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I want to thank you for taking the time to review the 2017 Annual Fire Safety and Security Re-
port. We at Western Carolina University are dedicated and unwavering in our pursuit for a safe 
campus environment.

We all share the responsibility and the goal of providing an atmosphere where Western Carolina 
University students, faculty, and staff can pursue their college experience and workspace in a 
safe and secure environment. Our most important partnership is with our campus community. A 
truly safe campus can only be achieved through the cooperation of our campus community . It 
is up to each one of us to help foster a secure and supportive environment at Western Carolina 
University, an environment where individuals can feel safe to visit,
learn, work, and live.

The 2017 Annual Fire Safety and Security Report contains information regarding statistical 
data, policies, timely warnings, emergency notifi  cations, informational links, and other 
relevant information. We are hopeful that you find it helpful. While the Western Carolina 
University statistics illustrate a very low crime rate, it is important for everyone to remember 
that we are not immune from criminal activity. As a community we are all responsible for and 
to each other to keep our campus community safe. Please feel free to contact the Western 
Carolina University Police Department at 828.227.7301 with any questions.

Sincerly,

Ernie Hudson

Earnest R. Hudson
Chief of Police

A Message from Chief Hudson
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Western Carolina University Police

Western Carolina University Police Mission, Values, and Goals

Our Mission
As members of the WCU Police Department our mission is to provide professional communi-
ty oriented police service. We are committed to creating and maintaining an active community 
partnership and assisting the community in identifying and solving problems to improve the 
quality of lives on our campus. We are dedicated to protecting life, property, and maintaining 
order while assuring fair and equal treatment to everyone. We respect the cultural and ethnic 
diversity of our University.

Our Values
We are capable, caring people doing important and satisfying work for the citizens of our com-
munity. Therefore, we respect, care about, trust and support each other. We enjoy our work and 
take pride in our accoplishments. We are disciplined and reliable. We keep our perspective and 
sense of humor. We balance our professional and personal lives. We involve our community in 
decisions that we make. We have a positive, can do attitude. We cultivate our best characteris-
tics: initiative, enthusiasm, creativity, patience, competence, and judgment. We do nothing to 
discredit or dishonor ourselves or our department.

Our Vision
The WCU Police Department is a proactive police agency dedicated to excellence through 
quality community service. We insure quality community service through accountability to each 
other and the citizens, who are the source of our authority. We maintain the quality profession-
alism of employees through training, development, and education for personal and professional 
growth with a constant emphasis on innovation and improvement.
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Western Carolina University PoliceWestern Carolina University Police

The Western Carolina University Police Department is 
comprised of professional commissioned police offi cers 
and support staff. Western Carolina University Police 
offi cers receive the same initial level of training as mu-
nicipal and county law enforcement offi cers. Offi cers are 
required to complete over 700 hours of training at a re-
gional police academy and pass a statewide examination 
to become certifi ed as a police offi cer in the state of North 
Carolina. Additionally, offi cers exceed the continuing 
education and training requirements of the state. 

The Western Carolina University Police Department is 
a full-service agency that is available 24 hours a day, 
throughout the year. The Department works towards 
building partnerships with the university community 
to provide a safe environment to achieve our academ-
ic mission. The Police Department may be contacted at 
828.227.7301 (non-emergency) or 828.227.8911 (emer-
gency) for information or requests for services. Addition-
ally, during emergencies, individuals may dial 9-1-1 from 
their cellular telephones and report an emergency to the 
Jackson County Communications Center who in turn will 
relay the information to the WCU Emergency Services 
Communication Center.

Western Carolina University Police offi cers are autho-
rized to carry fi rearms, enforce laws, and make arrests 
on University property and adjacent roadways.  Western 
Carolina University Police offi cers are certifi ed under 
the North Carolina General Statue 116-40.5 and have the 
same authority as municipal and county law enforcement 
offi cers in North Carolina. 
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Western Carolina University Police

Western Carolina University Police Department’s Relationship with Outside Police Agencies

The Western Carolina University Police maintains a cooperative relationship with the surround-
ing police agencies.  North Carolina General Statutes 90-95.2 and 160A-288, permit the head 
of any law enforcement agency to enter an agreement with the head of another law enforcement 
agency to temporarily provide assistance in enforcing the laws of North Carolina if so requested 
in writing by the requesting agency. In order to secure the assistance during law enforcement 
emergency, the Western Carolina University Police Department has entered into written mutual 
aid agreements with the following law enforcement agencies:

Jackson County Sheriff’s Department
Sylva Police Department
Macon County Sheriff’s Department
The 17 Universities that comprise the North Carolina University System

Additionally, the North Carolina Highway Patrol, Alcohol Law Enforcement Division, and the 
North Carolina State Bureau of Investigation have jurisdiction on our campus and work closely 
with Western Carolina University Police. 

Preparing the Annual Disclosure of Crime Statistics

The 2017 Annual Fire Safety and Security Report was prepared and submitted by the University 
Clery Coordinator to comply with the Jeanne Clery Disclosure of Campus Security and Crime 
Statistics Act using information maintained by the University Police, information provided by 
other University offi ces such as Student Affairs, Residence Life, and other Campus Security  
Authorities and information provided by local law enforcement agencies surrounding the main 
campus. This report provides statistics for the previous three years concerning reported crimes 
that occurred on campus, in certain off-campus buildings or property owned, leased or con-
trolled by Western Carolina University.  

Western Carolina University distributes a notice of the availability of this Annual Security and 
Fire Safety Report by October 1 of each year to every member of the University community. 
Anyone, including prospective students and employees, may obtain a paper copy of this report 
by contacting the University Police at 828.227.7301 or visiting the website police.wcu.edu.
The University Clery Coordinator is located at the Police Department at 114 East University 
Way, Cullowhee, NC 28723. 

https://www.sheriff.jacksonnc.org/
https://www.facebook.com/Sylva-Police-Department-NC-129523123786520/
http://maconnc.org/sheriffs-office.html
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Reporting Crimes and 
Other Emergencies

Community members are strongly encouraged to report criminal and suspicious activity to the 
Western Carolina University Police Department.  Western Carolina University has a number of 
ways for campus community members and visitors to report crimes, serious incidents, and other 
emergencies to appropriate University offi cials. It is critical for the safety of the entire campus 
community that members of the community immediately report all incidents to the Universi-
ty Police Department promptly to ensure an effective investigation and appropriate follow-up 
actions, including issuing a Crime Alert, Timely Warning or emergency notifi cations. In the 
event of a reported crime or emergency, there will be a public safety response to your location 
and the Western Carolina University Police will take appropriate action. All reported crimes will 
be investigated by the Western Carolina University Police on the property of Western Carolina 
University and at its discretion may conduct further investigation into the initial report.

To report a crime or an emergency on the Western Carolina University campus, call Western 
Carolina University Police Department at 828.227.8911.  To report a non-emergency or public 
safety related matter, call Western Carolina University Police Department at 828.227.7301.  All 
criminal incidents that take place on the campus of Western Carolina University are investigated 
by the Western Carolina University Police Department.   

Emergency: 8228.227.8911
• If you suspect that the suspicious behavior that you detected is actually a crime-in-prog
ress, please call the police emergency number.

