (10) 28% (10) 46% (6%) 38% (9) 31% (7)
Elder care 39 36% (11) 31% (8) 40% (10%) 35% (11) 56% (2)
Childcare 45 29% (12) 21% (13%) 36% (12) 28% (12) 32% (6)
Peer reviews of teaching or research/creative work 96 23% (13) 21% (13%) 25% (14) 25% (13) 10% (12)
Written summary of periodic performance reviews 99 21% (14) 22% (12) 20% (15%) 20% (15) 27% (8%)
Formal mentoring program 78 20% (15) 11% (16) 26% (13) 23% (14) 0% (13%)
Periodic, formal performance reviews 98 18% (16) 19% (15) 18% (17) 18% (16) 17% (11)
Informal mentoring 89 12% (17) 2% (19) 20% (15%) 13% (17%) 0% (13%)
Paid or unpaid personal leave 56 11% (18) 10% (17) 12% (18) 13% (17%) 0% (13%)
Professional assistance for improving teaching 95 4% (19) 4% (18) 4% (19) 5% (19) 0% (13%)

Note: The values in parenthesis indicate the vertical rank of that response. A **' indicates a tie.

policysummary: 1 of 1




The Collaborative on Academic Careers in Higher Education

Tenure-Track Faculty Job Satisfaction Survey

Survey Administration 2008-09

Most frequently cited best aspects about working at your institution (Q44a)

BEST ASPECTS

Western Carolina University

# of institutions where item ranked
among the top four responses

rank category name Selected peers All comparables
1 external factors geographic location 3 42
‘=5 2 climate, culture and collegiality my sense of "fit" here 4 62
g
(@) 3 climate, culture and collegiality quality of colleagues 4 56
4 climate, culture and collegiality support of colleagues 5 53
1 external factors geographic location 4 48
2 climate, culture and collegiality quality of colleagues 5 60
<
CEG 2 climate, culture and collegiality my sense of "fit" here 5 68
4 climate, culture and collegiality support of colleagues 0 37
4 nature of the work academic freedom 3 36
1 external factors geographic location 3 42
% 2 nature of the work support for teaching 1 2
S
|j0|_ 3 climate, culture and collegiality support of colleagues 5 57
3 climate, culture and collegiality my sense of "fit" here 3 57
1 external factors geographic location 4 46
2
3 ) o )
% 2 climate, culture and collegiality my sense of "fit" here 4 67
LL
,*q:) 3 climate, culture and collegiality quality of colleagues 5 61
=
4 climate, culture and collegiality support of colleagues 4 51
1 nature of the work academic freedom 2 33
o
° 2 climate, culture and collegiality support of colleagues 2 46
O
o—
; 3 nature of the work manageable pressure to perform 2 5
=
E
% 4 nature of the work quality of facilities 1 8
LL
4 climate, culture and collegiality my sense of "fit" here 3 a7

bestaspects: 1 of 1
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The Collaborative on Academic Careers in Higher Education

Tenure-Track Faculty Job Satisfaction Survey

Survey Administration 2008-09

Most frequently cited worst aspects about working at your institution (Q44b)

WORST ASPECTS

Western Carolina University

# of institutions where item ranked
among the top four responses

rank category name Selected peers All comparables

1 nature of the work lack of support for research/creative work (e.g., leave) 3 37

% 2 policies and practices too much service/too many assignments 4 31

g

(@] 3 policies and practices compensation 4 55
4 climate, culture and collegiality lack of diversity 1 11
1 nature of the work lack of support for research/creative work (e.g., leave) 2 31

o 2 policies and practices compensation 4 54

g
2 policies and practices too much service/too many assignments 1 18
4 nature of the work quality of facilities 0 32
1 nature of the work lack of support for research/creative work (e.g., leave) 4 42

% 2 tenure research/creative work requirements for tenure 0 3

5

L 3 policies and practices too much service/too many assignments 4 38
4 climate, culture and collegiality lack of diversity 1 21
1 nature of the work lack of support for research/creative work (e.g., leave) 3 41

> - ) ) .

% 2 policies and practices too much service/too many assignments 4 35

&

L 3 policies and practices compensation 3 55

[0}

%: 4 climate, culture and collegiality lack of diversity 1 5
4 nature of the work quality of facilities 0 27
1 nature of the work quality of undergraduate students 2 12
2 climate, culture and collegiality lack of diversity 3 26
2 nature of the work lack of support for research/creative work (e.g., leave) 3 35

5 4 tenure research/creative work requirements for tenure 0 2

°

8 4 nature of the work teaching load 2 33

o

>\ .

§ 4 nature of the work unrelenting pressure to perform 0 7

o

©

e 4 policies and practices childcare policies/practices (or lack thereof) 0 3
4 policies and practices spousal/partner hiring program (or lack thereof) 0 11
4 external factors geographic location 0 29
4 tenure tenure criteria clarity 0 17
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DESCRIPTIVE DATA
Western Carolina University

The Collaborative on Academic Careers in Higher Education
Tenure-Track Faculty Job Satisfaction Survey
Survey Administration 2008-09

POPULATION DEMOGRAPHICS AND RESPONSE RATE

Overall Male Female Whlte’ . Faculty of Color
non-Hispanic

. population 137 70 67 120 17
\L/Jv:i?/teerrsni t)(/:aro lina responders 107 56 51 94 13
response rate 78% 80% 76% 78% 76%
population 875 435 440 684 191
All selected peers responders 550 260 290 438 112
response rate 63% 60% 66% 64% 59%
population 15177 8687 6484 10738 4322
All comparables* responders 8973 4893 4080 6562 2402
response rate 59% 56% 63% 61% 56%

*Due to some missing gender and race/ethnicity data, the total numbers of males and females, and of white faculty and faculty of color, do not sum to the total
populations.

DATA WEIGHT SCALE

A weighting scale was developed for each institution to adjust for the under- or over-representation in the data set of subgroups
defined by gender and race/ethnicity. Applying these weights to the data allows the relative proportions of subgroups in the data
set for each institution to reflect more accurately the proportions in that institution’s actual population of faculty.

American Indian ASIEUD I
. American, White, non- Black or African Hispanic or Multiracial or
or Native o . . . .
or Pacific Hispanic American Latino Other
Alaskan
Islander
Male 0.8025 0.9611 0.9906 N/A 0.7490 N/A
Female N/A 1.0026 1.0333 0.7490 N/A N/A

SELECTED PEER INSTITUTIONS

Your institution selected five institutions as peers against whom to compare your survey results. The results of COACHE survey
administration at these peer institutions are included throughout this report in the aggregate or, when cited individually, in a
randomized order. Your peer institutions are:

James Madison University

Appalachian State University

University of North Carolina at Charlotte
University of North Carolina at Greensboro
University of North Carolina at Wilmington

* 6 6 0 o
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The Collaborative on Academic Careers in Higher Education
Tenure-Track Faculty Job Satisfaction Survey
Survey Administration 2008-09

Your institution

DEMOGRAPHICS
Western Carolina University

All selected peers

All comparables

item theme name description response scale Count % Count % Count %
Doctorate (Ph.D., J.D., M.D. etc.) 95 89% 509 93% 8392 94%
. . Master's 11 11% 40 7% 534 6%
Q3 demographics highest degree Z\;f::;&s?the highest degree you have Bachelor's 1 1% 0 0% 16 0%
Associate’s 0 0% 0 0% 0 0%
Other 0 0% 0 0% 9 0%
. ostdoctoral ) . Yes 19 18% 147 27% 3313 37%
Q5 demographics :Eppointment Did you hold a postdoctoral appointment? No a1 a2% 202 73% 5548 63%
i -1 0 0/ 0
Q6a demographics ﬂr:;ts:;:;;r;ck Is this your first tenure-track appointment? Lzs ;(7) ;:;; i;z ;202 Iézg ié;{:
1 year or less 3 11% 13 11% 189 12%
. 2 years 5 18% 25 20% 332 21%
Q6b demographics years of tenure g;)nv“llpT;?: )ééii;;:rfel;h[gf;g T\lgf grs(tjld s years < ik 15 12% 279 7%
elsewhere h 4 years 5 17% 15 12% 246 15%
tenure-track appointment]
5 or more years 6 20% 24 19% 366 23%
Full tenure 5) 18% 30 25% 205 13%
. i i D!d your .current.faculty.appomtment begin Yes 9 3206 57 28% 580 36%
Q6d demographics prior service with credit for prior service elsewhere?
[BASE: Not first tenure-track appointment]
No 19 68% 63 52% 1013 64%
How many years of credit for prior service 1 year or less 5 57% 7 12% 108 20%
. did you receive? [BASE: Not first tenure- 2 years 4 43% 18 33% 178 33%
Q6e demographics years of crec}lt for track appointment. Current faculty 3years 0 0% 14 25% 139 26%
prior service appointment began with credit for prior 4 years 0 0% 9 17% 51 10%
service elsewhere.] 5 or more years 0 0% 7 13% 56 11%
2008 3 3% 10 2% 57 1%
2007 25 23% 137 25% 936 11%
2006 20 19% 113 21% 1133 13%
2005 29 27% 105 19% 1428 16%
I indi h in which 2004 18 17% 104 19% 1643 18%
Q7 demographics year of appointment ::Duer?::t If';clss;eatp;o)i,r?t?nr;:t‘l:)eI;arz,:our 2003 6 6% 62 11% 1389 16%
2002 2 2% 8 2% 979 11%
2001 3 3% 3 1% 696 8%
2000 1 1% 0 0% 387 4%
1999 0 0% 1 0% 135 2%
Before 1999 0 0% 1 0% 117 1%
Professor (or “Full Professor”) 0 0% 2 0% 33 0%
Associate Professor 12 11% 33 6% 691 8%
Q8 demographics rank What is your rank? Assistant Professor 95 89% 507 92% 8200 92%
Instructor/Lecturer 0 0% 1 0% 7 0%
Other 0 0% 8 1% 29 0%
. . ) Do you '.w.lfj.a ]9|nt appointment (formal Yes 2 206 28 506 839 9%
Q9 demographics joint appointment  responsibilities in more than one
department)? No 105 98% 518 95% 8081  91%
American Indian or Native Alaskan 2 1% 4 1% 65 1%
Asian, Asian-American, or Pacific Islander 9 8% 63 11% 1368 15%
White (non-Hispanic) 95 89% 431 78% 6458 2%
Q11 demographics race/ethnicity What is your race? Black or African-American 1 1% 27 5% 508 6%
Hispanic or Latino 1 1% 17 3% 409 5%
Other 0 0% 2 0% 78 1%
Multiracial 0 0% 6 1% 55 1%
. - . . " . U.S. citizen 96 91% 443 83% 6580 75%
Q12 demographics citizenship What is your citizenship status? Non-U.S. citizen 9 9% P 179% 2161 25%
. . Male 55 51% 275 50% 5204 58%
Q13 demographics gender What is your gender? Female 52 29% 275 500 2768 2%
30 or younger 3 3% 19 4% 393 5%
31-35 12 11% 138 26% 2337 27%
Q14 demographics age In what year were you born? (Age 36-40 25 24% 151 29% 2827  33%
calculated from year of birth)
41-45 16 15% 102 19% 1522 18%
46 or older 48 46% 119 22% 1565 18%
Less than $30,000 0 0% 0 0% 1 0%
$30,000 to $44,999 3 3% 11 2% 177 2%
Q15 demographics annual salary What is your annual salary? $45,000 t0 $59,999 & oo 287 55% 3064 35%
$60,000 to $74,999 24 23% 144 27% 2593 30%
$75,000 to $89,999 3 3% 40 8% 1265 15%
$90,000 or above 9 9% 44 8% 1534 18%
None 72 68% 303 55% 4412 50%
1 15 14% 96 17% 1869 21%
Q16a demographics children pr many children under the age of 18 live 2 14 13% 111 20% 1941 22%
with you at home? 3 3 3% 28 5% 490 6%
4 1 1% 6 1% 107 1%
5 or more 1 1% 5 1% 48 1%
None 88 84% 499 91% 7406 84%
1 14 13% 45 8% 1259 14%
. How many other dependtlents (fe.g., an adult 2 3 3% 3 0% 121 1%
Q16b demographics other dependents nlg:.':)qulres your care) live with you at 3 o 0% 2 0% 29 1%
4 0 0% 0 0% 16 0%
5 or more 0 0% 0 0% 9 0%
1 do not have a spouse/partner 26 27% 106 20% 1584 18%
My spouse/partner is not employed 18 19% 81 15% 1589 18%
017 demographics spouse employment Which statement most clearly describes My spouse/partner is employed full-time at this institution 14 15% 81 15% 1367 16%
your household's employment situation? My spouse/partner is employed full-time elsewhere 28 29% 180 34% 2842 33%
My spouse/partner is employed part-time at this institution 2 2% 27 5% 382 4%
My spouse/partner is employed part-time elsewhere 8 8% 52 10% 864 10%
018 demographics spousal residence Do you qu your spouse reside in separate  Yes 9 17% 44 13% 618 11%
communities for work reasons?
No 43 83% 294 87% 5196 89%

demographics: 1 of 1
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The Collaborative on Academic Careers in Higher Education
Tenure-Track Faculty Job Satisfaction Survey