Non-Emergency: 828.227.7301
• If the incident does not appear to be a crime-in-progress, you may call the police
non-emergency number and report the information. 
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Reporting a Crime and 
Other Emergencies

Voluntary and Confi dential Reporting

If you are the victim of a crime and do not want to pursue action within the University System 
or the criminal justice system, you may still want to consider making a confi dential report.  The 
purpose of a confi dential report is to comply with your wish to keep the matter confi dential, 
while taking steps to ensure the future safety of yourself and others.  With such information, 
Western Carolina University can keep an accurate record of the number of incidents involv-
ing students, determine where there is a pattern of crime with regard to a particular location, 
method, or assailant, and alert the campus community to a potential danger.  Reports fi led in 
this manner are counted and disclosed in Western Carolina University’s Annual Fire Safety and 
Security report.

University Police encourages anyone who is the victim or witness to any crime to promptly 
report the incident to the police.  It is important to note that the TIPS Line and Silent Witness re-
porting systems are not monitored at all times and should not be utilized for crimes in progress. 
Police reports are public records under state law, and the University Police cannot hold reports 
of crime in confi dence.  Victims or witnesses may make confi dential reports on a voluntary 
basis for the purpose of inclusion in the Annual Fire Safety and Security report by one of the 
following methods:

TIPS Line: 828.227.8477 (TIPS)

• The TIPS line is an unmonitored telephone line that allows the caller to leave a recorded
message. Since the TIPS line is unmonitored, it should not be used to report crimes-in-progress. 
When leaving a message, the caller should be prepared to give as much information as possible 
about the person, vehicle, or situation. The caller does not have leave his or name.

Silent Witness Website

• The Silent Witness website allows a user to send an e-mail message to the Police De-
partment. The message does not capture the sender’s e-mail address; therefore, the message 
is submitted anonymously. When sending a message, the caller should be prepared to give as 
much information as possible about the person, vehicle, or situation. It is optional if the sender 
wishes to provide his or her name and contact information.  

http://www.wcu.edu/discover/campus-services-and-operations/university-police/how-to-report-a-crime/silent-witness-submit-an-anonymous-report.aspx
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Reporting a Crime and 
Other Emergencies

While Western Carolina University prefers that com-
munity members promptly report all crimes and other 
emergencies directly to the University Police Depart-
ment 828.227.8911, we also recognize that there will 
be reports to other individuals or University offi ces.  
The Clery Act recognizes certain University offi cials 
and as “Campus Security Authorities (CSA).” The 
Act defi nes these individuals as “offi cial of an institu-
tion who has signifi cant responsibility for student and 
campus activities, including, but not limited to, stu-
dent housing, student discipline and campus judicial 
proceedings. An offi cial is defi ned as any person who 
has the authority and the duty to take action or re-
spond to particular issues on behalf of the institution.” 

Western Carolina University CSAs must immedi-
ately verbally report via telephone at 828.227.8911 
information about potential crimes, including Clery 
Crimes, to the University Police Department for 
investigation, if possible, and potential inclusion in 
the Annual Fire Safety and Security report.  CSAs 
who are unsure whether an incident is a Clery crime 
should report it.  All documentation of a crime report 
shall be preserved pursuant to federal, state and local 
law as well as University policy.

Western Carolina University Campus Security Au-
thorities receive annual training and can assist victims 
in notifying law enforcement and accessing resources.  
CSA’s will notify Western Carolina University Police 
Department of any Clery crime committed in Western 
Carolina University Clery geography.

Reporting to Campus Security Authorities
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Reporting a Crime and 
Other Emergencies

Designated staff from the following functional areas are included in the Clery Coordinator’s 
list of CSAs: 

• University Police;
• Student Crisis Response Team members;
• Residential Living staff, including Resident Assistants, Resident Directors, and administrative
staff; 
• Health Services staff;
• Emergency services staff;
• Counseling and Psychological Services staff;
• Advisors to Recognized Student Organizations;
• Intercultural Affairs staff;
• Vice Chancellor for Student Affairs and other Student Affairs professional staff designated by
the Vice Chancellor; 
• Athletic Director and all Athletic Department staff;
• Building coordinators;
• Director of Highlands Biological Station;
• Director of Cherokee Center;
• Director of WCU Programs at Biltmore Park;
• Advisors to club sports;
• Student Success staff, including:

o Disability Services staff;
o Advising Center staff;
o Tutoring Center staff;
o Registrar/One Stop staff;
o First Year Experiences staff; and
o Academic Success Programs staff

• Deans, Associate/Assistant Deans and their administrative staff;
• International Programs and Services staff;
• Academic advisors/student support specialists in the colleges;
• Director of Equal Opportunity and Diversity Programs;
• Center for Service Learning staff; and
• Career Services staff.

Western Carolina University does not employ or otherwise utilize the services of anyone de-
scribed as a Pastoral Counselor.  All Professional Counselors employed by Western Carolina 
University are exempt from the compliance requirements of the Clery Act. 
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Reporting a Crime and 
Other Emergencies

Recognizing Suspicious Behavior

Sometimes, a person may not know what constitutes suspicious behavior. A general rule of 
thumb is that anyone who acts abnormally or anything that is placed in a location that is not 
usual should be considered suspicious. Examples of suspicious behavior include: 
• Unusual noises, including screaming, sounds of fi ghting, glass breaking, or illegal activity;
• Unauthorized people in restricted areas;
• People who follow immediately behind others into card-access areas or buildings while the
door is open; 
• People sitting in vehicles for extended periods of time;
• People who change their behavior when they notice that they have been detected;
• People abandoning parcels or other items in unusual locations (i.e. in the lobby or in the eleva-
tor). 
When police offi cers receive a report of suspicious behavior, type of behavior or situation dic-
tates how they will respond. In some cases, they respond to an area and immediately confront 
the person or situation. In other cases, they simply respond to the area and observe or listen. 
Still, in other cases, they may begin an investigation that can last days or weeks. 
Generally, when the offi cers do confront someone, they ask the person to explain his or her 
behavior. The offi cers typically attempt to verify the person’s explanation. If the explanation 
demonstrates a legitimate basis for the behavior or the reason is otherwise corroborated, the 
offi cers provide an explanation of why they confronted the person and then thank the person 
for his or her cooperation. The offi cers typically do not reveal the identities of the person who 
called. 

Remember that it is always better to report a person or situation and have it turn out not to be 
a crime or hazard then to not report the person or situation and fi nd out later that a crime was 
committed.

Monitoring of Non-Campus Student Organizations

Western Carolina University does not have offi cially recognized student organizations that have 
non campus facilities/residences; however, in the future if the campus does have an offi cial 
recognized student organization(s) the University will not use the local law enforcement agen-
cies to monitor or record activities at those locations. Those facilities would be within the juris-
diction of the Jackson County Sheriffs Department, and they respond to those locations when 
police services are required. 
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Timely Warnings

Timely warnings are triggered by crimes that have already occurred but represent an ongoing 
threat. In an effort to provide timely notice to the campus community in the event of a signifi -
cant criminal incident that may pose a serious or ongoing threat to members of the communi-
ty, the University Police issues “timely warnings.”  The University Police will generally issue 
timely warnings for crimes that occur within Western Carolina University’s Clery Geography 
and post these warnings through the University’s email system to students, faculty, and staff.  
To view current and archived timely warnings please visit the University Police website: http://
www.wcu.edu/about-wcu/campus-services-and-operations/university-police/crime-statistics/
timely-warning-and-notifi cation.asp

The Chief of Police or his/her designee will issue timely warnings of Clery Crimes that are con-
sidered by the University to represent a serious or continuing threat to the campus community. 
Timely warnings will be communicated in accordance with the policies and regulations main-
tained by the University Police .  Timely warnings will be disseminated to students, faculty, 
and staff via an email message and placed on the University Police website. 

The purpose of these timely warnings is to notify the campus community of the incident and 
to provide information that may enable community members to protect themselves from simi-
lar incidents.  A timely warning will be decided on a case-by-case basis in light of all the facts 
surrounding a crime, including factors such as the nature of the crime, the continuing danger to 
the campus community, and the possible risk of compromising law enforcement efforts.  The 
amount and type of information that will be disseminated will vary depending on the circum-
stances of the crime.  Such crimes include, but are not limited to: 1) Clery Act crimes that are 
reported to any campus security authority, Western Carolina University police or local police; or 
2) the University determines that the incident represents an on-going threat to the campus com-
munity.  

http://www.wcu.edu/discover/campus-services-and-operations/university-police/crime-statistics/timely-warning-and-notification.aspx
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Timely Warnings

Western Carolina University Police may decide not to issue a timely warning if it is determined 
that one or more of the following factors outweigh any potential danger to the members of the 
campus community.

●A report is fi led more than seven (7) calendar days after the date of the alleged incident;
●A report is fi led anonymously or is unverifi able;
● The victim’s identity could be discovered
● The pertinent information has not been acquired;
● The suspect has been apprehended;
● The report is not made in good faith;
● There is a possible risk of compromising law enforcement efforts; or
● The report does not pose an ongoing threat to the campus.

Safety Advisories

Additionally, Western Carolina University Police may, in some circumstances, issue safety 
advisories.  When a situation is not an emergency or does not pose an immediate threat to the 
campus community, but is of signifi cant interest to campus, the University may issue an in-
formational message in the form of a Safety Advisory or General Preparedness message.  The 
intent is to make the campus community aware by providing information about a situation such 
as a crime or series of crimes that has been committed off campus, the potential for inclement 
weather, fl ooding, or a major utility disruption.

In these situations, the University communicates by sending a campus-wide email message to 
students, staff, and faculty to keep the University community informed. Safety advisories will 
be issued by email.

The Chief of University Police or his designee will make the determination if a timely warning 
or safety advisory is required or needed. For incidents involving off-campus crimes, the Univer-
sity may issue a timely warning if the crime occurred in a location used and frequented by the 
University population.

Western Carolina University requests annually from local law enforcement agencies to keep the 
Western Carolina University Police informed on an immediate basis of crimes that may require 
a timely warning.   Western Carolina University also requests cooperation in regards to inform-
ing Western Carolina University about situations reported to local jurisdictions that may require 
or warrant an emergency response .
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Emergency Response and 
Evacuation Procedures

Department of Emergency Services

Western Carolina University is committed to creating and maintaining a culture of safety. We 
strive to foster a supportive and secure environment, where individuals can feel safe to visit, 
learn, work and live. Emergency preparedness is the responsibility of every individual in the 
Western Carolina University community. Together we can plan and prepare, stay informed and 
continue to foster a safe and secure campus environment. 

The Western Carolina University Department of Emergency Services (DES) is responsible for 
creating, enhancing, and maintaining institutionwide programs and projects that promote safety 
and comprehensive all-hazards prevention, mitigation, preparedness, response and recovery. 
These programs and projects include planning, training, and exercises for all emergencies and 
disasters that could affect the Western Carolina University main campus, as well as its instruc-
tional sites at Biltmore Park, the Cherokee Center, and the Highlands Biological Station.  
The Department of Emergency Services (DES) works closely with campus police, local law 
enforcement, fi re / rescue, and EMS to create a culture of preparedness across campus, includ-
ing satellite facilities.  The Department of Emergency Services oversees three areas for the 
University:  Emergency Management, campus Public Safety Technologies, and the Emergency 
Communications Center (ECC) – the University’s 24/7 Emergency Dispatch Center.   In March 
2017, the Western Carolina University Emergency Communications Center (ECC) became the 
fi rst university worldwide to be accredited as an Emergency Medical Dispatch Center of Excel-
lence by the National Academies of Emergency Dispatch.

In 2016-17, the Western Carolina University DES worked with WCU Building Coordinators to 
complete Building Emergency Action Plans for each building on the main campus, as well as at 
its instructional facilities.  These plans provide building-specifi c information that can be used by 
staff, faculty, students, and visitors during times of crisis.  Additionally, the DES worked with 
emergency stakeholders on and off-campus to make updates to the campus-wide Emergency 
Operations Plan (EOP).
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Emergency Response and 
Evacuation Procedures

Department of Emergency Services

In June 2017, Western Carolina University participated in a regional full-scale exercise with the 
National Guard.  The scenario carried out at Western Carolina University was a peaceful protest 
that was agitated by professional protesters that arrived on campus.  This exercise tested the 
University’s Public Safety communications, use of Unifi ed Command, and collaboration with 
outside agencies for incidents occurring on or around the WCU Cullowhee campus.

Also in June 2017, Western Carolina University held a tabletop exercise with the WCU Provost 
Council to work through a building fi re scenario to determine how it would affect continuity of 
instruction and other University services.   

Emergency Notifi cations to the Campus Community

Western Carolina University believes that it must immediately notify the University community 
upon the confi rmation of a signifi cant emergency or dangerous situation involving an immediate 
threat to the health or safety of students or staff occurring on the main Western Carolina Univer-
sity campus, and the instructional sites at Biltmore Park, Highlands, and the Cherokee Center. 

Western Carolina University will, without delay, and taking into account the safety of the com-
munity, determine the content of the notifi cation and initiate the notifi cation system, unless 
issuing a notifi cation will, in the professional judgement of responsible authorities, compromise 
efforts to assist a victim or to contain, respond to or otherwise mitigate the emergency .
In order to fulfi ll this policy, Western Carolina University will:

• Confi rm the existence of a credible emergency event or dangerous situation
• Determine appropriate segments of campus or specifi c campuses to notify
• Determine message content and appropriate notifi cation methods to employ
•Initiate notifi cation systems
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Emergency Response and 
Evacuation Procedures

Emergency Notifi cation Systems

In an emergency, Western Carolina University Public Safety offi ces use multiple methods of 
communication and notifi cation systems to keep the campus community informed.  The follow-
ing systems make-up the WCU Alert System:

• RAVE (text, email, phone)
RAVE allows students, faculty, staff, and parents to receive voice, text, and email message in 
case of emergency. Students, parents, staff, and faculty can register for Rave at https://www.
getrave.com/login/wcu.

• Outdoor Siren System (audible and voice)
The outdoor siren system alert means there is an emergency on campus, a potentially danger-
ous condition or an impending threat (i.e. severe weather, hazardous materials spill, or a person 
with a gun).  When the siren sounds, everyone on the WCU campus should take shelter indoors 
immediately. Close all windows and doors, if possible, and remain sheltered until an “all clear” 
is given. Check the University Emergency Information Web Page for updates. http://news-prod.
wcu.edu/.

• Alertus Computer Pop up Emergency Notifi cation (desktop interruption text)
The Alertus computer desktop emergency notifi cation system allows WCU Public Safety to 
send emergency notifi cations and updates directly to staff, faculty, and classroom computers 
during an emergency. 

• Campus Email
This system will send an email to the entire campus community – every student, faculty or staff 
member through their WCU mailbox.