MEAN COMPARISONS

Western Carolina University

Survey Administration 2008-09 OVERALL
You Peer 1 Peer 2 Peer 3 Peer 4 Peer 5 | All selected peers All comparables
cer 25th 75th our
item theme name description mean mean mean mean mean mean mean ?ank mean Y%tile Y%tile ;} ile
mean mean
019 tenure practices  clarity of tenure | find the tenure process in my department 349 372 351 376 3901 383 375 6 370 360 383 15
overall process to be...
020 tenure practices  clarity .of t_enure 1 find the tepure criteria (what things are 342 356 341 364 378 383 364 5 361 353 374 11
overall criteria evaluated) in my department to be...
021 tenure practices  clarity of tenure | find the tgnure standards (the performance 329 330 3.09 333 359 354 337 5 330 320 344 "
overall standards threshold) in my department to be...
tenure practices  clarity of tenure 1 find the body of evidence that will be
Q22 p ty . considered in making my tenure decision to 3.20 3.53 3.49 3.61 3.58 3.64 3.57 6 3.50 3.42 3.63 9
overall body of evidence be
Q23 tenure practices cIanFy qf sense of My sense of whether or not | will achieve 364 364 373 345 370 386 368 2 357 343 373 55
overall achieving tenure tenure is...
tenure clarity of A scholar - Is what's expected in order to
Q24A  expectations: expectations:  earn tenure CLEAR to you regarding your 3.39 3.68 3.39 3.67 3.83 3.74 3.66 5 3.67 3.58 3.82 12
clarity scholar performance as:
tenure clarity of A teacher - Is what's expected in order to
Q24B  expectations: expectations:  earn tenure CLEAR to you regarding your 3.76 3.70 3.78 3.69 3.89 3.65 3.74 3 3.68 3.57 3.79 66
clarity teacher performance as:
tenure clarity of An advisor to students - Is what's expected
Q24C expectations: expectations:  in order to earn tenure CLEAR to you 3.20 3.07 3.20 3.19 2.96 3.15 3.11 1 3.15 3.05 3.29 62
clarity advisor regarding your performance as:
tenure exCIealg;ZigLS' A colleague in your department - Is what's
Q24D  expectations: coF:Ieague in' expected in order to earn tenure CLEAR to 3.03 3.22 3.12 3.28 3.20 3.24 321 6 321 3.11 3.32 10
clarity department you regarding your performance as:
tenure clarity of A campus citizen - Is what's expected in
Q24E expectations: expectations:  order to earn tenure CLEAR to you 2.92 3.25 2.85 3.01 3.10 3.09 3.06 5 3.00 2.85 3.13 35
clarity campus citizen regarding your performance as:
clarity of A member of the broader community - Is
tenure expectations:  what's expected in order to earn tenure
Q24F expectations: P ) X 2.75 2.94 2.79 2.95 2.88 2.82 2.88 6 2.85 2.75 2.96 26
clarity member of CLEAR to you regarding your performance
community as:

means: 1 of 100
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Tenure-Track Faculty Job Satisfaction Survey

MEAN COMPARISONS

Western Carolina University

Survey Administration 2008-09 OVERALL
You Peerl Peer2 Peer3 Peer4 Peer5 | Allselected peers All comparables
25th 75th
. - peer ; ; your
item theme name description mean mean mean mean mean mean mean rank mean Yetile Yetile Yotile
mean mean
tenure reasonableness A scholar - Is what's expected in order to
Q25A  expectations: of expectations: earn tenure REASONABLE to you 351 3.60 3.70 3.65 3.92 4.01 3.78 6 3.69 3.59 3.83 17
reasonableness scholar regarding your performance as:
tenure reasonableness A teacher - Is what's expected in order to
Q25B expectations: of expectations: earn tenure REASONABLE to you 3.70 3.60 3.75 3.81 3.96 3.83 3.79 5 3.82 3.72 3.95 22
reasonableness teacher regarding your performance as:
tenure reasonableness An advisor to students - Is what's expected
Q25C expectations: of expectations: in order to earn tenure REASONABLE to 3.48 3.24 3.49 3.31 3.35 3.56 3.39 3 3.51 3.37 3.61 50
reasonableness advisor you regarding your performance as:
tenure reasonableness A colleague in your department - Is what's
Q25D expectations: O SXpectations: - expected in order to earn tenure 3.43 3.46 3.47 3.43 3.63 3.60 352 6 355 3.43 3.65 22
colleague in  REASONABLE to you regarding your
reasonableness
department  performance as:
tenure reasonableness A campus citizen - Is what's expected in
Q25E expectations: of expectations: order to earn tenure REASONABLE to you 3.22 3.45 3.29 3.36 3.48 3.43 3.40 6 3.43 3.28 3.52 12
reasonableness  campus citizen regarding your performance as:
reasonableness A member of the broader community - Is
tenure of expectations: what's expected in order to earn tenure
Q25F expectations: : . 3.23 3.28 3.17 3.33 3.31 3.30 3.28 5 3.37 3.24 3.44 22
member of REASONABLE to you regarding your
reasonableness h
community  performance as:
consistent
tenure practices messages about | have received consistent messages from
Q26 ovzrall tenure from senior colleagues about the requirements 2.86 3.28 3.06 3.07 3.16 3.35 3.18 6 3.14 2.88 3.38 22
tenured for tenure.
colleagues
L In my opinion, tenure decisions here are
tenure practices tenure decisions made primarily on performance-based
Q27A p based on ade primartly on p 363 3.67 357 391 378 38  3.76 5 368 352 391 38
overall criteria rather than on non-performance
performance -
criteria.
The way you spend your time as a faculty
nature of work way you spend member - Please indicate your level of
Q28 your time as a N . N . . ) 3.68 3.70 3.78 3.80 3.71 3.80 3.76 6 3.73 3.68 3.84 27
overall satisfaction or dissatisfaction with the
faculty member o
following:
The number of hours you work as a faculty
nature of work number of hours member in an average week - Please
Q28B youworkasa . 9 . . 3.25 N/A N/A N/A N/A N/A N/A N/A 3.49 3.37 3.60 6
overall faculty member indicate your level of satisfaction or
dissatisfaction with the following:
nature of work > level of courses The level of the courses you teach - Please
Q29A indicate your level of satisfaction or 4.21 3.88 3.93 4.07 4.09 4.01 4.00 1 4.08 3.98 4.20 80

teaching

you teach

dissatisfaction with the following:

means: 2 of 100
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nature of work > number of The number of courses you teach - Please
Q29B . courses you indicate your level of satisfaction or 3.63 3.30 3.55 3.78 3.71 3.56 3.58 3 3.74 351 4.10 35
teaching . N X N L
teach dissatisfaction with the following:
degree of The degree of influence you have over the
Q29C nature of work > |nflyence over  courses you tealch - Pleta\se |pd|ca}e your 422 4.00 423 413 423 411 414 3 419 410 431 52
teaching which courses level of satisfaction or dissatisfaction with
you teach the following:
The discretion you have over the content of
029D nature of _work > discretion over your courses yoy teaf;h - Please |_nd|ca_te 4.49 4.47 431 4.48 4.48 4.48 4.44 1 453 4.46 4.62 43
teaching course content your level of satisfaction or dissatisfaction
with the following:
nature of work > number of The number of students you teach - Please
Q29E X students you indicate your level of satisfaction or 4.10 3.81 3.72 3.86 4.02 3.56 3.79 1 3.83 3.70 3.99 84
teaching o X N -
teach dissatisfaction with the following:
" The quality of undergraduate students with
nature of work > quality of whom you interact - Please indicate your
Q29F . undergraduate N . X . . ) 3.16 3.12 3.43 3.01 3.56 3.70 3.36 4 3.44 3.13 3.63 30
teaching level of satisfaction or dissatisfaction with
students .
the following:
The quality of graduate students with whom
029G nature of work > quality of you |nterlact - Pltleasetlndlc.ate your level of 365 358 355 356 382 349 3.60 P 357 341 371 66
teaching graduate students satisfaction or dissatisfaction with the
following:
The amount of time you have to conduct
Q308 nature of work > amount of time to _res_earchlproduce creatl\(e wo.rk - Please 207 261 261 3.05 241 248 263 6 281 255 3.07 12
research conduct research indicate your level of satisfaction or
dissatisfaction with the following:
. The amount of external funding you are
nature of work > expectations for expected to find - Please indicate your level
Q30C finding external . X . . . h 2.87 2.88 3.02 2.95 2.97 3.30 3.02 6 2.98 2.86 3.10 27
research . of satisfaction or dissatisfaction with the
funding o
following:
The influence you have over the focus of
Q30D nature of work > influence over _yot{r research/creative work - .Please 417 418 4.19 4.08 4.32 4.29 4.05 6 4.33 4.03 4.43 13
research focus of research indicate your level of satisfaction or
dissatisfaction with the following:
The quality of facilities (i.e., office, labs,
g3y nawreofwork o ity of facilities C12SST0OMS) - Please indicate your level of 5, g 3.67 3.46 371 3.42 3.76 3.60 6 3.32 3.13 3.47 30
overall satisfaction or dissatisfaction with the
following:
The amount of access you have to
nature of work  amount of access Teaching Fellows, Graduate Assistants, et
Q32 X N al. - Please indicate your level of 2.75 3.04 2.83 291 3.15 3.00 2.99 6 2.86 2.68 311 32
overall to TA's, RA's, etc. . N . ! ) N
satisfaction or dissatisfaction with the
following:

means: 3 of 100
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nature of work  clerical/administra Clerical/administrative services - How
A - . satisfied are you with the quality of these .57 71 . 5! .84 4. .81 5 .55 41 .7 51
33, overall live services isfied ith th lity of thi 3 3 3.89 3.53 3.8 08 3.8 3 3 3.73
support services?
Qagp Natureofwork> o rch services RES€arch services - How satisfied areyou -, 2g 3.47 3.20 2.99 3.14 3.26 321 6 3.12 2.86 3.34 22
research with the quality of these support services?
Qaac Mareofwork> o hing services |oaching services - How satisfied areyou - 7 374 361 371 3.80 4.02 378 1 3.56 3.43 371 100
teaching with the quality of these support services?
033D nature of work compytlng Cpmputlng services - How satisfied are you 349 367 361 365 381 397 374 6 351 337 369 26
overall services with the quality of these support services?
policy/practice > Formal mentoring program for junior faculty -
4A1  importance > formal mentoring Please rate how important or unimportant .37 X .71 X .51 X X . X .95 1
3 i f | i I how il i 3.3 3.62 3 3.69 3 3.60 3.63 6 3.82 3.66 3.9
climate/culture you think each would be to your success.
policy/practice > informal Informal mentoring - Please rate how
QB34A2  importance > mentorin important or unimportant you think each 4.05 4.27 4.03 4.22 4.15 4.10 4.15 5 4.27 4.13 4.36 12
climate/culture 9 would be to your success.
policylpractice > periodic, formal Periodic, formal performance reviews for
034A3  importance > performance 1UNO facully - Peaserate howimportantor - (005 493 430 411 425 447 4 417 407 429 46
tenure reviews unimportant you think each would be to your
success.
policylpractice >  written summary Written summary of periodic performance
Q34A4  importance > of performance [6V1eWs for junior faculty - Please rate how |, 4.02 411 417 3.99 421 410 3 410 3.99 424 54
tenure reviews important or unimportant you think each
would be to your success.
policylpractice > professional Professional assistance in obtaining
Q34A5  importance > assistance in  S(eMally funded grants - Please rate how 5 o0 595 376 424 390 355 388 5 403 391 417 10
research obtaining grants important or unimportant you think each
99 would be to your success.
policylpractice > professional  Professional assistance for improving
Q346  importance > asSistance for - teaching - Please rate how important or 4.03 3.68 374 3.76 3.83 3.88 378 1 3.69 3.59 3.81 95
teaching improving unimportant you think each would be to your
teaching success.
policylpractice > Travel funds to present papers or conduct
Q34A7  importance > travel funds  '€38arch - Please rate how important or 451 462 450 462 460 455 458 5 450 441 458 50

research

unimportant you think each would be to your
success.

means: 4 of 100
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. . Paid or unpaid research leave during the
policy/practice > aid/unpaid re-tenure period - Please rate how
Q34A8  importance > paid/unp p peric ! 3.85 4.29 3.94 4.33 4.19 4.06 416 6 4.21 4.07 431 5
research leave important or unimportant you think each
research
would be to your success.
. ) Paid or unpaid personal leave during the
policy/practice > aid/unpaid re-tenure period - very important- Please
Q34A9  importance > p P p ep Y imp : 3.60 3.80 3.83 3.92 3.67 358 3.76 5 3.69 3.59 3.80 29
personal leave rate how important or unimportant you think
work/home
each would be to your success.
policylpractice > upper limit on An upper limit on committee assignments for
Q34AL Tnortance > commitee  \Snure-track faculty - Please rate how 408 435 416 430 419 411 422 6 425 415 434 15
0 N important or unimportant you think each
tenure assignments
would be to your success.
034A1 policy/practice > upper limiton  An upper limit on teaching obligations -
1 importance > teaching Please rate how important or unimportant 4.49 4.45 4.38 4.56 4.47 4.45 4.46 2 4.52 4.43 4.61 44
teaching obligations you think each would be to your success.
policy/practice >  peer reviews of Peer reviews of teaching or
Q34A1 i sortance > teaching or  'eSearchicreative work - Please rate how 4.19 3.90 3.97 4.02 3.94 391 3.95 1 4.02 3.93 4.10 91
2 . important or unimportant you think each
climate/culture research
would be to your success.
034A1 policy/practice > Childcare - Please rate how important or
3 importance > childcare unimportant you think each would be to your ~ 2.90 3.35 341 3.67 341 3.22 341 6 3.49 3.31 3.66 6
work/home success.
034A1 policy/practice > financial Financial assistance with housing - Please
4 importance > assistance with rate how important or unimportant you think 3.04 2.97 3.25 3.19 3.76 2.89 321 4 3.26 293 354 40
compensation housing each would be to your success.
. . Stop-the-clock for parental or other family
Q34A1 policy/practice > reasons - Please rate how important or
importance > stop-the-clock . N P 3.70 3.95 3.85 3.94 3.83 3.62 3.84 5 3.87 3.74 4.02 20
5 unimportant you think each would be to your
work/home
success.
policy/practice > Spousal/partner hiring program - Please
Q34AL importance > quusallpanner rate how important or unimportant you think 3.27 3.47 3.52 3.70 3.82 3.49 3.60 6 3.52 3.34 3.72 21
6 hiring program
work/home each would be to your success.
034A1 policy/practice > Elder care - Please rate how important or
7 importance > elder care unimportant you think each would be to your ~ 3.06 N/A N/A N/A N/A N/A N/A N/A 3.01 293 3.09 59
work/home success.
Q34AL policy/practice > Tuition waivers for dependent or spouse -
importance > tuition waivers  Please rate how important or unimportant 3.75 N/A N/A N/A N/A N/A N/A N/A 3.80 3.72 391 38
compensation you think each would be to your success.