• Emergency Information Web Page
In the event of an emergency, this page will provide the most current information on the nature 
of the emergency and the university’s response to the situation. http://news-prod.wcu.edu/emer-
gency-information/

• Media Advisories

https://www.getrave.com/login/wcu
http://news-prod.wcu.edu/
http://news-prod.wcu.edu/
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Emergency Response and 
Evacuation Procedures

Confi rming a Signifi cant Emergency or Dangerous Situation

Normally, the University’s fi rst responders, the University Police, are the ones who confi rm the 
existence of a credible emergency event or threat with a call being received through the 24-hour 
University warning point. However, in the event that a University Police Offi cer is not yet at the 
scene of the emergency event or threat, or on an instructional site where University Police pres-
ence is minimal or non-existent, confi rmation may occur from other local emergency responders 
(i.e. City/County Law Enforcement or Fire Rescue) or a person or group who can confi rm the 
need for notifi cation.   This person or group will notify University Police or Emergency Ser-
vices, who may initiate appropriate WCU Emergency Notifi cation Systems. 

Appropriate Segments to Receive Communication and Activation Decision

Emergency notifi cations will be sent without delay once a credible emergency event or threat 
has been confi rmed, unless sending such a message will, in the professional judgment of the 
responsible University authorities, create a more serious emergency and/or compromise the 
University’s efforts to contain the emergency.

The following criteria must be considered to determine if activation of any or all alert system 
components is warranted:

Hazard Characteristics
• What is the hazard?
• What is the impact to WCU? (single building, single area on one campus, one campus,

 regional event)
• Is the situation under control or still ongoing?
• What is the potential for the situation to worsen?

Life Safety / Property Protection
• What is the potential for death?
• What is the potential for serious injury?
• What is the potential for minor injury?
• What is the potential for damage to property and facilities?
• What is the potential for disruption to normal course of business?
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Emergency Response and 
Evacuation Procedures

Appropriate Segments to Receive Communication and Activation Decision

The continued criteria must be considered to determine if activation of any or all alert system 
components is warranted:

Urgency
• How soon does the message need to go out? (minutes, hours, days)
• Is there time for approval?

Audience
• Who needs to be alerted and where? (Administration, faculty, staff, students, visitors, all

campuses, one campus, sector of campus, community, etc.) 

Delivery Method Capabilities
• Does the delivery method have the capability to deliver an appropriate message to the

appropriate audience within the necessary time frame?

Content of the Emergency Notifi cation

When an emergency event or threat occurs the following phases of emergency communication 
are key - Emergency Notifi cation and Alerting, Emergency Follow Up/Status Update and Re-
covery Information/All Clear:

Emergency Notifi cation and Alerting

An initial notifi cation to the university is made when the Chief of Police or the Director of 
Emergency Services has confi rmed that an emergency situation actually poses, or may reason-
ably be expected to pose, an immediate threat to life safety or security of the campus popula-
tion.

If, in the professional judgment of the individual(s) authorizing emergency notifi cations, issuing 
an emergency notifi cation will create a more serious emergency and/or compromise the Univer-
sity’s efforts to contain the emergency, a notifi cation should not be made.
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Emergency Response and 
Evacuation Procedures

Content of the Emergency Notifi cation Continued

Emergency Follow Up/ Status Update Notifi cation
Follow up/status update notifi cations to the University are sent after an initial notifi cation mes-
sage has been previously disseminated. These notifi cations are released when there is new in-
formation or instructions for the University population, such as changes in protective actions. 
Messages are also sent at appropriate intervals to reiterate the current state of the emergency, es-
pecially if signifi cant time has passed since the last update. The Chief of University Police and 
the Director of Emergency Services, or their designees, have the authority to launch emergency 
follow up/status update notifi cations as warranted.

All Clear/ Recovery Information
An “All Clear” notifi cation is disseminated and indicates that the emergency has been contained 
or effectively managed. All Clear notifi cations should be timed such that messages do not over-
lap. All Clear notifi cations are authorized by the incident commander or the Chief of University 
Police and the Director of Emergency Services, or their designees.
“Recovery Information” is disseminated after an “All Clear” message has been given and con-
tains further instructions or actions in preparation for a return to normal operations.

Message Language
Numerous standing messages have been authorized and exist within several alert component 
systems such as telephone call out, mass e-mail, text message and outdoor warning sirens. Other 
message language and wording is governed by the following:

• Message wording is approved by the person or group authorizing the notifi cation as out
 lined above.

• Length of message is dictated by the distribution method selected; i.e. text messages are
limited to a specifi ed number of characters.
• Messages should include several key elements:

o Indication the notifi cation is from WCU Alert in beginning of message.
o Message/Announcement number and/or date/time stamp.
o Brief description of the incident.
o Actions affected population should take; i.e., evacuate building, avoid area of
campus, or shelter in place.

• Additional or supplemental information should include the following:
o Reference WCU Homepage or appropriate information source for obtaining addi
tional information and updates.
o Reporting information to appropriate authorities.
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Emergency Response and 
Evacuation Procedures

Initiating Emergency Notifi cations

The process for activating the WCU Alert protocols begins when a threat or emergency is re-
ported to the Western Carolina University Emergency Communications Center (ECC), or to 
another Responsible University Authority. For confi rmed threats or emergencies that require 
immediate or urgent notifi cation, the following people can authorize an emergency notifi cation 
system activation:

• Chief, University Police
• Director, Emergency Services
• Vice Chancellor, Administration and Finance
• Chancellor
• Provost
• Associate Vice Chancellor, Facilities
• Highest ranked campus administrator on site (for emergencies affecting other instruc-

tional sites) 
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Emergency Response and 
Evacuation Procedures

Testing Emergency Notifi cation Procedures

Training and exercises are essential to demonstrating and improving the ability of WCU to 
execute its alerting protocols. Periodic exercises also help ensure that equipment and procedures 
are maintained in a constant state of readiness. Testing WCU Emergency Notifi cation System 
components may help identify issues and determine functionality before an emergency occurs.

System Testing Cycle
Rave - Beginning of each semester (twice annually)
Alertus - Beginning of each semester (twice annually)
Outdoor Warning Sirens - Unannounced daily silent testing; monthly audible testing
Campus Email - Normal daily business ensures system functionality
Media Advisories - Normal daily business ensures system functionality
Emergency Information Web Page - Normal daily business ensures system functionality

Full testing of the WCU Emergency Notifi cation Systems components occurs at least twice a 
year. This testing is normally scheduled for the beginning of the fall and spring semesters. These 
tests are announced to the University community, key external partners, and local emergency 
management offi cials.

Additional testing occurs as deemed necessary to evaluate particular alert system components. 
If possible, these tests are announced.  Some alert system components generate reports, others 
do not. Records generated by alert system components are reviewed and fi led. Any system that 
does not generate a record is monitored during a test. 

Emergency Services will email the campus community about emergency response and evac-
uation procedures in conjunction with notifi cations about the Emergency Notifi cation System 
tests.
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Security and Access to 
University Facilities

It is desirable to have campus facilities open and available to serve their intended purposes.  At 
the same time, the University has important responsibilities for the safety of persons and the 
safekeeping of property within its buildings. A responsible balance must be drawn between con-
cerns for accessibility and security. 

Monday through Friday academic buildings are to be vacated and locked by Physical Plant cus-
todians when custodial services are completed, generally between 11 p.m. and midnight; they 
are to remain locked until Physical Plant housekeeping personnel open the buildings at approx-
imately 7 a.m. the following morning. On Saturday, housekeeping personnel will unlock the 
academic buildings by 8 a.m.; they will be re-locked at approximately 5 p.m. on Saturday and 
remain locked until Monday morning.  