means: 5 of 100
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olicy/oractice > Modified duties for parental or other family
Q34A1 p_ P ” . reasons - Please rate how important or
importance > modified duties " N 3.57 N/A N/A N/A N/A N/A N/A N/A 3.71 3.57 3.82 24
9 worklhome unimportant you think each would be to your
success.
policy/practice > - _ Part-time tenure-track position - Please rate
Q34A2 importance > part-time tgr?ure how important or unimportant you think each ~ 2.77 N/A N/A N/A N/A N/A N/A N/A 2.84 275 293 32
0 track position
work/home would be to your success.
policy/practice > Formal mentoring program for junior faculty -
Q34B1 effectiveness > formal mentoring How effective or ineffective for you have 2.89 3.03 3.05 2.89 2.92 279 294 4 291 2,77 3.05 49
climate/culture been the following at your institution?
policy/practice > . Informal mentoring - How effective or
informal
Q34B2 effectiveness > mentorin ineffective for you have been the following 3.48 3.47 3.30 3.48 3.56 3.47 3.46 2 3.43 3.30 3.58 60
climate/culture 9 at your institution?
policylpractice >  periodic, formal Periodic, formal performance reviews for
Q34B3 effectiveness >  performance UM facully - How effective orineffective 559 55 356 384 348 366 355 6 343 328 358 27
. for you have been the following at your
tenure reviews -
institution?
policylpractice >  written summary Written summary of periodic performance
Q34B4 effectiveness >  of performance [SV1eWs for junior faculty - How effective or 5 ) 3.42 3.43 3.62 3.33 3.59 3.48 6 3.36 3.27 3.54 33
3 ineffective for you have been the following
tenure reviews A
at your institution?
policylpractice > professional Professional assistance in obtaining
Q34B5 effectiveness >  assistance in  S(eMaly funded grants - How effective or -, o, 500 555 303 287 302 290 6 275 256 294 5
-~ ineffective for you have been the following
research obtaining grants P
at your institution?
policylpractice > professional  Professional assistance for improving
Q34B6  effectiveness >  2sSistance for - teaching - How effective or ineffective for 4.02 3.36 3.45 351 3.34 3.80 3.49 1 3.32 3.14 352 100
teaching improving you have been the following at your
teaching institution?
policylpractice > Travel funds to present papers or conduct
Q34B7 effectiveness > travel funds ~ 'cSE/Ch - How effective or ineffective for 2.95 357 3.26 3.16 3.14 2.96 3.22 6 3.27 3.02 353 20
research you have been the following at your
institution?
policylpractice > Paid or unpaid research leave during the
Q34B8 effectiveness > Paid/unpaid  pre-tenure period - How effective or 2.47 271 2.40 3.35 2.63 2,61 2.74 5 3.02 2.67 3.35 13
research research leave ineffective for you have been the following
at your institution?
policylpractice > Paid or unpaid personal leave during the
Q34B9 effectiveness > Pid/unpaid  pre-tenure period - How effective or 3.29 3.19 3.14 3.60 3.68 291 3.30 3 3.20 2.98 341 61

work/home

personal leave

ineffective for you have been the following
at your institution?

means: 6 of 100
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policylpractice > upper limit on An upper limit on committee ass!gnments for
Q34BL troctiveness > committee  Lonure-track faculty - How efective or 244 285 28 321 248 270 282 6 305 284 320 5
0 tenure assignments ineffective for you have been the following
9 at your institution?
034B1 policy/practice > upper limiton  An upper limit on teaching obligations - How
1 effectiveness > teaching effective or ineffective for you have been 3.07 2.92 3.03 3.57 3.20 3.24 3.19 4 3.39 3.09 3.67 23

teaching obligations the following at your institution?

" . . Peer reviews of teaching or
policy/practice >  peer reviews of

Q34B1 otroctiveness > teachingor  TeSearchicreative work - How effective or 321 3.25 3.00 3.36 3.46 3.00 3.23 4 3.11 3.00 3.22 73
2 . ineffective for you have been the following
climate/culture research P
at your institution?
034B1 policy/practice > Childcare - How effective or ineffective for
3 effectiveness > childcare you have been the following at your 2.38 2.45 2.23 1.86 293 217 2.33 3 253 2.30 2.83 38
work/home institution?
034B1 policy/practice > financial Financial assistance with housing - How
4 effectiveness >  assistance with effective or ineffective for you have been 2.16 241 2.06 2.28 1.79 1.89 2.09 3 231 2.05 255 36
compensation housing the following at your institution?

policylpractice > Stop-the-clock for parental or other family

Q34B1 N e reasons - How effective or ineffective for
5 eﬁﬁg?:/ir::es > stop-the-clock you have been the following at your 2.99 3.62 3.31 3.90 4.04 3.14 3.60 6 3.33 3.03 3.61 22
institution?

policy/practice > Spousal/partner hiring program - How

Q34B1 effectiveness > quusallpanner effective or ineffective for you have been 2.32 2.67 2.10 2.47 2.32 2.70 2.45 4 2.65 241 2.84 15
6 hiring program N g o
work/home the following at your institution?
034B1 policy/practice > Elder care - How effective or ineffective for
7 effectiveness > elder care you have been the following at your 2.37 N/A N/A N/A N/A N/A N/A N/A 2.79 2.65 291 0
work/home institution?
034B1 policy/practice > Tuition waivers - How effective or ineffective
8 effectiveness > tuition waivers ~ for you have been the following at your 2.33 N/A N/A N/A N/A N/A N/A N/A 274 1.97 3.30 35
compensation institution?

policylpractice > modified duties Modified duties for pallrentaI. or othelr family
Q34B1 effectiveness > for parental or  reasons - How effective or ineffective for
9 work/home other family ~ you have been the following at your
reasons institution?

2.84 N/A N/A N/A N/A N/A N/A N/A 297 274 321 41

policy/practice >
effectiveness >
work/home

Part-time tenure-track position - How
effective or ineffective for you have been 241 N/A N/A N/A N/A N/A N/A N/A 2.83 2.54 2.98 14
the following at your institution?

Q34B2 part-time tenure-

track position

means: 7 of 100
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My institution does what it can to make

institution makes . "
having children and the tenure-track

policy/practice >  having children

Q35A worklhome and tenure-track compatible - Please indicate your level of 2.73 3.38 2.87 331 3.49 3.14 3.24 6 2.97 2.66 3.25 29
compatible agreement or disagreement with the
P following statements:
institution makes My institution does what it can to make
. . L " raising children and the tenure-track
Q358 p°"vfg':s;:§::: > ;ﬁ:'tgaj:‘e'":::k compatible - Please indicate your level of 2.77 3.18 2.84 3.04 3.29 3.00 3.07 6 2.82 261 3.04 40
compatible agreement or disagreement with the
P following statements:
colleagues make My departmental colleagues do what they
policylpractice > havin% children can to make having children and the tenure-
Q35C worklhome and tenure-track track compatible - Please indicate your level 3.88 4.18 3.83 3.65 4.00 3.95 3.92 4 3.57 3.36 3.79 85
compatible of agreement or disagreement with the
P following statements:
colleagues make My departmental colleagues do what they
policylpractice > raisin% children &0 to make raising children and the tenure-
Q35D work/ihome and tenure-track track compatible - Please indicate your level 3.80 4.07 3.71 3.64 4.03 3.94 3.88 4 3.53 3.35 3.71 84
compatible of agreement or disagreement with the
P following statements:
colleagues are My colleagues are respectful of my efforts to
Q35E policy/practice > respectful of balancg wgrk and home responsibilities - ) 3.02 N/A N/A N/A N/A N/A N/A N/A 3.80 372 303 73
work/home efforts to balance Please indicate your level of agreement with
work/home the following statements:
olicy/practice > How satisfied or dissatisfied are you with
Q36 pcomy F;nsation compensation  your compensation (that is, your salary and 3.03 3.37 2.68 321 3.09 2.90 3.05 4 3.11 2.92 3.38 37
P benefits)?
olicy/oractice > abllltg;&::fnce How satisfied or dissatisfied are you with the
Q37 p wgrlflhome rofessional and balance between professional time and 2.86 3.06 2.88 2.99 3.00 3.10 3.01 6 2.89 2.78 3.03 46
p personal time personal or family time?
faimess of The fairness with which your immediate
climate. culture, immediate supervisor evaluates your work - Please
Q38A colley ialit ! SUDEIViSor's indicate your level of satisfaction or 4.19 4.05 3.93 3.95 4.16 4.04 4.03 1 3.97 3.85 4.08 88
gty evF;Iuations dissatisfaction with the following aspects of
your workplace:
interest tenured The interest senior faculty take in your
climate. culture faculty take in professional development - Please indicate
Q38B colle’ ialit ! our rtgfessional your level of satisfaction or dissatisfaction 3.57 3.53 3.44 3.33 3.52 3.52 3.47 1 3.48 3.38 3.60 71
glality y de\?elo ment with the following aspects of your
P workplace:
opportunities to Your opportunities to collaborate with senior
Qasc climate, culture, oy rate with 2cully - Please indicate your level of 358 3.27 3.49 3.35 3.50 355 3.43 1 333 3.22 3.49 9
collegiality tenured faculty satisfaction or dissatisfaction with the
following aspects of your workplace:
value faculty in - The value faculty in your department place
038D climate, Ful_ture, your department on your Work - Ffleasg mdl_cate )_lour level of 379 N/A N/A N/A N/A N/A N/A N/A 353 347 365 89
collegiality place on your satisfaction or dissatisfaction with the
work following aspects of your workplace:

means: 8 of 100
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amount of The amount of professional interaction you
climate. culture professional  have with senior colleagues in your
Q39A colle’giality ’ interaction with  department - Please indicate your level of 3.75 3.53 3.69 3.53 3.62 3.76 3.63 2 3.47 3.37 3.57 95
tenured satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of personal interaction you
climate. culture, personal have with senior colleagues in your
Q398 - ’ interaction with  department - Please indicate your level of 3.95 3.85 3.78 3.77 3.93 3.75 3.82 1 3.68 3.59 3.78 95
collegiality X N R . )
tenured satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of professional interaction you
climate. culture professional  have with junior colleagues in your
Q39C colle’giality ’ interaction with  department - Please indicate your level of 4.10 3.80 3.93 3.86 3.84 3.98 3.88 1 3.84 3.75 3.95 98
pre-tenure satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of personal interaction you
climate. culture, personal have with junior colleagues in your
Q39D 'O 7' interaction with department - Please indicate your level of 4.12 4.01 3.93 3.96 4.00 3.91 3.96 1 3.93 3.88 4.01 93
collegiality X N R . )
pre-tenure satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
How well you fit (e.g., your sense of
climate. culture belonging, your comfort level) in your
Q40 colle’giality " howwell you fit department - Please indicate your level of 4.11 3.65 4.03 3.82 3.89 3.98 3.87 1 3.78 3.65 3.90 94
satisfaction or dissatisfaction with the
following aspects of your workplace:
The intellectual vitality of the senior
climate. culture, intellectual vitality colleagues in your department - Please
Q41 o of tenured indicate your level of satisfaction or 3.50 3.41 3.40 3.39 3.65 3.53 3.48 3 341 3.24 3.53 71
collegiality o N N N
colleagues dissatisfaction with the following aspects of
your workplace:
climate, culture intellectual vitality The intellectual vitality of pre-tenure faculty
Q41A U of pre-tenure . 4.07 N/A N/A N/A N/A N/A N/A N/A 3.97 3.86 4.09 70
collegiality in your department
colleagues
climate. culture, participation in  Opportunities for participation, appropriate
Q41B collebiality ! goyerpaqce of To ylourl rank, in the governance of your 3.94 N/A N/A N/A N/A N/A N/A N/A 3.68 3.54 3.82 86
institution institution
climate. culture participation in  Opportunities for participation, appropriate
Q41C colle’giality ’ governance of to your rank, in the governance of your 3.97 N/A N/A N/A N/A N/A N/A N/A 3.80 3.69 3.92 84
department department
climate. culture, on the whole,  On the whole, my institution is collegial -
Q42 o institution is Please indicate your level of agreement or 4.22 N/A N/A N/A N/A N/A N/A N/A 4.07 3.98 4.21 77
collegiality . . J .
collegial disagreement with the following statements.

All things considered, how satisfied or
dissatisfied are you with your departmentas  4.08 3.86 4.01 3.90 4.10 4.03 3.98 2 3.87 3.76 4.03 85
a place to work?

department as a

Q45A global satisfaction place to work

means: 9 of 100



@

The Collaborative on Academic Careers in Hiaher Education
Tenure-Track Faculty Job Satisfaction Survey

MEAN COMPARISONS

Western Carolina University

Survey Administration 2008-09 OVERALL
You Peerl Peer2 Peer3 Peer4 Peer5 | Allselected peers All comparables
cer 25th 75th our
item theme name description mean mean mean mean mean mean mean ‘r)ank mean Yotile Yotile 3;0 file
mean mean
institution as a All things considered, how satisfied or
Q45B global satisfaction dissatisfied are you with your institutionasa ~ 3.68 3.73 3.66 3.78 3.90 3.85 3.78 5 3.60 3.48 3.75 61
place to work
place to work?
Q46A global satisfaction CMef academic  Who serves as the chief academic officerat N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
officer your institution?
cAo cares abou L8 0 aetuon seems 0
Q46B global satisfaction quality of life for X Y N L 3.32 3.73 291 3.82 3.35 3.37 3.44 5 3.24 3.07 3.49 55
re-tenure facul care about the quality of life for junior
p ty faculty.
how long will Assuming you achieve tenure, how long do
Q47 global satisfaction  remain at 9 you ac ure, nowiong N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
L you plan to remain at your institution?
institution
why you planto  Why do you plan to remain at your
Q47B global satisfaction remain no more institution for no more than five years after N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
than 5 years  earning tenure?
would again If I could do it over, | would again choose to
Q48 global satisfaction choose to work at L 9 4.10 4.08 3.80 4.05 4.12 4.06 4.02 2 3.97 3.86 4.10 76
P, to work at this institution.
this institution
recgrzt:;in d If a candidate for a tenure-track faculty
49  global satisfaction position asked you about your department N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
department as a
P as a place to work, would you:
place to work
Q50 global satisfaction °Véra!lrating of - How do you rate your institution as aplace 5 gq 3.94 3.79 3.95 4.02 3.94 3.93 6 3.74 3.60 3.92 4

institution

for junior faculty to work?