Exceptions for building hours can be made but must be approved by the Vice Chancellor of Ac-
ademic Affairs and Vice Chancellor of Administration and Finance.  The exceptions for Western 
Carolina University are the Belk Building, Fine and Performing Arts Center, and the Coulter 
Building, special arrangements have been made for monitoring by staff members, faculty mem-
bers, or graduate students.  Opening and closing times also vary on some multi-use buildings 
such as Hunter Library, the Student Media Center, Hinds University Center, Campus Recreation 
Center and Reid and Breese gymnasiums.

University Police Offi cers periodically check exterior doors to campus buildings, and periodi-
cally patrol inside buildings.  Students, faculty, and staff members should not remain in academ-
ic or administrative buildings during “closed” hours.

University policy 48 covers building hours. To read policy 48 please visit: http://www.wcu.edu/
discover/leadership/offi ce-of-the-chancellor/legal-counsel-offi ce/university-policies/numeri-
cal-index/university-policy-48.asp

http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-48.asp
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Security and Access to 
University Facilities
Special Considerations for Residence Hall Access

All residence halls are locked twenty-four hours a day and operate under a computerized Access 
Control System.  Identifi cation or cat cards are coded so that only students who are residents in 
a particular hall are authorized electronic access entry to that hall; the system denies entry to all 
unauthorized persons.  Only residents and their invited guests are permitted in the living areas 
of the residence halls.  It is the resident’s responsibility to ensure that his/her guest are aware 
of the University and residence hall policies.  Guests are not provided with room keys or door 
access cards.  

Please remember that security is breached if doors to residence halls are propped open.  Addi-
tionally, opening the door to the residence hall for another person defeats the purpose of a com-
puterized access control system.  Students are encouraged to assist in keeping buildings safe by 
not propping doors or allowing strangers to enter a building with them. 

Special Considerations for the Maintenance of Campus Facilities

Western University is committed to campus safety and security.  Locks, landscaping and out-
door lighting are designed for safety and security.  Sidewalks are designed to provide well-trav-
eled, lighted routes from parking areas to buildings and from building to building. 
Facilities Management is responsible for providing and maintaining the campus’s exterior 
lighting and observes standard foot-candle specifi cations which is the unit used to measure the 
amount of light hitting a surface from 30 degrees above the horizontal plane of the surface. It is 
equal to the amount of light 1 foot away from the surface being lit by a candle.

Facilities Management personnel identify and trim trees and shrubbery that interfere with light-
ing.  In planting and maintaining shrubbery around the buildings and near thoroughfares, our 
grounds crews try to preserve lines-of-sight for pedestrians and vehicular traffi c. 

We encourage community members to promptly report any security concern, including con-
cerns about lighting, landscaping, hazardous conditions to the University Police Department at 
828.227.7301 or Facilities Management at 828.227.7442 
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Campus Security Policies

In addition to the many programs offered by the University Police and other University offi ces, 
the University has established a number of policies and procedures related to ensuring a reason-
ably safe campus community. These policies include:

Behavioral Assessment Team
The WCU Behavioral Assessment Team (“BAT”) shall be composed of a core group of 
multi-disciplinary professionals who will analyze potentially threatening situations and ad-
vise administrators as to recommended courses of action to mitigate risk to the campus.  The 
co-coordinators will make preliminary assessments of potentially threatening situations and, 
if warranted, convene the BAT.  The Director of Human Resources shall convene the BAT for 
employee related issues and the Vice Chancellor for Student Affairs shall convene the BAT for 
student related issues.  The co-coordinator who convenes the BAT shall serve as Chair of the 
BAT for that meeting/issue.  When the BAT is convened to discuss an employee, the Director 
of Human Resources shall include University Policy, Counseling and Psychological Services 
and/or the Department of Psychology, and others as may be appropriate in the judgment of the 
Director of Human Resources, including the Emergency Manager and representatives from the 
Division, Department or Offi ce involved.  When the BAT is convened to discuss a student, the 
Vice Chancellor for Student Affairs shall include University Police, Counseling and Psycho-
logical Services and/or the Department of Psychology and others as may be appropriate in the 
judgment of the Vice Chancellor for Student Affairs, including the Emergency Manager and 
representatives from the Division of Academic Affairs.    The Legal Counsel Offi ce shall pro-
vide legal counsel to the BAT.

The Director of Human Resources can be contacted at 828.227.7218 and the Vice Chancellor 
for Student Affairs can be contacted at 828.227.7234.  For more information on the Behavioral 
Assessment Team or Campus/Workplace Violence Prevention and Management please refer to 
University policy 109 at:
http://www.wcu.edu/about-wcu/leadership/offi ce-of-the-chancellor/university-policies/numeri-
cal-index/university-policy-109.asp

http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-109.asp
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Campus Security Policies

Weapons Policy

It is the policy of Western Carolina University to provide a safe and secure working and learn-
ing environment in furtherance of its mission and in compliance with North Carolina law per-
taining to the possession of Weapons on its property.
For more information on Western Carolina University’s weapons policy please refer to Univer-
sity policy 91 at:
http://www.wcu.edu/about-wcu/leadership/offi ce-of-the-chancellor/university-policies/numeri-
cal-index/university-policy-91.asp

Work Place Violence Section 
Western Carolina University seeks to provide a safe and secure working and learning environ-
ment. Violence, threats, intimidation and possession of unauthorized weapons are inconsistent 
with this objective. It is the policy of WCU to promote civility and mutual respect and to pro-
hibit violence in the university community. 
A.  Prohibited Employee Conduct
It is a violation of this policy for an employee to: 

1. Engage in university community violence as defi ned herein; or
2. Use, possess or threaten to use an unauthorized weapon during a time covered by this policy,
in violation of University Policy #91; or 
3. Misuse authority in such a way that it violates this policy.

With regard to SPA employees, a violation of this policy shall be considered “unacceptable 
personal conduct” as provided in University Policy #78, Disciplinary Policy and Procedures 
for SPA Employees. Acts of violence, as defi ned herein, may be grounds for disciplinary ac-
tion, up to and including dismissal.  An act of off-duty violent conduct may also be grounds for 
disciplinary action, up to and including dismissal; provided that WCU demonstrates that the 
disciplinary action is supported by the existence of a rational nexus between the type of violent 
conduct committed and the adverse impact on the employee’s or another employee’s ability to 
perform his/her assigned duties and responsibilities. 

With regard to EPA non-faculty employees and faculty, a violation of this policy may subject 
the offending employee or faculty member to disciplinary action, up to and including dismissal, 
in accordance with the Employment Policies for University Employees Exempt from the State 
Personnel Act or the Faculty Handbook, as the case may be. 

http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-91.aspx
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-78.asp
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Campus Security Policies

Employee Assistance Program

Western Carolina University participates in ComPsych GuidanceResources employee assistance 
program.  ComPsych GuidanceResources provides support, resources and information for per-
sonal and work-life issues.  GuidanceResources is a Western Carolina University sponsored, 
confi dential and provided at no cost to Western Carolina University employees or Western Car-
olina University dependents.
For more information regarding Western Carolina University employee assistance program 
please visit policy 107 at: http://www.wcu.edu/about-wcu/leadership/offi ce-of-the-chancellor/
university-policies/numerical-index/university-policy-107.asp or call Human Resources at 
828.227.7218

Prohibited Student Conduct
It is a violation of this policy for a student to:
1. Engage in university community violence as defi ned herein; or
2. Use, possess or threaten to use an unauthorized weapon during a time covered by this policy,
in violation of University Policy #91; or 
3. Violate any corresponding provision of the Code.

Violations of this policy by a student are considered “prohibited behavior” as defi ned by the 
Code and shall subject the offending student to disciplinary action up to and including expul-
sion. The Division of Student Affairs administers disciplinary action for offending students. 
http://www.wcu.edu/about-wcu/leadership/offi ce-of-the-chancellor/university-policies/numeri-
cal-index/university-policy-109.asp

http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-78.asp
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-109.asp
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Crime Prevention and Awareness

Crime prevention and safety awareness is a collaborative effort between the community mem-
bers of Western Carolina University and the Public Safety Department. The Western Carolina 
University Police Department is dedicated to promoting the safety and security of its residents 
with teamwork, cooperation, and by providing programs designed to enhance personal safety .

Rape Aggression Defense 
The Rape Aggression Defense (RAD) System is a program of realistic, self-defense tactics and 
techniques. It is a comprehensive course for women that begins with awareness, prevention, risk 
reduction and avoidance, while progressing on to the basics of hands-on defense training.  

The RAD Systems is dedicated to teaching women defensive concepts and techniques against 
various types of assault, by utilizing easy, effective and proven self-defense tactics. Our system 
of realistic defense will provide a woman with the knowledge to make an educated decision 
about resistance.

This course is taught by Certifi ed RAD Instructors for members of the Western Carolina Uni-
versity campus community .  We offer several course options:

• One hour program: This is designed as a brief overview of the program.  This includes
discussion on awareness and risk reduction as well as a self-defense component.

• Nine hour full program:  This is the RAD basic physical defense course.  This course in-
cludes lecture, discussion, and self-defense techniques suitable for women of all ages and abili-
ties.  Upon completion of the course, R.A.D. provides a free lifetime return and practice policy, 
honored worldwide.

• Twelve hour full program with simulation:  The twelve hour program provides the same
course content as the nine hour course and includes simulation.  Simulation provides women 
with an opportunity to use their new techniques in a series of practical, controlled simulation 
exercises.  
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Crime Prevention and Awareness

Flyers for R.A.D Programs in 2017

Join the ladies of Sigma Gamma Rho Sorority Inc., Alpha Kappa Alpha Sorority Inc., and Zeta Phi Beta Sorority as they join 
with W.C.U. campus partners for R.A.D., a comprehensive self-defense course for wom

Cost is free to all students, faculty, and staff 
Free lunch will be catered

Classroom size is limited to 20 participants
Please RSVP by sending an email to 

For any questions about the R.A.D. program, contact Jacob Deal by email or at 828.227.3207
More information about the R.A.D. program can be found at:

Classroom size is limited to 20 participants

For any questions about the R.A.D. program, contact Jacob Deal by email  or at 828.227.3207
More information about the R.A.D. program can be found at:
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Crime Prevention and Awareness

Campus Safety and Run, Hide, Fight – Surviving an Active Shooter Event - Presented by the 
University Police and Emergency Services Department. 
Campus safety and shots fi red provide resources, instruction, and guidance in the event that you 
are confronted with an active shooter or other life-threatening situations.  This training is of-
fered to both students and employees  and can be requested here: http://www.wcu.edu/discover/
campus-services-and-operations/university-police/programming.aspx

Crime Prevention and Services
Crime prevention and services is a program offered by the University police for classrooms 
and residence halls that is designed to cover a broad range of topics including how to report a 
crime, timely warnings, statistics, risk reduction strategies, scams, code of conduct, alcohol and 
drug risk awareness, run-hide-fi ght, consent, as well as other topics.  This training is offered to 
students but can also be presented to employees of Western Carolina University and can be re-
quested  here: http://www.wcu.edu/discover/campus-services-and-operations/university-police/
programming.aspx 

Report IT
Report IT is an online database that lets you securely store serial numbers, item descriptions, 
pictures, and scans of receipts so that your items may be more easily identifi ed in the event of 
theft or loss.
Offi cers explain and assist individuals in creating free accounts on Report IT.  Tools are also 
available for participants to engrave personal belongings.  Report IT greatly increases the 
chance of recovery of lost or stolen property.  
This program is most effective in areas with heavy pedestrian traffi c.

http://www.wcu.edu/discover/campus-services-and-operations/university-police/programming.aspx
http://www.wcu.edu/discover/campus-services-and-operations/university-police/programming.aspx
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Crime Prevention and Awareness

Department of Student Community Ethics

The Department of Student Community Ethics administers the student conduct process for 
Western Carolina and works to support an honest and responsible community. Under the pro-
cess, students are held accountable for adhering to established community standards as laid out 
in the Student Handbook, Community Creed and Western Carolina’s Code of Student Conduct.  
Student Community Ethics strives to adjudicate cases of alleged misconduct in a fair, respon-
sible and timely manner emphasizing WCU’s core values of respect, trust and integrity.  The 
student conduct process is intended to be educational in its nature and allow students to learn 
from any incidents that they may have been involved in.  Additionally, the Department of Stu-
dent Community Ethics staff provides programming related to Academic Integrity, Alcohol and 
Drug Education and a variety of other programming efforts across campus.  

The Department of Student Community Ethics is located in Brown in the Student Affairs Offi ce 
Suite and can be contacted at 828.227.7234
http://www.wcu.edu/student-life/division-of-student-affairs/departments/student-communi-
ty-ethics/

http://www.wcu.edu/experience/dean-of-students/student-community-ethics/
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Missing Student Notifi cation Policy

Western Carolina University regards the safety and security of the members of our Campus 
Community as the highest priority. Therefore, the missing student notifi cation policy contains 
the offi cial notifi cation procedures for Western Carolina University concerning missing students 
who reside in on-campus housing, in accordance with the requirements of the Higher Education 
Opportunity Act of 2008 (HEOA). The purpose of the missing student notifi cation policy is to 
promote the safety and welfare of members of the university community through compliance 
with HEOA requirements and should be adhered to by all WCU faculty, staff, and students.

A student may be considered “missing” when his or her location is unknown and unexplainable 
for a period of time that is regarded by knowledgeable parties as highly unusual or suspicious 
in consideration of the student’s usual behavior patterns, plans or routines or for more than 24 
hours as defi ned in the missing student notifi cation policy.  If a member of the University com-
munity has reason to believe that a student who resides in on-campus housing is missing, he or 
she should immediately notify Western Carolina University Police at 828.27.8911 and the Uni-
versity Police will generate a missing person report and initiate an investigation .

Notice to Students about Missing Student Notifi cation Policy

• Confi dential Contact Registration. In addition to registering emergency contacts, stu-
dents residing in on-campus housing have the option to register a different individual to serve 
as the confi dential contact who will be notifi ed by WCU no later than 24 hours after the stu-
dent is determined to be missing.  Confi dential Contact Registration is federally required for all 
on-campus housing students, however, Western Carolina University provides that option to all 
registered students. 

• Information to Students under the Age of 18. If a student who is under the age of 18 and
not emancipated is determined to be missing in accordance with this policy, WCU is required to 
notify a custodial parent or legal guardian no later than 24 hours after the student is determined 
to be missing.  

• UPD Notifi cation of Confi dential Contact. Missing person’s reports will be immediately
referred to the WCU University Police Department (“UPD”) for investigation. If UPD has been 
notifi ed and makes a determination that a student in residence has been missing for more than 
24 hours and has not returned to campus, WCU will initiate the missing persons contact proce-
dures in accordance with the student’s designation.