means: 10 of 100
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mean mean mean mean
019 tenure practices  clarity of tenure | find the tenure process in my department 362 383 6 374 363 3.90 23 336 0.26 7% 367 5 364 348 382 12
overall process to be...
Q20 tenure practices  clarity _of t.enure 1 find the tepure criteria (what things are 3.47 3.69 6 363 352 3.79 16 3.36 041 3% 361 5 350 3.44 3.74 17
overall criteria evaluated) in my department to be...
021 tenure practices  clarity of tenure | find the tgnure standards (the performance 327 347 5 335 321 353 30 331 0.04 1% 327 3 324 314 342 61
overall standards threshold) in my department to be...
tenure practices  clarity of tenure I find the body of evidence that will be
Q22 p Y N considered in making my tenure decision to 3.27 3.68 6 3.53 3.40 3.70 9 3.12 -0.15 -4% 3.46 6 3.46 331 3.63 10
overall body of evidence be
Q23 tenure practices clanlty qf sense of My sense of whether or not | will achieve 377 383 4 365 354 382 67 351 0.26 7% 353 3 346 329 367 54
overall achieving tenure tenure is...
tenure clarity of A scholar - Is what's expected in order to
Q24A  expectations: expectations:  earn tenure CLEAR to you regarding your 3.46 3.71 6 3.72 3.63 3.88 15 3.33 -0.13 -3% 3.62 5 3.62 3.41 3.82 16
clarity scholar performance as:
tenure clarity of A teacher - Is what's expected in order to
Q24B  expectations: expectations:  earn tenure CLEAR to you regarding your 3.65 3.77 5 3.68 3.55 3.79 43 3.88 0.23 3.72 2 3.69 3.54 3.83 80
clarity teacher performance as:
tenure clarity of An advisor to students - Is what's expected
Q24C  expectations: expectations:  in order to earn tenure CLEAR to you 3.08 3.14 5 3.16 3.06 331 30 3.34 0.26 3.09 1 3.13 2.94 3.30 79
clarity advisor regarding your performance as:
tenure excijcrgtigzs A colleague in your department - Is what's
Q24D  expectations: coﬁleague inl expected in order to earn tenure CLEAR to 3.11 3.24 5 3.22 3.10 3.35 26 2.95 -0.16 -4% 3.18 6 3.19 3.02 3.34 16
clarity department you regarding your performance as:
tenure clarity of A campus citizen - Is what's expected in
Q24E  expectations: expectations:  order to earn tenure CLEAR to you 2.90 3.13 6 2.99 2.82 3.15 38 2.93 0.03 1% 3.00 4 3.00 2.79 3.20 40
clarity campus citizen regarding your performance as:
clarity of A member of the broader community - Is
tenure expectations:  what's expected in order to earn tenure
Q24F expectations: P ) . 2.69 2.92 6 2.85 271 3.00 24 281 0.12 3% 2.83 3 2.84 271 2.99 40
clarity member of CLEAR to you regarding your performance
community as:

means: 11 of 100
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tenure reasonableness A scholar - Is what's expected in order to
Q25A  expectations: of expectations: earn tenure REASONABLE to you 3.66 3.95 6 3.77 3.66 3.91 27 3.35 -0.31 -8% 3.61 5 3.60 3.42 3.80 21
reasonableness scholar regarding your performance as:
tenure reasonableness A teacher - Is what's expected in order to
Q25B expectations: of expectations: earn tenure REASONABLE to you 3.75 3.81 5 3.84 3.72 3.96 29 3.65 -0.10 -3% 3.76 5 3.79 3.66 3.93 21
reasonableness teacher regarding your performance as:
tenure reasonableness An advisor to students - Is what's expected
Q25C expectations: of expectations: in order to earn tenure REASONABLE to 3.47 3.43 3 3.54 3.37 3.69 40 3.49 0.02 1% 3.35 1 3.47 3.33 3.62 62
reasonableness advisor you regarding your performance as:
tenure reasonableness A colleague in your department - Is what's
Q25D expectations:  OF xpectations: - expected in order to earn tenure 349 357 5 358 346 368 34 336 -013 3% 347 4 352 336 366 24
colleague in  REASONABLE to you regarding your
reasonableness
department  performance as:
tenure reasonableness A campus citizen - Is what's expected in
Q25E expectations: of expectations: order to earn tenure REASONABLE to you 3.16 3.46 6 3.43 3.28 3.56 6 3.28 0.12 3% 3.35 5 3.43 3.27 3.59 26
reasonableness  campus citizen regarding your performance as:
reasonableness A member of the broader community - Is
tenure of expectations: what's expected in order to earn tenure
Q25F expectations: . " 3.15 331 6 3.37 3.21 3.51 10 331 0.16 4% 3.25 2 3.36 3.22 3.49 45
member of REASONABLE to you regarding your
reasonableness .
community  performance as:
consistent
tenure practices messages about | have received consistent messages from
Q26 oeraII tenure from senior colleagues about the requirements 2.89 3.29 6 3.21 2.97 3.45 16 2.83 -0.06 -2% 3.10 5 3.06 277 3.36 29
tenured for tenure.
colleagues
. In my opinion, tenure decisions here are
tenure practices tenure decisions made primarily on performance-based
Q27A p based on ade primarty on p 359  3.76 6 372 354  3.94 30 368  0.09 2% 3.76 4 363 345  3.90 51
overall criteria rather than on non-performance
performance -
criteria.
nature of work way you spend -rl;lrzr]Wb:)r/ y gtllezzzr}ﬁgg:tr; m::ira Ise\{;leflac():fu i
Q28 your time as a . . ) N .y X 3.87 3.98 5 3.81 3.72 3.94 56 3.48 -0.39 -10% 3.55 5 3.64 3.49 3.77 23
overall satisfaction or dissatisfaction with the
faculty member .
following:
The number of hours you work as a faculty
nature of work number of hours member in an average week - Please
Q28B youworkasa . . 9 . . 3.65 N/A N/A 3.66 3.58 3.77 50 2.86 -0.79 -20% N/A N/A 331 3.20 3.41 0
overall indicate your level of satisfaction or
faculty member .~ 7. ) ) L
dissatisfaction with the following:
nature of work > level of courses The level of the courses you teach - Please
Q29A indicate your level of satisfaction or 4.07 3.99 2 4.05 3.94 4.17 55 4.34 0.27 4.00 1 411 3.98 4.24 89

teaching you teach dissatisfaction with the following:

means: 12 of 100
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nature of work > number of The number of courses you teach - Please
Q29B teachin courses you indicate your level of satisfaction or 3.81 3.62 2 3.76 3.52 4.09 43 3.44 -0.37 -9% 3.53 5 3.72 3.39 411 26
9 teach dissatisfaction with the following:
degree of The degree of influence you have over the
Qzoc Matureofwork > influence over  courses you teach - Please indicate your 418 4.26 5 421 4.10 436 0 4.26 0.08 2% 4.03 1 416 4.00 4.27 70
teaching which courses  level of satisfaction or dissatisfaction with
you teach the following:
The discretion you have over the content of
Qpop Mareof work > discretion over - your courses you teach - Please indicate 437 4.49 6 453 4.45 4.63 10 462 0.25 4.40 1 451 4.42 4.62 73
teaching course content  your level of satisfaction or dissatisfaction
with the following:
nature of work > number of The number of students you teach - Please
Q29E teachin students you indicate your level of satisfaction or 4.02 3.83 2 3.86 3.76 4.04 74 4.18 0.16 4% 3.75 1 3.79 3.63 4.00 91
9 teach dissatisfaction with the following:
X The quality of undergraduate students with
nature of work > quality of whom you interact - Please indicate your
Q29F . undergraduate . ) . N N X 3.13 3.32 4 3.37 3.04 3.61 35 3.19 0.06 2% 3.40 4 3.52 3.22 3.67 22
teaching level of satisfaction or dissatisfaction with
students .
the following:
The quality of graduate students with whom
Qogg Mature of work> quality of ~you interact - Please indicate your level of o 3.48 3 3.49 333 3.66 52 3.83 0.35 3.70 2 3.66 351 3.83 73
teaching graduate students satisfaction or dissatisfaction with the
following:
The amount of time you have to conduct
Qaog  "ature ofwork> amount of time to researchiproduce creative work - Please g 5 gg 5 200 272 328 21 192  -069  -17% 239 6 259 235 286 6
research conduct research indicate your level of satisfaction or
dissatisfaction with the following:
. The amount of external funding you are
nature of work > expectations for expected to find - Please indicate your level
Q30C finding external . N . X X : 2.89 3.06 6 3.07 2.94 3.22 21 2.85 -0.04 -1% 3.00 5 2.88 271 3.04 45
research fundin of satisfaction or dissatisfaction with the
9 following:
The influence you have over the focus of
Qaop Matureofwork> - influence over your researchicreative work - Please 420 433 6 435 421 447 28 405 024 6% 418 5 431 419 445 12
research focus of research indicate your level of satisfaction or
dissatisfaction with the following:
The quality of facilities (i.e., office, labs,
Qan  mawreofwork o iy of facilties C13SSTo0MS) - Please indicate your levelof 5 5) 544 6 336 315 353 30 314 007 2% 355 6 326 301 351 38
overall satisfaction or dissatisfaction with the
following:
The amount of access you have to
nature of work  amount of access Teaching Fellows, Graduate Assistants, et
Q32 X . al. - Please indicate your level of 2.71 3.01 6 2.92 2.69 3.23 27 2.80 0.09 2% 2.96 5 2.78 251 3.06 43
overall to TA's, RA's, etc. . ) ) 4 N X
satisfaction or dissatisfaction with the
following:

means: 13 of 100
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nature of work  clerical/administra Clerical/administrative services - How
Q33A N X satisfied are you with the quality of these 3.88 3.86 3 3.59 3.45 3.82 82 3.28 -0.60 -15% 3.77 6 3.50 3.29 3.71 22
overall tive services .
support services?
Qagp nature ofwork> o rch services RES€arch services - How satisfied areyou - o 3.26 6 3.18 2.90 3.42 16 2.74 -0.09 2% 3.18 6 3.05 2.77 331 22
research with the quality of these support services?
Qaac MAWre ofwork> o hing services |Saching services - How satisfied areyou 5 g 373 1 356 3.45 3.70 95 413 0.14 3% 383 2 356 338 3.76 98
teaching with the quality of these support services?
Qagp Mature of work computing  Computing services - How satisfied are you 5 o 3.75 6 3.50 3.39 3.71 43 3.48 -0.03 1% 3.74 6 351 3.32 3.75 48
overall services with the quality of these support services?
policy/practice > Formal mentoring program for junior faculty -
Q34A1 importance >  formal mentoring Please rate how important or unimportant 3.02 3.43 6 3.67 3.48 3.85 0 3.72 0.70 3.80 5 4.00 3.83 4.15 11
climate/culture you think each would be to your success.
policy/practice > informal Informal mentoring - Please rate how
Q34A2  importance > mentorin important or unimportant you think each 3.80 3.96 6 4.15 3.97 4.28 5 4.29 0.49 4.34 5 4.42 4.29 4.55 23
climate/culture 9 would be to your success.
. . - Periodic, formal performance reviews for
policy/practice > periodic, formal junior faculty - Pease rate how important or
Q34A3 importance >  performance " Ly - Peas P 3.92 4.16 6 4.09 3.97 421 16 433 0.41 4.18 1 4.27 417 4.42 63
. unimportant you think each would be to your
tenure reviews
success.
. . . Written summary of periodic performance
policy/practice > written summary reviews for junior faculty - Please rate how
Q34A4  importance > of performance . ) N Y X 3.98 4.06 5 4.02 3.90 4.18 39 4.29 0.31 4.14 1 4.21 4.07 4.37 70
X important or unimportant you think each
tenure reviews
would be to your success.
. . . Professional assistance in obtaining
policy/practice > professional externally funded grants - Please rate how
Q34A5  importance > assistance in . Y X 9 . 331 3.80 6 3.95 3.79 4.14 0 4.03 0.72 3.96 3 4.14 4.01 4.32 29
-~ important or unimportant you think each
research obtaining grants
would be to your success.
. . professional  Professional assistance for improving
policy/practice > assistance for  teaching - Please rate how important or
Q34A6  importance > . . K 9 . P 3.72 3.67 2 3.58 3.48 3.71 7 4.35 0.63 3.88 1 3.81 3.68 3.96 100
. improving unimportant you think each would be to your
teaching .
teaching success.
" . Travel funds to present papers or conduct
policy/practice > research - Please rate how important or
Q34A7  importance > travel funds X . P 4.26 4.54 6 4.40 4.29 4.50 21 4.76 0.50 4.62 1 4.63 4.55 4.73 83
research unimportant you think each would be to your

success.

means: 14 of 100
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" . Paid or unpaid research leave during the
policy/practice > aid/unpaid re-tenure period - Please rate how
Q34A8  importance > paid/unp; p peric ! 3.63 4.10 6 4.06 3.90 421 2 4.05 0.42 4.23 5 4.40 4.25 454 9
research leave important or unimportant you think each
research
would be to your success.
. . Paid or unpaid personal leave during the
policy/practice > aid/unpaid re-tenure period - very important- Please
Q34A9  importance > paiciunp P e p ¥ Imp : 3.39 3.52 4 3.48 3.33 3.59 35 3.80 0.41 3.99 6 3.97 381 4.09 17
personal leave rate how important or unimportant you think
work/home
each would be to your success.
policylpractice > upper limit on An upper limit on committee assignments for
Q34AL "irnportance > commitee  Lenure-track faculty - Please rate how 385 408 6 412 399 424 11 431 046 436 5 441 428 453 29
0 . important or unimportant you think each
tenure assignments
would be to your success.
Q34A1 policy/practice > upper limiton  An upper limit on teaching obligations -
1 importance > teaching Please rate how important or unimportant 4.40 4.43 4 4.45 4.36 4.56 41 4.58 0.18 4% 4.49 2 4.61 4.53 4.70 40
teaching obligations you think each would be to your success.
policy/practice >  peer reviews of Peer reviews of teaching or
Q34AL "importance > teaching or  fesearchicreative work - Please rate how 4.04 3.89 3 3.96 3.88 4.05 73 433 0.29 4.00 1 4.10 3.99 4.20 94
2 X important or unimportant you think each
climate/culture research
would be to your success.
Q34A1 policy/practice > Childcare - Please rate how important or
3 importance > childcare unimportant you think each would be to your ~ 2.86 3.34 6 3.38 3.18 3.56 5 2.94 0.08 2% 3.48 6 3.65 3.42 3.92 4
work/home success.
Q34A1 policy/practice > financial Financial assistance with housing - Please
2 importance > assistance with  rate how important or unimportant you think 2.94 3.28 5 3.26 291 3.58 30 3.13 0.19 5% 3.15 2 3.25 2.92 3.54 55
compensation housing each would be to your success.
. . Stop-the-clock for parental or other family
Q34A1 policy/practice > reasons - Please rate how important or
importance > stop-the-clock . X P 3.47 3.68 6 3.66 3.51 3.82 17 3.89 0.42 3.99 5 4.15 3.99 4.30 13
5 unimportant you think each would be to your
work/home
success.
policy/practice > Spousal/partner hiring program - Please
QBIAL Vimportance > SPOUSAVPAMNET oy ko important o unimportant you think  3.39  3.62 6 348 332 366 33 316 023 6% 358 6 358 333 386 16
6 hiring program
work/home each would be to your success.
Q34A1 policy/practice > Elder care - Please rate how important or
7 importance > elder care unimportant you think each would be to your ~ 2.75 N/A N/A 2.85 2.73 2.96 30 3.33 0.58 N/A N/A 3.22 3.14 3.32 81
work/home success.
Q34A1 policy/practice > Tuition waivers for dependent or spouse -
importance > tuition waivers ~ Please rate how important or unimportant 3.73 N/A N/A 3.85 3.71 3.97 30 3.77 0.04 1% N/A N/A 3.74 3.60 3.85 51
compensation you think each would be to your success.

means: 15 of 100
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olicy/practice > Modified duties for parental or other family
Q34A1 p_ y/p! - . reasons - Please rate how important or
importance > modified duties . X 3.48 N/A N/A 3.53 3.44 3.61 30 3.65 0.17 4% N/A N/A 3.94 3.76 4.13 8
9 work/home unimportant you think each would be to your
success.
policy/practice > - _ Part-time tenure-track position - Please rate
QSSAZ importance > pet‘r’;é'g‘eofizg;e how important or unimportant you think each ~ 2.61 N/A N/A 2.66 251 2.79 46 291 0.30 N/A N/A 3.05 2.97 3.16 22
work/home p would be to your success.
policy/practice > Formal mentoring program for junior faculty -
Q34B1 effectiveness > formal mentoring How effective or ineffective for you have 3.03 2.88 2 291 2.79 3.10 67 2.79 -0.24 -6% 2.99 5 2.90 2.69 3.07 35
climate/culture been the following at your institution?
policy/practice > informal Informal mentoring - How effective or
Q34B2 effectiveness > mentorin ineffective for you have been the following 3.55 3.42 1 3.40 3.27 3.57 72 3.43 -0.12 -3% 3.49 4 3.47 3.23 3.64 34
climate/culture 9 at your institution?
policylpractice >  periadic, formal Periodic, formal performance reviews for
Q34B3 effectiveness >  performance  1UnO" facully - How effective or ineffective 5\, 5 g9 6 340 323 357 21 340 023 352 5 348 331  3.66 32
tenure reviews for you have been the following at your
institution?
policylpractice >  written summary Written summary of periodic performance
Q34B4 effectiveness >  of performance "SV/SWS for junior faculty - How effective or - 5 3.44 5 332 3.18 3.49 32 3.40 0.17 4% 351 6 3.42 3.29 3.60 40
tenure reviews ineffective for you have been the following
at your institution?
policylpractice > professional Professional assistance in obtaining
Q34B5 effectiveness >  assistance in S (STMally funded grants - How effective or -, ), o 6 277 258 295 1 250 039 2.85 6 273 250 293 24
research obtaining grants ineffective for you have been the following
99 at your institution?
policy/practice > professional  Professional assistance for improving
Q34B6 effectiveness >  2sSistance for - teaching - How effective or ineffective for 3.84 352 1 3.28 3.11 351 100 4.19 0.35 3.46 1 3.39 3.18 3.63 99
teaching improving you have been the following at your
teaching institution?
policylpractice > Travel funds to present papers or conduct
Q34B7 effectiveness>  travel funds ~ 'cSearch - Howeffective or ineffective for 5 15 55 5 325 298 352 40 277 036 9% 314 6 331 302 361 9
research you have been the following at your
institution?
policy/practice > Paid or unpaid research leave during the
Q34B8 effectiveness > Paidiunpaid — pre-tenure period - How effective or 2.50 2.79 5 2.98 2.64 337 16 245  -0.05 1% 2.69 5 3.08 2.60 355 16
research research leave ineffective for you have been the following
at your institution?
policylpractice > Paid or unpaid personal leave during the
Q34B9 effectiveness >  Paid/unpaid  pre-tenure period - How effective or 321 3.27 3 3.14 2.96 337 63 338 0.17 4% 3.33 3 3.29 3.04 354 63

ersonal leave
work/home P

ineffective for you have been the following
at your institution?

means: 16 of 100
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policylpractice > upper limit on An upper limit on committee assignments for
QBBL oftectiveness > committee  onure-track faculty - How effective or 259 297 5 311 290 33 13 228  -031 8% 268 6 200 267 321 1
0 3 ineffective for you have been the following
tenure assignments PN
at your institution?
Q3481 policy/practice > upper limiton  An upper limit on teaching obligations - How
1 effectiveness > teaching effective or ineffective for you have been 3.35 331 3 3.43 3.14 3.70 38 2.79 -0.56 -14% 3.08 5 3.35 3.02 3.71 10
teaching obligations the following at your institution?
policy/practice >  peer reviews of Peer reviews of teaching or
QB4BL effectiveness > teachingor  cscarchioreative work - Howeffective or 550 55 3 315 299 329 74 314  -014 3% 322 4 305 28 324 63
2 " ineffective for you have been the following
climate/culture research S
at your institution?
Q3481 policy/practice > Childcare - How effective or ineffective for
3 effectiveness > childcare you have been the following at your 2.60 2.47 2 2.63 231 2.88 48 214 -0.46 -12% 2.04 3 2.40 2.03 2.75 35
work/home institution?
Q3481 policy/practice > financial Financial assistance with housing - How
2 effectiveness >  assistance with effective or ineffective for you have been 2.07 2.10 2 2.30 1.98 2.60 34 2.29 0.22 2.02 2 2.30 2.02 2.49 54
compensation housing the following at your institution?
. . Stop-the-clock for parental or other family
Q34B1 policy/practice > reasons - How effective or ineffective for
effectiveness > stop-the-clock 3 3.45 3.48 4 3.21 2.95 3.47 72 2.61 -0.84 -21% 3.70 6 3.45 3.08 3.81 4
5 you have been the following at your
work/home Do
institution?
policy/practice > Spousal/partner hiring program - How
Q34BL fractiveness >  SPOUSAVPAMNEr . e or ineffective for you have been 2.43 252 3 2.67 2.37 2.91 34 220  -0.23 -6% 2.39 5 2.62 2.39 2.90 12
6 hiring program N o
work/home the following at your institution?
Q3481 policy/practice > Elder care - How effective or ineffective for
7 effectiveness > elder care you have been the following at your 2.60 N/A N/A 2.84 2.69 3.00 13 2.22 -0.38 -10% N/A N/A 2.67 2.35 2.92 16
work/home institution?
Q3481 policy/practice > Tuition waivers - How effective or ineffective
8 effectiveness > tuition waivers  for you have been the following at your 2.06 N/A N/A 2.70 2.00 3.38 27 2.57 0.51 N/A N/A 2.83 2.35 3.40 35
compensation institution?
. . modified duties Modified duties for parental or other family
Q34B1 policy/practice > for parental or  reasons - How effective or ineffective for
effectiveness > ¥ . 2.85 N/A N/A 2.98 2.77 3.13 43 2.83 -0.02 -1% N/A N/A 2.96 2.63 3.28 46
9 other family  you have been the following at your
work/home D
reasons institution?
policy/practice > o _ Part-time tenure-track position - How
Q3482 | fractiveness >  PATUHIMe lenure- . ive or ineffective for you have been 2.44 N/A N/A 2.84 2,67 3.00 6 238 -0.06 2% N/A N/A 2.69 253 3.15 7

work/home

track position

the following at your institution?

means: 17 of 100
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- My institution does what it can to make
institution makes . .
olicylpractice > having children having children and the tenure-track
Q35A p compatible - Please indicate your level of 3.30 3.37 5 3.05 2.77 3.38 68 2.26 -1.04 -26% 3.10 6 2.86 2.46 3.21 15
work/home and tenure-track y N
" agreement or disagreement with the
compatible X N
following statements:
N My institution does what it can to make
institution makes ° . .
olicylpractice >  raising children raising children and the tenure-track
Q35B p compatible - Please indicate your level of 3.28 3.24 4 2.94 2.67 3.22 79 2.38 -0.90 -23% 2.90 6 2.67 2.35 2.94 28
work/home and tenure-track X )
! agreement or disagreement with the
compatible N )
following statements:
My departmental colleagues do what they
colleagues make X "
olicylpractice > having children can to make having children and the tenure-
Q35C P track compatible - Please indicate your level ~ 4.04 4.04 3 3.60 3.37 3.87 94 3.74 -0.30 -8% 3.81 4 3.53 3.24 3.74 76
work/home and tenure-track . .
. of agreement or disagreement with the
compatible N R
following statements:
My departmental colleagues do what they
colleagues make L. y
olicylpractice >  raising children can to make raising children and the tenure-
Q35D p track compatible - Please indicate your level ~ 4.16 3.98 2 3.58 3.35 3.83 96 3.47 -0.69 -17% 3.78 4 3.46 3.24 3.69 51
work/home and tenure-track . )
: of agreement or disagreement with the
compatible N R
following statements:
colleagues are My colleagues are respectful of my efforts to
Q35 policy/practice > respectful of balancg wqu and home responsibilities - ) 4.07 N/A N/A 2.88 3.77 2.00 79 3.78 029 7% N/A N/A 371 357 2.85 65
work/home efforts to balance Please indicate your level of agreement with
work/home the following statements:
olicy/practice > How satisfied or dissatisfied are you with
Q36 pcor: Znsation compensation  your compensation (that is, your salary and 3.00 3.02 3 3.11 2.89 341 34 3.05 0.05 1% 3.07 3 3.12 2.84 3.42 40
P benefits)?
olicy/practice > ablllg/et;/k;i\lr?nce How satisfied or dissatisfied are you with the
Q37 policy/p! . balance between professional time and 3.29 3.26 3 3.04 2.87 3.20 85 243 -0.86 -22% 2.76 6 2.70 2.56 2.90 15
work/home professional and -
. personal or family time?
personal time
) The fairness with which your immediate
fairness of .
climate. culture immediate supervisor evaluates your work - Please
Q38A o L indicate your level of satisfaction or 431 4.07 1 4.00 3.88 412 93 4.07 -0.24 -6% 3.98 2 3.93 3.79 4.07 76
collegiality supervisor's o 3 ) .
N dissatisfaction with the following aspects of
evaluations
your workplace:
. The interest senior faculty take in your
interest tenured 3 S
climate. culture faculty take in professional development - Please indicate
Q38B ST Y 3 your level of satisfaction or dissatisfaction 3.83 3.49 1 3.51 3.35 3.68 89 331 -0.52 -13% 3.45 5 3.45 3.28 3.63 28
collegiality your professional ° )
with the following aspects of your
development .
workplace:
- Your opportunities to collaborate with senior
climate, culture opportunities to faculty - Please indicate your level of
Q38C * O 7" collaborate with ) . . N N X 3.84 3.51 1 3.43 3.29 3.60 99 3.32 -0.52 -13% 3.36 3 3.22 3.07 3.36 68
collegiality satisfaction or dissatisfaction with the
tenured faculty . R
following aspects of your workplace:
value faculty in  The value faculty in your department place
038D climate, culture, your department on your work - Please indicate your level of 3.02 N/A N/A 358 341 3.79 89 367 025 6% N/A N/A 3.47 3.36 362 81

collegiality

place on your
work

satisfaction or dissatisfaction with the
following aspects of your workplace:

means: 18 of 100
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You All selected peers All comparables You All selected peers All comparables
25th 75th " " 25th 75th
. - peer " . your netdiff % diff peer " " your
item theme name description mean mean mean Ytile Ytile . mean mean mean Ytile Ytile .
rank Ytile (vs M) (vs M) rank Ytile
mean mean mean mean
amount of The amount of professional interaction you
climate. culture professional  have with senior colleagues in your
39A ' 7 interaction with  department - Please indicate your level of 4.16 3.67 1 3.51 3.37 3.68 98 3.36 -0.80 -20% 3.59 5 3.42 331 3.56 37
collegiali
giality tenured satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of personal interaction you
climate. culture personal have with senior colleagues in your
Q39B coIIe' iality ' interaction with  department - Please indicate your level of 4.28 3.87 1 3.68 3.58 3.84 100 3.64 -0.64 -16% 3.77 5 3.67 3.54 3.80 49
9 tenured satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of professional interaction you
climate. culture professional  have with junior colleagues in your
39C ' 7 interaction with  department - Please indicate your level of 4.41 3.86 1 3.82 3.73 3.95 100 3.79 -0.62 -16% 3.90 5 3.85 3.73 3.95 43
collegiali
glality pre-tenure satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of personal interaction you
climate. culture personal have with junior colleagues in your
Q39D coIIe' iality ' interaction with  department - Please indicate your level of 441 3.96 1 3.90 3.83 4.04 100 3.84 -0.57 -14% 3.96 5 3.97 3.85 4.06 22
9 pre-tenure satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
How well you fit (e.g., your sense of
climate. culture belonging, your comfort level) in your
40 ' 7" howwell you fit  department - Please indicate your level of 4.35 3.90 1 3.80 3.66 3.98 99 3.87 -0.48 -12% 3.85 4 3.74 3.56 3.92 70
collegiali
giality satisfaction or dissatisfaction with the
following aspects of your workplace:
The intellectual vitality of the senior
climate. culture intellectual vitality colleagues in your department - Please
Q41 coIIe' iality ' of tenured indicate your level of satisfaction or 3.73 3.46 1 341 3.23 3.59 85 3.29 -0.44 -11% 3.50 5 341 3.23 3.53 35
9 colleagues dissatisfaction with the following aspects of
your workplace:
. intellectual vitality . o
Qaia Clmate, cullure, o o tenure e inellectual vitalty of pre-tenure faculty  1q A na 303 385 406 86 395 024 6%  NA  NA 402 387 415 35
collegiality in your department
colleagues
climate. culture participation in  Opportunities for participation, appropriate
Q41B coIIe' iality ' governance of to your rank, in the governance of your 4.07 N/A N/A 3.65 3.47 3.81 97 3.80 -0.27 -71% N/A N/A 3.72 3.58 3.85 70
9 institution institution
climate. culture participation in  Opportunities for participation, appropriate
41C ' 7' governance of  to your rank, in the governance of your 4.21 N/A N/A 3.81 3.66 3.95 97 3.72 -0.49 -12% N/A N/A 3.81 3.67 3.95 32
collegiali
glality department department
climate. culture on the whole,  On the whole, my institution is collegial -
Q42 coIIe' iality ' institution is  Please indicate your level of agreement or 4.47 N/A N/A 4.09 3.99 4.28 92 3.96 -0.51 -13% N/A N/A 4.04 3.94 4.16 33
9 collegial disagreement with the following statements.
department as a All things considered, how satisfied or
Q45A global satisfaction p dissatisfied are you with your departmentas ~ 4.23 4.00 1 3.89 3.78 4.05 93 3.92 -0.31 -8% 3.97 4 3.85 3.72 3.97 67

lace to work
P a place to work?