• Be advised that the confi dential contact information will be registered confi dentially and
this information will only be accessible to authorized campus offi cials, and my not be disclosed, 
except to law enforcement personnel in furtherance of a missing person investigation. 
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Missing Student Notifi cation Policy

Students who wish to identify a confi dential contact can do so by completing the appropriate 
registration forms through MyCat.  A student’s confi dential contact information will be accessi-
ble only by authorized campus offi cials and law enforcement in the course of the investigation.

The University Police Department will have primary investigative responsibility for students 
residing on campus. In the event a missing person report involves a student who does not reside 
in on-campus housing, University Police will assist the primary law enforcement agency having 
jurisdiction. During the course of the investigation, University Police will determine if the stu-
dent has been missing, as that term is defi ned in this policy, for more than 24 hours. University 
Police will conduct the investigation utilizing law enforcement best practices including but not 
limited to: 

• Interviews of friends, family, faculty, staff, and classmates;
• Entry of missing person information into state and federal databases of missing persons;
• Notifi cation to other local law enforcements agencies;
• Physical searches of the WCU campus; and
• Inquiries to local hospitals.

Additional information regarding the Missing Person Protocol can be accessed in the missing 
student notification protocal website.

Registration of a Missing Student Contact

To register your missing person contact information please go to MyWCU and under menu 
select personal information. You can then update your missing student contact information by 
selecting update missing student contact.  The Dean of Students also sends reminders each se-
mester to complete the registration of a missing student contact form.

http://www.wcu.edu/experience/health-and-wellness/helping-students/missing-person-notification-protocol.aspx
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Response to Sexual and 
Gender Violence

Western Carolina University is committed to eradicating sexual violence in our campus com-
munity through guidance and education; involvement; enforcement of policy; and enforcement 
of law.  Western Carolina University is committed to creating and maintaining a campus envi-
ronment free of all forms of sexual violence, harassment, exploitation, or assault.  We need your 
help to be successful.

Western Carolina University is dedicated to providing a safe learning and working environment, 
and in compliance with federal law has adopted policies and procedures to prevent and respond 
to incidents of sexual violence including sexual assault, domestic violence, dating violence and 
stalking.  These guidelines apply to all students, faculty, staff, contractors, and visitors.
It is important to know what sexual violence crimes are, because in many cases, victims do not 
realize that have been victimized. Additionally, crimes of this nature are very diffi cult for vic-
tims to report for a number of very complex reasons. 

Reporting an Incident

If a student, employee, or visitor has been the victim of an incident of sexual violence and if 
the victim chooses, they should immediately report it to the Western Carolina University Police 
Department at 828.227.8911 or 114 East University Way, Cullowhee, NC, 28723.
Filing a police report with the University Police Department will not obligate the victim to 
pursue prosecution, nor will it subject the victim to scrutiny or judgmental opinions.  Filing a 
police report with the University Police will: 

• Ensure that a victim of sexual assault receives the necessary medical treatment and
tests, at no expense to the victim; 
• Provide the opportunity for collection of evidence helpful in prosecution, which cannot
be obtained later (ideally a victim of sexual assault should not wash, douche, use  
the toilet, or change clothing prior to a medical/legal exam);
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The victim should never be forced to engage in counseling or talk to any third party.  The victim 
will seek help when he/she is ready to do so.  Sexual violence leaves the victim with a sense 
of a loss of control; giving the control back to the victim is a critical step in the healing pro-
cess.  However, the victim should be informed of the mental health resources available to them 
through the University as well as in the community.

Western Carolina University must take immediate and appropriate action to investigate, protect 
the complainant, and stop the alleged sexual violence.  Further, once a Campus Security Author-
ity learns of an instance of sexual violence, he/she must inform the University Police Depart-
ment.  The Campus Security Authority does not have the option to keep it a secret.

Involvement of Law Enforcement and Campus Authorities

Although Western Carolina University strongly encourages all members of its community to re-
port violations of this policy Western Carolina University Police, it is the victim’s choice wheth-
er or not to make such a report. Furthermore, victims have the right to decline to notify law 
enforcement . However, Western Carolina University Police will assist any victim with notify-
ing law enforcement if the victim so desires . The Jackson County Sheriffs Offi ce may also be 
reached directly by calling 828.586.4355 during normal business hours, or 911 during off hours 
or in emergency situations. 

Victim Confi dentiality

Western Carolina University recognizes the sensitive nature of sexual violence and is commit-
ted to protecting the privacy of any individual who reports an incident of sexual violence.  For 
purposes of the Clery Act reporting and disclosure, no identifying information about the victim 
will be included in the Annual Fire Safety and Security Report or Crime Log.  However, reports 
made to law enforcement, including if criminal prosecution is pursued, may be made public and 
shared with the accused. 

Response to Sexual and 
Gender Violence
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Response to Sexual and 
Gender Violence

Defi ning Sexual Assault, Domestic Violence, Dating Violence, and 
Stalking for Clery Reporting

Western Carolina University prohibits the crimes of dating violence, domestic violence, sexual 
assault and stalking.  The terms for each are defi ned for the purposes of the Clery Act.

Sexual Assault: An offense that meets the defi nition of rape, fondling, incest, or statutory rape 
as used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based 
Reporting System User Manual from the FBI UCR Program, A sex offense is “any sexual act 
directed against another person, without the consent of the victim, including instances where the 
victim is incapable of giving consent.”

A. Rape: The penetration, no matter how slight, of the vagina or anus with any body part   
or object, or oral penetration by a sex organ of another person, without the consent of the  

 victim.
B. Fondling: The touching of the private parts of another person for the purpose of sexual

 gratifi cation, without the consent of the victim, including instances where the victim is  
incapable of giving consent because of his/her age or because of his/her temporary or  
permanant mental incapacity.
C. Incest: Sexual intercourse between persons who are related to each other within the  
degrees wherein marriage is prohibited by law.
D. Statutory Rape: Sexual intercourse with a person who is under the statutory age of  

 consent.

Domestic Violence: A Felony or misdemeanor crime of violence committed—
A. By a current or former spouse or intimate partner of the victim;
B. By a person with whom the victim shares a child in common;
C. By a person who is cohabitating with, or has cohabitated with, the victim as a spouse  
or intimate partner;
D. By a person similarly situated to a spouse of the victim under the domestic or family  
violence laws of the jurisdiction in which the crime of violence occurred; or
E. By any other person against an adult or youth victim who is protected from that per 
son’s acts under the domestic or family violence laws of the jurisdiction in which   
the crime of violence occurred.
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Response to Sexual and 
Gender Violence

Defi ning Sexual Assault, Domestic Violence, Dating Violence, and 
Stalking for Clery Reporting

Dating Violence: Violence committed by a person who is or has been in a social relationship of 
a romantic or intimate nature with the victim.

A. The existence of such a relationship shall be based on the reporting party’s statement  
and with consideration of the length of the relationship, the type of relationship, and the  
frequency of interaction between the persons involved in the relationship.
B. For the purposes of this defi nition—

i. Dating violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse.
ii. Dating violence does not include acts covered under the defi nition of domestic
violence.

Stalking:
A. Engaging in a course of conduct directed at a specifi c person that would cause a rea 
sonable person to—

i. Fear for the person’s safety or the safety of others; or
ii. Suffer substantial emotional distress.