means: 19 of 100
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You All selected peers All comparables You All selected peers All comparables
25th 75th " " 25th 75th
. - peer " . your netdiff % diff peer " " your
item theme name description mean mean mean Ytile Ytile . mean mean mean Ytile Ytile .
rank Ytile (vs M) (vs M) rank Ytile
mean mean mean mean
institution as a All things considered, how satisfied or
45B  global satisfaction issatisfied are you with your institution as a .74 . 5 5! .44 . 71 .61 -0.1. -3% .75 .61 .44 . 5
lobal satisfacti lace to work di isfied ith instituti 3. 3.82 3.59 3. 3.80 3.6 0.13 3 3. 6 3.6 3. 3.82 0
p place to work?
Q46A global satisfaction Cef academic  Who serves as the chief academic officerat N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
officer your institution?
cA0 cares abou L2 e nettlton seems 0
Q46B global satisfaction quality of life for " Y N . 3.47 3.41 4 3.27 3.01 3.50 70 3.16 -0.31 -8% 3.47 5 3.21 3.03 3.44 40
re-tenure facult care about the quality of life for junior
p Y faculty.
how long wil Assuming you achieve tenure, how long do
Q47 global satisfaction  remain at 9 you ac ure, Now 'ong N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
institution you plan to remain at your institution?
why you plan to  Why do you plan to remain at your
47B  global satisfaction remain no more institution for no more than five years after N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
lobal satisfacti i institution f han fi ft /) / / / / / / /) /) /. / / / / / /
than 5 years  earning tenure?
would again If I could do it over, | would again choose to
Q48 global satisfaction choose to work at o 9 4.26 4.02 1 3.95 3.82 411 91 3.96 -0.30 -8% 4.02 4 3.99 3.86 4.14 35
this institution to work at this institution.
rec‘gr?::rllin d If a candidate for a tenure-track faculty
Q49 global satisfaction department as a position asked you about your department N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
p as a place to work, would you:
place to work
Q50 global satisfaction °Verd!lrating of - How do you rate your insfitution as a place 5 7¢ 3.94 5 3.74 358 3.95 51 3.62 0.14 3% 3.91 6 3.72 355 3.88 32

institution

for junior faculty to work?

means: 20 of 100
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Survey Administration 2008-09 WHITE FACULTY FACULTY OF COLOR
You All selected peers All comparables You All selected peers All comparables
25th 75th ” " 25th 75th
. - peer . . your net diff % diff peer . . your
item theme name description mean mean mean Y%tile Y%tile " mean mean mean Y%tile Y%tile "
rank Y%tile (vsW) (vsW) rank Ytile
mean mean mean mean
019 tenure practices  clarity of tenure | find the tenure process in my department 351 376 6 369 355 386 18 333 048 4% 366 5 371 354 393 11
overall process to be...
Q20 tenure practices  clarity _of t.enure 1 find the tepure criteria (what things are 343 3.66 6 361 351 375 15 335 -0.08 206 3.60 2 362 3.40 383 20
overall criteria evaluated) in my department to be...
021 tenure practices  clarity of tenure | find the tgnure standards (the performance 330 335 4 326 313 341 51 320 010 206 341 4 339 323 3.60 21
overall standards threshold) in my department to be...
tenure practices  clarity of tenure I find the body of evidence that will be
Q22 p Y N considered in making my tenure decision to 3.22 3.57 6 3.49 3.40 3.60 11 3.04 -0.18 -5% 3.56 6 3.53 3.39 3.68 7
overall body of evidence be
Q23 tenure practices clanlty qf sense of My sense of whether or not | will achieve 366 370 5 356 339 374 59 344 022 6% 363 5 358 342 379 28
overall achieving tenure tenure is...
tenure clarity of A scholar - Is what's expected in order to
Q24A  expectations: expectations:  earn tenure CLEAR to you regarding your 3.41 3.63 6 3.64 3.52 3.80 15 3.25 -0.16 -4% 3.77 5 3.77 3.55 3.99 7
clarity scholar performance as:
tenure clarity of A teacher - Is what's expected in order to
Q24B  expectations: expectations:  earn tenure CLEAR to you regarding your 3.73 3.72 3 3.67 3.55 3.77 61 4.03 0.30 3.85 1 371 3.57 3.90 91
clarity teacher performance as:
tenure clarity of An advisor to students - Is what's expected
Q24C  expectations: expectations:  in order to earn tenure CLEAR to you 3.20 3.07 2 3.09 2.97 3.25 66 3.25 0.05 1% 3.29 5 3.27 3.09 3.45 38
clarity advisor regarding your performance as:
tenure excijcrgtigzs A colleague in your department - Is what's
Q24D  expectations: coﬁleague inl expected in order to earn tenure CLEAR to 3.04 3.19 6 3.18 3.09 3.30 18 2.95 -0.09 -2% 3.32 6 3.27 3.08 3.47 9
clarity department you regarding your performance as:
tenure clarity of A campus citizen - Is what's expected in
Q24E  expectations: expectations:  order to earn tenure CLEAR to you 2.94 3.06 5 2.96 2.80 3.10 49 2.77 -0.17 -4% 3.06 5 3.07 2.83 3.25 18
clarity campus citizen regarding your performance as:
clarity of A member of the broader community - Is
tenure expectations:  what's expected in order to earn tenure
Q24F expectations: P ) . 2.76 2.82 5 2.78 2.64 2.94 38 2.70 -0.06 -1% 3.11 6 2.98 2.80 3.12 12
clarity member of CLEAR to you regarding your performance

community as:

means: 21 of 100
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Survey Administration 2008-09 WHITE FACULTY FACULTY OF COLOR
You All selected peers All comparables You All selected peers All comparables
25th 75th " " 25th 75th
. - peer " . your netdiff % diff peer " " your
item theme name description mean mean mean Ytile Ytile . mean mean mean Ytile Ytile .
rank Ytile (vsW) (vsW) rank Ytile
mean mean mean mean
tenure reasonableness A scholar - Is what's expected in order to
Q25A  expectations: of expectations: earn tenure REASONABLE to you 3.51 3.78 6 3.68 3.54 3.88 22 3.51 0.00 0% 3.75 5 3.73 3.54 3.89 21
reasonableness scholar regarding your performance as:
tenure reasonableness A teacher - Is what's expected in order to
Q25B expectations: of expectations: earn tenure REASONABLE to you 3.70 3.80 5 3.84 3.76 3.97 20 3.69 -0.01 0% 3.76 5 3.74 3.55 3.94 44
reasonableness teacher regarding your performance as:
tenure reasonableness An advisor to students - Is what's expected
Q25C expectations: of expectations: in order to earn tenure REASONABLE to 3.48 3.39 3 3.51 3.35 3.63 48 3.46 -0.02 -1% 3.39 2 3.50 3.32 3.68 45
reasonableness advisor you regarding your performance as:
tenure reasonableness A colleague in your department - Is what's
Q25D expectations: O SXpectations: - expected in order to earm tenure 3.43 352 5 357 3.44 3.65 21 3.44 0.01 0% 3.48 5 351 338 3.64 38
colleague in  REASONABLE to you regarding your
reasonableness
department  performance as:
tenure reasonableness A campus citizen - Is what's expected in
Q25E expectations: of expectations: order to earn tenure REASONABLE to you 3.24 3.42 6 3.44 3.29 3.53 16 3.04 -0.20 -5% 3.32 6 3.40 3.22 3.51 7
reasonableness  campus citizen regarding your performance as:
reasonableness A member of the broader community - Is
tenure of expectations: what's expected in order to earn tenure
Q25F expectations: . " 3.24 3.26 5 3.36 3.23 3.47 27 3.16 -0.08 -2% 3.33 5 3.37 3.21 3.57 18
member of REASONABLE to you regarding your
reasonableness .
community  performance as:
consistent
tenure practices messages about | have received consistent messages from
Q26 oeraII tenure from senior colleagues about the requirements 2.90 3.17 6 3.11 2.78 3.39 27 2.50 -0.40 -10% 3.22 6 3.23 2.90 3.53 6
tenured for tenure.
colleagues
. In my opinion, tenure decisions here are
tenure practices tenure decisions made primarily on performance-based
Q27A p based on ade primarty on p 359 372 5 369 351 391 34 397 038 3.88 3 367 338  3.98 74
overall criteria rather than on non-performance
performance -
criteria.
nature of work way you spend -rl;lrzr]Wb:)r/ y gtllezzzr}ﬁgg:tr; m::ira Ise\{;leflac():fu i
Q28 your time as a . . ) N .y X 3.66 3.73 6 3.71 3.62 3.84 39 3.82 0.16 4% 3.83 3 3.78 3.66 3.92 51
overall satisfaction or dissatisfaction with the
faculty member .
following:
The number of hours you work as a faculty
nature of work number of hours member in an average week - Please
Q28B youworkasa . . 9 . . 3.21 N/A N/A 3.45 3.32 3.55 15 3.59 0.38 N/A N/A 3.58 3.44 3.74 50
overall indicate your level of satisfaction or
faculty member .~ 7. ) ) L
dissatisfaction with the following:
nature of work > level of courses The level of the courses you teach - Please
Q29A indicate your level of satisfaction or 4.21 4.04 1 411 4.03 4.23 70 4.16 -0.05 -1% 3.83 1 3.97 3.85 411 82

teaching you teach dissatisfaction with the following:

means: 22 of 100
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Survey Administration 2008-09 WHITE FACULTY FACULTY OF COLOR
You All selected peers All comparables You All selected peers All comparables
eer 25th 75th our netdiff % diff eer 25th 75th our
item theme name description mean mean p mean Ytile Ytile Y . mean mean p mean Ytile Ytile Y .
rank Ytile (vsW) (vsW) rank Ytile
mean mean mean mean
nature of work > number of The number of courses you teach - Please
Q29B teachin courses you indicate your level of satisfaction or 3.63 3.62 3 3.77 3.52 4.14 33 3.58 -0.05 -1% 3.45 3 3.67 3.35 4.01 38
9 teach dissatisfaction with the following:
degree of The degree of influence you have over the
Qzoc Matureofwork > influence over  courses you teach - Please indicate your 419 417 3 4.23 413 436 39 4.45 0.26 3.99 1 4.10 3.98 4.27 95
teaching which courses  level of satisfaction or dissatisfaction with
you teach the following:
The discretion you have over the content of
Qpop Mareof work > discretion over - your courses you teach - Please indicate 449 448 4 459 450 469 21 454 005 1% 433 1 437 426 453 80
teaching course content  your level of satisfaction or dissatisfaction
with the following:
nature of work > number of The number of students you teach - Please
Q29E teachin students you indicate your level of satisfaction or 4.16 3.80 1 3.84 3.68 4.05 85 3.67 -0.49 -12% 3.73 4 3.80 3.62 4.04 28
9 teach dissatisfaction with the following:
. The quality of undergraduate students with
nature of work > quality of whom you interact - Please indicate your
Q29F . undergraduate . ) . N N X 3.19 3.40 4 3.46 3.11 3.64 33 2.88 -0.31 -8% 3.17 6 3.36 3.08 3.53 12
teaching level of satisfaction or dissatisfaction with
students .
the following:
The quality of graduate students with whom
Qogg Mature of work> quality of ~you interact - Please indicate your level of 5 o 3.68 6 357 3.41 371 57 4.02 0.42 3.26 1 355 331 3.79 94
teaching graduate students satisfaction or dissatisfaction with the
following:
The amount of time you have to conduct
0308 nature of work > amount of time to resgarchlpmduce creau\_/e wo_rk - Please 2.20 258 6 274 2.49 3.00 1 274 0.54 279 3 2.9 272 334 27
research conduct research indicate your level of satisfaction or
dissatisfaction with the following:
. The amount of external funding you are
nature of work > expectations for expected to find - Please indicate your level
Q30C finding external . N . X X : 2.87 3.07 6 2.99 2.87 3.13 24 291 0.04 1% 2.78 2 2.94 2.70 3.13 51
research fundin of satisfaction or dissatisfaction with the
9 following:
The influence you have over the focus of
Qaop Matureofwork> - influence over your researchicreative work - Please 420 433 6 440 432 451 7 398 022 6% 387 3 414 399 430 2
research focus of research indicate your level of satisfaction or
dissatisfaction with the following:
The quality of facilities (i.e., office, labs,
Qan  mawreofwork o iy of facilties C13SSTo0MS) - Please indicate your levelof 59 544 6 320 310 347 34 300  -010 3% 358 6 337 308 368 26
overall satisfaction or dissatisfaction with the
following:
The amount of access you have to
nature of work  amount of access Teaching Fellows, Graduate Assistants, et
Q32 X . al. - Please indicate your level of 2.74 3.04 6 2.84 2.61 3.10 32 2.88 0.14 3% 2.72 3 2.88 2.63 3.23 41
overall to TA's, RA's, etc. . ) ) 4 N X
satisfaction or dissatisfaction with the
following:

means: 23 of 100
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eer 25th 75th our netdiff % diff eer 25th 75th our
item theme name description mean mean p mean Ytile Ytile Y . mean ° mean p mean Ytile Ytile Y .
rank Ytile (vsW) (vsW) rank Ytile
mean mean mean mean

. . Clerical/administrative services - How
nature of work  clerical/administra

A N ; satisfied are you with the quality of these 3 77 5 5! . .7/ 45 4 .4 . 4 .51 . .87
33 isfied ith th lity of th 3.53 3. 3.53 3.38 3.76 3.93 0.40 3.96 3.58 3.32 3.8 82
overall tive services .
support services?
Qagp nature ofwork> o rch services RES€arch services - How satisfied areyou - o 3.20 6 3.09 2.82 331 22 3.17 0.44 3.20 4 3.18 2.91 3.48 43
research with the quality of these support services?
nature of work > 5 . Teaching services - How satisfied are you
Q33C . teaching services . " N 4.00 3.77 2 3.57 3.42 3.70 95 4.54 0.54 3.76 1 3.55 3.40 3.77 100
teaching with the quality of these support services?
Qagp  "ature of work computing  Compufing services - How safisfied are you 5 3.69 6 3.49 335 371 44 3.88 0.43 3.90 3 355 334 3.82 84
overall services with the quality of these support services?
policy/practice > Formal mentoring program for junior faculty -
4A1  importance > ormal mentoring Please rate how important or unimportant ¥ .55 .74 5! . 4 .85 3 . 5 4. . 4. 4
3. i f | i l how i i 3.32 3. 6 3. 3.56 3.88 3.8 0.53 3.93 02 3.86 20 2
climate/culture you think each would be to your success.

policy/practice >
Q34A2  importance >
climate/culture

Informal mentoring - Please rate how
important or unimportant you think each 4.04 4.16 5 4.27 4.13 4.38 15 4.19 0.15 4% 4.19 4 4.25 4.09 441 41
would be to your success.

informal
mentoring

Periodic, formal performance reviews for

olicy/practice > eriodic, formal . . .
poficy/p! p junior faculty - Pease rate how important or

Q34A3  importance > performance . N 4.10 4.16 4 4.17 4.03 431 40 4.38 0.28 4.23 2 4.18 4.04 4.36 78
tenure reviews unimportant you think each would be to your
success.
policy/practice >  written summary Wriﬁt en summary of periodic performance
Q34A4  importance > of performance "c\/6WS for junior faculty - Please rate how  \ ) 4.07 3 4.08 3.95 4.24 57 438 0.27 421 1 414 402 433 9
tenure reviews important or unimportant you think each
would be to your success.
policylpractice > professional Professional assistance in obtaining
Q34A5  importance > assistancein  ©Snally funded grants - Please rate how 5 o0 54, 5 399 382 413 7 418 055 4.15 4 415 403 433 54
research obtaining grants important or unimportant you think each
99 would be to your success.
policy/practice > professional  Professional assistance for improving
Q34A6  importance >  2sSistance for - teaching - Please rate how important or 3.99 3.71 1 3.61 351 3.72 98 4.44 0.45 4.04 1 3.89 3.75 4.05 99
teaching improving unimportant you think each would be to your
teaching success.
policylpractice > Travel funds to present papers or conduct
Q34A7  importance > travelfunds  '©SSrCh - Please rate how important or 449 456 5 449 441 459 49 464 015 4% 4.67 5 454 443 465 70
research unimportant you think each would be to your

success.

means: 24 of 100
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item theme name description mean mean mean Ytile Ytile . mean mean mean Ytile Ytile .
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mean mean mean mean
policylpractice > Paid or unpaid research leave during the
Q34A8  importance > paid/unpaid — pre-tenure period - Please rate how 3.77 412 6 4.18 4.03 431 5 4.47 0.70 4.30 3 4.28 4.15 4.40 82
research research leave important or unimportant you think each
would be to your success.
policy/practice > Paid or unpaid personal leave during the
Q34A9  importance > paid/unpaid - pre-tenure period - very important- Please 357 3.72 6 3.62 351 3.71 39 3.87 0.30 3.87 4 3.87 3.71 4.03 49
work/home personal leave rate how important or unimportant you think
each would be to your success.
policylpractice > upper limit on An upper limit on committee assignments for
Q34AL "irnportance > commitee  Lenure-track faculty - Please rate how 407 421 6 424 414 435 13 419 012 3% 4.24 3 426 412 436 a1
0 . important or unimportant you think each
tenure assignments
would be to your success.
Q34A1 policy/practice > upper limiton  An upper limit on teaching obligations -
1 importance > teaching Please rate how important or unimportant 4.49 4.44 2 452 443 4.63 44 4.49 0.00 0% 4.51 4 4.53 4.42 4.66 45

teaching obligations you think each would be to your success.

Peer reviews of teaching or

policylpractice > - peer reviews of research/creative work - Please rate how
importance > teaching or X X ! 4.17 3.90 1 3.97 3.89 4.06 89 4.40 0.23 4.11 1 4.13 4.00 4.26 93
important or unimportant you think each

Q34A1

climate/culture research
would be to your success.
Q34A1 policy/practice > Childcare - Please rate how important or
3 importance > childcare unimportant you think each would be to your ~ 2.77 3.30 6 3.37 3.21 3.58 9 3.78 1.01 3.86 4 3.76 3.60 3.94 55
work/home success.
Q34A1 policy/practice > financial Financial assistance with housing - Please
2 importance > assistance with  rate how important or unimportant you think 2.99 3.11 4 3.11 2.74 3.45 55 3.40 0.41 3.61 5 3.61 3.31 3.77 30
compensation housing each would be to your success.
. . Stop-the-clock for parental or other family
Q34A1 policy/practice > reasons - Please rate how important or
importance > stop-the-clock . X P 3.65 3.81 5 3.82 3.68 3.95 22 4.19 0.54 3.97 2 3.99 3.83 4.18 78
5 unimportant you think each would be to your
work/home
success.
policy/practice > Spousal/partner hiring program - Please
Q3gAl importance > sr:;:zirt:sallrr;arr?:]r rate how important or unimportant you think 3.22 3.53 6 3.39 3.22 3.57 24 3.74 0.52 3.81 4 3.82 3.61 4.13 37
work/home 9 prog each would be to your success.
Q34A1 policy/practice > Elder care - Please rate how important or
7 importance > elder care unimportant you think each would be to your ~ 3.02 N/A N/A 2.89 2.82 2.99 81 3.53 0.51 N/A N/A 3.32 3.14 3.53 81
work/home success.
Q34A1 policy/practice > Tuition waivers for dependent or spouse -
importance > tuition waivers ~ Please rate how important or unimportant 3.68 N/A N/A 3.69 3.63 3.81 49 431 0.63 N/A N/A 4.03 3.82 4.23 84
compensation you think each would be to your success.

means: 25 of 100
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item theme name description mean mean mean Ytile Ytile . mean mean mean Ytile Ytile .
rank Ytile (vsW) (vsW) rank Ytile
mean mean mean mean
olicy/practice > Modified duties for parental or other family
Q34A1 p_ y/p! - . reasons - Please rate how important or
importance > modified duties . X 3.54 N/A N/A 3.62 3.54 3.73 27 3.78 0.24 N/A N/A 3.90 3.79 4.07 24
9 work/home unimportant you think each would be to your
success.
Q34A2 policy/practice > art-time tenure- Part-time tenure-track position - Please rate
importance > p ™ how important or unimportant you think each ~ 2.77 N/A N/A 2.74 2.60 2.89 51 2.81 0.04 1% N/A N/A 3.06 2.94 3.16 6
0 track position
work/home would be to your success.
olicy/practice > Formal mentoring program for junior faculty -
policy/practi | ing program for junior faculty
Q34B1 effectiveness > formal mentoring How effective or ineffective for you have 2.77 2.89 6 2.82 2.71 2.95 39 3.87 1.10 3.11 1 3.11 2.88 3.34 99
climate/culture been the following at your institution?
policy/practice > informal Informal mentoring - How effective or
Q34B2 effectiveness > mentorin ineffective for you have been the following 3.49 3.46 4 3.42 3.30 3.57 61 3.47 -0.02 -1% 341 3 3.44 3.25 3.60 59
climate/culture 9 at your institution?
. . - Periodic, formal performance reviews for
policy/practice > periodic, formal junior faculty - How effective or ineffective
Q34B3 effectiveness > performance ] ty . 3.24 3.56 6 3.39 3.25 3.54 24 3.69 0.45 3.52 2 3.52 3.26 3.72 67
. for you have been the following at your
tenure reviews -
institution?
. . . Written summary of periodic performance
policy/practice > written summary reviews for junior faculty - How effective or
Q34B4 effectiveness >  of performance . > for J Y X 3.30 3.47 6 331 3.16 3.49 38 3.47 0.17 4% 3.49 4 3.47 3.24 3.69 44
X ineffective for you have been the following
tenure reviews S
at your institution?
. . . Professional assistance in obtaining
policy/practice > professional externally funded grants - How effective or
Q34B5 effectiveness > assistance in . . Y 9 X 2.28 2.90 6 2.68 2.46 2.90 9 2.61 0.33 2.90 5 2.89 2.66 3.07 18
-~ ineffective for you have been the following
research obtaining grants L
at your institution?
policy/practice > professional  Professional assistance for improving
Q3486 effectiveness >  assistance for - teaching - How effective or ineffective for 4.00 3.46 1 3.30 3.08 353 100 412 0.12 3% 3.61 1 3.38 3.16 3.59 100
teaching improving you have been the following at your
teaching institution?
policylpractice > Travel funds to present papers or conduct
Q34B7 effectiveness > travel funds ~ |©SeCh - How effective or ineffective for 2.90 3.18 6 3.24 2.97 358 17 3.38 0.48 3.32 3 3.32 3.11 3.57 50
research you have been the following at your
institution?
policy/practice > Paid or unpaid research leave during the
Q3488 effectiveness > Paid/unpaid - pre-tenure period - How effective or 2.42 2.77 5 3.00 261 3.42 16 2.85 0.43 2.64 2 3.03 274 3.36 37
research research leave ineffective for you have been the following
at your institution?
policylpractice > Paid or unpaid personal leave during the
Q34B9 effectiveness >  Paid/unpaid  pre-tenure period - How effective or 3.23 337 4 3.20 2.98 3.43 50 3.66 0.43 3.05 1 3.18 2.95 3.45 91

ersonal leave
work/home P

ineffective for you have been the following
at your institution?

means: 26 of 100
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item theme name description mean mean mean Ytile Ytile . mean mean mean Ytile Ytile .
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mean mean mean mean
policylpractice > upper limit on An upper limit on committee assignments for
Q34BL ftectiveness > committee  (Cure-track facuity - How effective or 233 277 6 299 280 324 7 311 078 2.95 2 316 289 344 37
0 3 ineffective for you have been the following
tenure assignments PN
at your institution?
Q3481 policy/practice > upper limiton  An upper limit on teaching obligations - How
1 effectiveness > teaching effective or ineffective for you have been 3.05 3.19 4 3.37 3.11 3.66 22 3.22 0.17 4% 3.19 3 3.43 3.13 3.72 29

teaching obligations the following at your institution?

" . . Peer reviews of teaching or
policy/practice >  peer reviews of

Q34BL | fiactiveness > teaching or  'cocarchicreative work - How effective or 3.17 3.18 4 3.04 2.92 3.16 76 354 0.37 3.43 2 3.25 3.05 3.50 81
2 " ineffective for you have been the following
climate/culture research S
at your institution?
Q3481 policy/practice > Childcare - How effective or ineffective for
3 effectiveness > childcare you have been the following at your 231 2.29 3 2.48 217 2.73 39 272 0.41 2.40 3 261 2.35 291 58
work/home institution?
Q3481 policy/practice > financial Financial assistance with housing - How
2 effectiveness >  assistance with effective or ineffective for you have been 2.15 2.02 3 231 2.01 2.59 34 221 0.06 2% 2.30 3 2.32 2.01 2.57 39
compensation housing the following at your institution?

Stop-the-clock for parental or other family
reasons - How effective or ineffective for
you have been the following at your
institution?

policy/practice >
effectiveness > stop-the-clock
work/home

Q481 2.89 3.64 6 3.37 3.12 3.64 12 N<5 N<5 N<5 3.47 N/A 3.27 297 3.53 N<5

policy/practice > Spousal/partner hiring program - How

QBIBL " oftectiveness >  SPOUSAPAMNNET g o or ineffective for you have been 238 239 4 261 234 2718 29 200 038  -10% 267 5 270 250 313 5
6 hiring program N sttt
work/home the following at your institution?
Q3481 policy/practice > Elder care - How effective or ineffective for
7 effectiveness > elder care you have been the following at your 2.33 N/A N/A 2.79 2.58 3.00 8 N<5 N<5 N<5 N/A N/A 2.81 251 3.04 N<5
work/home institution?
Q3481 policy/practice > Tuition waivers - How effective or ineffective
8 effectiveness > tuition waivers  for you have been the following at your 241 N/A N/A 2.64 1.93 3.20 a7 N<5 N<5 N<5 N/A N/A 2.96 241 3.36 N<5
compensation institution?

policy/practice > modified duties Modified duties for pgrentall or othgr family
Q34B1 effectiveness > for parental or  reasons - How effective or ineffective for
9 work/home other family  you have been the following at your
reasons institution?

2.80 N/A N/A 2.98 277 3.20 34 N<5 N<5 N<5 N/A N/A 297 2.69 3.17 N<5

policy/practice >
effectiveness >
work/home

Part-time tenure-track position - How
effective or ineffective for you have been 241 N/A N/A 2.75 247 3.00 17 N<5 N<5 N<5 N/A N/A 2.86 2.58 3.04 N<5
the following at your institution?

Q34B2 part-time tenure-

track position

means: 27 of 100
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My institution does what it can to make

institution makes . .
having children and the tenure-track

policy/practice >  having children

35A compatible - Please indicate your level of 2.66 3.25 6 2.95 2.63 3.30 28 N<5 N<5 N<5 3.08 N/A 3.00 2.75 3.31 N<5
work/home and tenure-track
compatible agreement or disagreement with the
P following statements:
institution makes My institution does what it can to make
. . L . raising children and the tenure-track
Q358 p°'$g:zf§:1? > ;:;S't';%g'?::k compatible - Please indicate your level of 2.72 3.07 5 2.80 2.54 3.10 38 3.27 0.55 2.93 1 2.86 2.68 3.07 85
compatible agreement or disagreement with the
P following statements:
colleagues make My departmental colleagues do what they
policylpractice > havingg children can to make having children and the tenure-
Q35C workihome and tenure-track track compatible - Please indicate your level ~ 3.87 3.94 4 3.61 3.43 3.81 79 3.99 0.12 3% 3.73 3 3.43 3.17 3.64 93
compatible of agreement or disagreement with the
P following statements:
colleagues make My departmental colleagues do what they
policy/practice > raisin% children €0 to make raising children and the tenure-
Q35D work/home and tenure-track track compatible - Please indicate your level ~ 3.76 3.89 4 3.57 3.38 3.76 74 411 0.35 3.78 1 3.42 3.19 3.64 98
compatible of agreement or disagreement with the
P following statements:
colleagues are My colleagues are respectful of my efforts to
Q35 policy/practice > respectful of balancg wqu and home responsibilities - ) 3.04 N/A N/A 281 3.72 3.05 69 3.70 024 6% N/A N/A 3.76 3.62 2.00 20
work/home efforts to balance Please indicate your level of agreement with
work/home the following statements:
olicy/practice > How satisfied or dissatisfied are you with
Q36 pcor: Znsation compensation  your compensation (that is, your salary and 3.02 3.12 5 3.14 2.93 3.45 35 3.04 0.02 1% 2.70 2 3.01 2.74 3.34 48
P benefits)?
olicy/practice > ablllg/et;/k;zlr?nce How satisfied or dissatisfied are you with the
Q37 p wc))/rl‘zlhome rofessional and balance between professional time and 2.84 2.99 6 2.89 2.72 3.04 39 3.06 0.22 3.01 3 2,91 2.72 3.09 70
p personal time personal or family time?
faimess of The fairness with which your immediate
climate. culture immediate supervisor evaluates your work - Please
Q38A coIIe' iality ' Supervisor's indicate your level of satisfaction or 4.21 4.03 1 4.01 3.87 4.14 85 4.01 -0.20 -5% 4.00 4 3.87 3.71 4.06 63
9 evF;Iuations dissatisfaction with the following aspects of
your workplace:
interest tenured The interest senior faculty take in your
climate. culture faculty take in professional development - Please indicate
Q38B coIIe' il ' our rgfessional your level of satisfaction or dissatisfaction 3.52 3.50 3 3.50 3.38 3.64 54 3.91 0.39 3.39 1 3.44 3.27 3.65 94
glality y de\?elo ment with the following aspects of your
P workplace:
opportunities to Your opportunities to collaborate with senior
Qasc Climate, culture, oy rate with acully - Please indicate your level of 352 3.49 3 3.34 3.19 352 76 3.99 0.47 3.19 1 331 311 352 98
collegiality tenured facult satisfaction or dissatisfaction with the
Y following aspects of your workplace:
value faculty in  The value faculty in your department place
Qagp Cimate culure, - your department onyour work - Please indicate your levelof 507wy A 355 347 367 86 363  -049 5%  NA  NA 343 330 366 68
collegiality place on your  satisfaction or dissatisfaction with the
work following aspects of your workplace:

means: 28 of 100
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rank Ytile (vsW) (vsW) rank Ytile
mean mean mean mean
amount of The amount of professional interaction you
climate. culture professional  have with senior colleagues in your
39A ' 7 interaction with  department - Please indicate your level of 3.76 3.67 2 3.48 3.38 3.59 91 3.65 -0.11 -3% 3.41 1 3.42 3.27 3.60 83
collegiali
giality tenured satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of personal interaction you
climate. culture personal have with senior colleagues in your
Q39B coIIe' iality ' interaction with  department - Please indicate your level of 3.94 3.89 3 371 3.59 3.84 90 4.06 0.12 3% 3.48 1 3.57 3.43 3.73 95
9 tenured satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of professional interaction you
climate. culture professional  have with junior colleagues in your
39C ' 7 interaction with  department - Please indicate your level of 4.12 3.95 1 3.87 3.78 4.00 90 3.92 -0.20 -5% 3.62 1 3.72 3.58 3.92 77
collegiali
glality pre-tenure satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
amount of The amount of personal interaction you
climate. culture personal have with junior colleagues in your
Q39D coIIe' iality ' interaction with  department - Please indicate your level of 4.14 4.04 2 3.98 3.89 4.08 88 3.96 -0.18 -4% 3.63 1 3.80 3.64 4.00 68
9 pre-tenure satisfaction or dissatisfaction with the
colleagues following aspects of your workplace:
How well you fit (e.g., your sense of
climate. culture belonging, your comfort level) in your
40 ' 7" howwell you fit  department - Please indicate your level of 4.17 3.89 1 3.80 3.67 3.91 94 3.60 -0.57 -14% 3.72 5 3.69 3.50 3.92 33
collegiali
glality satisfaction or dissatisfaction with the
following aspects of your workplace:
The intellectual vitality of the senior
climate. culture intellectual vitality colleagues in your department - Please
Q41 coIIe' iality ' of tenured indicate your level of satisfaction or 3.52 3.48 3 3.40 3.21 3.55 70 3.36 -0.16 -4% 3.46 5 3.39 3.17 3.62 43
9 colleagues dissatisfaction with the following aspects of
your workplace:
" intellectual vitality . L
Qa1a Climate,culture, o onure  1Ne intellectual vitality of pre-tenure faculty |5 N/A N/A 402 396 416 62 361 052  -13%  N/A N/A 380 368  3.99 16
collegiality in your department
colleagues
climate. culture participation in  Opportunities for participation, appropriate
Q41B coIIe' iality ' governance of to your rank, in the governance of your 3.93 N/A N/A 3.72 3.59 391 78 4,01 0.08 2% N/A N/A 3.55 3.35 3.81 95
9 institution institution
climate. culture participation in  Opportunities for participation, appropriate
41C ' 7' governance of  to your rank, in the governance of your 3.95 N/A N/A 3.86 3.71 4.07 62 4.10 0.15 4% N/A N/A 3.62 3.41 3.84 97
collegiali
glality department department
climate. culture on the whole,  On the whole, my institution is collegial -
Q42 coIIe' iality ' institution is  Please indicate your level of agreement or 4.23 N/A N/A 4.10 3.96 4.24 69 4.12 -0.11 -3% N/A N/A 3.97 3.75 4.23 54
9 collegial disagreement with the following statements.

All things considered, how satisfied or
dissatisfied are you with your departmentas ~ 4.12 4.02 1 3.90 3.78 4.02 87 3.74 -0.38 -10% 3.77 4 3.79 3.63 4.01 38
a place to work?

department as a

Q45A global satisfaction place to work

means: 29 of 100
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eer 25th 75th our netdiff % diff eer 25th 75th our
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All things considered, how satisfied or
dissatisfied are you with your institution asa ~ 3.67 3.80 5 3.59 3.45 3.78 61 3.76 0.09 2% 3.69 3 3.59 3.43 3.75 77
place to work?

institution as a

Q45B global satisfaction place to work

Q46A global satisfaction Cef academic  Who serves as the chief academic officerat N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
officer your institution?

The person who serves as the chief

CAQ cares about N ) P
academic officer at my institution seems to

Q46B global satisfaction quality of life for " N . 3.36 3.36 4 3.18 2.93 3.46 65 2.93 -0.43 -11% 3.69 6 3.35 3.08 3.64 14
re-tenure facult care about the quality of life for junior
p Y faculty.
how long will Assuming you achieve tenure, how long do
Q47 global satisfaction  remain at 9 you ac re, oW ong N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
institution you plan to remain at your institution?

why you plan to  Why do you plan to remain at your
Q47B global satisfaction remain no more institution for no more than five years after N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
than 5 years  earning tenure?

would again
Q48 global satisfaction choose to work at
this institution

If | could do it over, | would again choose to

L 4.14 4.07 3 4.01 3.90 4.17 72 3.72 -0.42 -11% 3.75 3 3.83 3.61 4.06 32
to work at this institution.

would
recommend
department as a
place to work

If a candidate for a tenure-track faculty
position asked you about your department N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
as a place to work, would you:

Q49 global satisfaction

overall rating of How do you rate your institution as a place

QS0 global satisfaction institution for junior faculty to work?

3.67 3.92 6 3.72 3.62 3.92 34 3.89 0.22 3.90 4 3.74 3.57 3.96 66

means: 30 of 100
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019 tenure practices  clarity of tenure | find the tenure process in my department 386 382 4 380 361 213 56 318 380 6 381 354 211 s
overall process to be...
Q20 tenure practices  clarity _of t.enure I find the tepure criteria (what things are 354 3.80 5 371 3.50 3.97 30 338 3.86 6 3.77 3.42 2.02 23
overall criteria evaluated) in my department to be...
021 tenure practices  clarity of tenure | find the tgnure standards (the performance 354 355 5 342 311 372 51 288 361 6 342 312 367 11
overall standards threshold) in my department to be...
tenure practices  clarity of tenure I find the body of evidence that will be
Q22 p Y N considered in making my tenure decision to 3.63 3.77 5 3.66 3.47 3.88 49 2.98 3.73 6 3.64 3.37 3.82 7
overall body of evidence be
Q23 tenure practices clanlty qf sense of My sense of whether or not | will achieve 382 372 2 366 350 397 61 349 379 4 368 344 301 32
overall achieving tenure tenure is...
tenure clarity of A scholar - Is what's expected in order to
Q24A  expectations: expectations:  earn tenure CLEAR to you regarding your 3.79 3.88 5 3.75 3.68 4.05 47 3.08 3.84 6 3.80 3.50 4.07 4
clarity scholar performance as:
tenure clarity of A teacher - Is what's expected in order to
Q24B  expectations: expectations:  earn tenure CLEAR to you regarding your 3.64 3.69 4 3.63 3.39 3.86 51 4.30 3.74 1 3.68 3.49 3.91 97
clarity teacher performance as:
tenure clarity of An advisor to students - Is what's expected
Q24C  expectations: expectations:  in order to earn tenure CLEAR to you 2.86 2.99 4 3.05 2.76 3.28 35 3.29 3.12 3 3.16 2.98 3.37 63
clarity advisor regarding your performance as:
tenure excijcrgtigzs A colleague in your department - Is what's
Q24D  expectations: coﬁleague inl expected in order to earn tenure CLEAR to 3.11 3.25 4 3.17 3.01 341 43 3.19 3.08 3 3.25 2.98 3.50 40
clarity department you regarding your performance as:
tenure clarity of A campus citizen - Is what's expected in
Q24E  expectations: expectations:  order to earn tenure CLEAR to you 2.79 2.93 4 2.92 2.65 3.16 33 3.08 2.98 3 3.03 2.79 3.25 57
clarity campus citizen regarding your performance as:
clarity of A member of the broader community - Is
tenure expectations:  what's expected in order to earn tenure
Q24F expectations: P ) . 2.26 2.55 5 2.68 2.46 2.97 11 2.77 2.90 5 2.83 2.67 3.06 36
clarity member of CLEAR to you regarding your performance
community as:

means: 31 of 100
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tenure reasonableness A scholar - Is what's expected in order to
Q25A  expectations: of expectations: earn tenure REASONABLE to you 4.07 3.92 3 3.76 3.55 4.10 73 3.79 3.87 3 3.83 3.55 4.10 41
reasonableness scholar regarding your performance as:
tenure reasonableness A teacher - Is what's expected in order to
Q25B expectations: of expectations: earn tenure REASONABLE to you 3.92 3.83 3 3.83 3.56 4.10 59 4.09 3.80 3 3.88 3.69 4.05 79
reasonableness teacher regarding your performance as:
tenure reasonableness An advisor to students - Is what's expected
Q25C expectations: of expectations: in order to earn tenure REASONABLE to 3.22 3.41 5 3.47 3.21 3.73 28 3.69 3.48 2 3.51 3.32 3.70 73
reasonableness advisor you regarding your performance as:
tenure reasonableness A colleague in your department - Is what's
Q25D expectations: O SXpectations: - expected in order to earm tenure 3.69 3.46 2 352 3.24 3.72 74 3.49 3.44 3 3.60 337 3.87 33
reasonableness colleague in  REASONABLE to you regarding your
department  performance as:
tenure reasonableness A campus citizen - Is what's expected in
Q25E expectations: of expectations: order to earn tenure REASONABLE to you 3.07 3.38 6 3.41 3.19 3.56 14 3.29 3.37 4 3.45 3.29 3.64 25
reasonableness  campus citizen regarding your performance as:
tenure reasonableness A member of the broader community - Is
Q25F  expectations;  °f &xpectations: what's expected in order to eam tenure 3.00 3.05 4 3.27 3.02 3.45 24 3.33 337 4 341 3.29 3.59 33
reasonableness member of REASONABLE to you regarding your
community performance as:
consistent
tenure practices messages about | have received consistent messages from
Q26 oeraII tenure from senior colleagues about the requirements 3.19 3.32 4 3.23 2.92 3.66 40 3.19 3.34 4 3.28 2.87 3.72 45
tenured for tenure.
colleagues
tenure decisions In my opinion, tenure decisions here are
Q27a  fenure practices basedon  made primarily on performance-based 3.78 3.92 4 3.77 351 4.09 44 3.43 384 5 3.76 353 4.08 17
overall criteria rather than on non-performance
performance -
criteria.
The way you spend your time as a faculty
way you spend ’ L
Qog nawreofwork  imeasa MeMber - Please indicate your level of 3.49 3.61 4 3.68 3.49 3.90 25 4.19 3.76 1 381 361 3.98 92
overall satisfaction or dissatisfaction with the
faculty member .
following:
number of hours The number of hours you work as a faculty
Qogg  MAreofwork o iorkasa Memberinan average week - Please 2.89 N/A N/A 352 333 3.87 3 3.89 N/A N/A 356 332 381 80
overall indicate your level of satisfaction or
faculty mem