B. For the purposes of this defi nition—
i. Course of conduct means two or more acts, including, but not limited to, acts
which the stalker directly, indirectly, or through third parties, by any action,  
method, device, or means follows, monitors, observes, surveils, threatens, or  
communicates to or about, a person, or interferes with a person’s property.
ii. Reasonable person means a reasonable person under similar circumstances and
with similar identities to the victim.
iii. Substantial emotional distress means signifi cant mental suffering or anguish
that may, but does not necessarily, require medical or other professional treatment  
or counseling. 
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Response to Sexual and 
Gender Violence

Defi ning Domestic Violence, Sexual Assault, and Stalking in North Carolina

NC General Statute 50B-1 defi nes domestic violence as:
Domestic Violence - a person is guilty of domestic violence if the person engages in one or more 
of the following acts upon an aggrieved party or upon a minor child residing with or in the cus-
tody of the aggrieved party by a person with whom the aggrieved party has or has had a person-
al relationship:

1. Attempting to cause bodily injury, or intentionally causing bodily injury; or
2. Placing the aggrieved party or a member of the aggrieved party’s family or household
in fear of imminent serious bodily injury or continued harassment, as defi ned in   
G.S. 14-277.3A (stalking), that rises to such a level as to infl ict substantial   
emotional distress; or Committing any act defi ned in G.S. 14-27.2 (First-Degree Rape)  
through G.S. 14-27.7 (other sex based offenses).

NC General Statute 14-27 defi nes rape and sexual assault as the following:
First Degree Sexual Assault - a person is guilty of a sexual offense in the fi rst degree if the per-
son engages in a sexual act:

1. With a victim who is a child under the age of 13 years and the defendant is at least 12
years old and is at least 4 years older than the victim.
2. With another person by force and against the will of the other person, and: (a) employs
a dangerous or deadly weapon or an article which the other person reasonably believes  
to be a dangerous or deadly weapon, or (b) infl icts serious personal injury upon the victim  
or another, by one or more other persons, or (c) the person commits the offense aided and  
abetted by one or more other persons.

Second Degree Sexual Assault - a person is guilty of a sexual offense in the second degree if the
person engages in a sexual act:

1. By force and against the will of the other person, or;
2. Who is mentally defective, mentally incapacitated, or physically helpless, and the per
son performing the act knows or should reasonably know the other person is mentally, or  

 physically helpless.
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Defi ning Domestic Violence, Sexual Assault, and Stalking in North Carolina

First Degree Rape - a person is guilty of rape in the fi rst degree if the person engages in vaginal 
intercourse:

1. With a victim who is a child under the age of 13 years and the defendant is at least 12
years old and is at least 4 years older than the victim;
2. With another person by force and against the will of the other person and; employs a
dangerous or deadly weapon or an article which the other person reasonably believes to  
be a dangerous or deadly weapon; or infl icts serious personal injury upon the victim or  
another, by one or more other persons.

Second Degree Rape - a person is guilty of rape in the second degree if the person engages in 
vaginal intercourse with another person:

1. By force and against the will of the other person; or Who is mentally defective, men
tally incapacitated, or physically helpless, and the person performing the act knows  
or should reasonably know the other person is mentally, or physically helpless.

Statutory Rape is a crime in which a minor is manipulated to engage in intercourse with some-
one older. Many victims do not understand this is a crime because statutory rape considers age 
difference and not the consent of the individuals.

Statutory Rape - a person is guilty of statutory rape if the person engages in vaginal intercourse
or a sexual act with another person:

1. Who is 13, 14, or 15 years old and the defendant is at least six years older than the per
son except when the defendant is lawfully married to the person.

NC General Statute 14-277 defi nes stalking as:
Stalking - a person is guilty of stalking if the person willfully, on more than one occasion, fol-
lows or is in the presence or otherwise harasses another person without legal purpose with the 
intent to:

1. Place the person in reasonable fear for that person’s safety or for the safety of that per
son’s immediate family or close personal associates or
2. Cause the person substantial emotional distress by placing the person in fear of death,
bodily injury, or continued harassment, and that in fact causes the person substantial emo 

 tional distress.
The State of North Carolina doesn’t defi ne “dating violence” or “consent” in reference to sexual
activity.  
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In the WCU Code of Student Conduct, sexual assault is defi ned as engaging in vaginal, oral 
or anal penetration or intercourse without a person’s consent. Rape and other sex offenses are 
specifi cally defi ned in NC General Statutes (NC General Statute 14-27). In WCU policies and 
other documents, sexual assault is used and is inclusive of rape and other sex offenses depend-
ing on the context. Sexual assault and rape are not about sexual desire – they are about power 
and control.

Domestic violence includes felony or misdemeanor crimes of violence committed by a current 
or former spouse or intimate partner of the victim.  Dating violence means violence committed 
by a person who is or has been in a romantic or intimate relationship with the victim.  Stalking 
is engaging in a course of conduct directed at a specifi c person that would cause a reasonable 
person to fear for their safety or the safety of others or suffer substantial emotional distress.
Consent in the WCU Code of Student Conduct, with respect to sexual behavior “consent” is an 
understandable exchange of affi rmative words or actions which indicate a willingness to par-
ticipate in mutually agreed upon sexual activity. Consent must be informed, freely and actively 
given. The lack of a negative response is not consent. An individual who is incapacitated by 
alcohol and/or drug both voluntarily or involuntarily consumed may not give consent. Past con-
sent for sexual activity does not imply ongoing future consent.

Keep these points in mind if you are not sure consent has been established:
• Each person needs to be fully conscious and aware. The use of alcohol or other sub-

stances can interfere with someone’s ability to make clear decisions about the level of intimacy 
they are comfortable with. The more intoxicated a person is, the less they are able to give con-
scious consent. 

• Each person is equally free to act. The decision to be sexually intimate must be without
coercion. Each person must have the option to choose to be intimate or not. Each person should 
be free to change “yes” to “no” at any time. Factors such as body size, previous victimization, 
threats to “out” someone, and other fears can prevent an individual from freely consenting. 

• Each person clearly communicates their willingness and permission. Willingness and
permission must be communicated clearly and unambiguously. Just because a person fails to re-
sist sexual advances does not mean that they are willing. Consent is not the absence of the word 
“no.” 

• Each person is positive and sincere in their desires. It is important to be honest in com-
municating feelings about consent. If one person states their desires, the other person can make 
informed decisions about the encounter. 
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Sexual Coercion Th ere are a variety of behaviors that could be considered coercive; behaviors 
ranging from non-physical pressure to the use of a weapon that compel someone to engage in an 
activity against their will.

When viewing the spectrum of possible behaviors a person can use to coerce another to engage 
in sexual activity, it is conceivable that not all of the behaviors on the spectrum are considered 
illegal per state statutes; however these behaviors may be consistent with the WCU Code of Stu-
dent Conduct defi nition of “sexual exploitation” or sexual harassment as defi ned by university 
policy. 

You are being coerced if:
• You feel like you lack a choice
• You face potential social consequences if you don’t engage in a behavior
• You are relentlessly pressured
• You feel threatened or afraid of what might happen if you resist
• A person abuses authority and rank to get you to comply
• A person continues pressure aft er you have said no

Examples of coercion may include but are not limited to:
• Th reatening to harm someone if they do not do what you want
• Using a weapon to get someone to do what you want
• Abusing power or authority to get someone to do what you want
• Using physical force to get what you want
• Using emotional pressure to get someone to do what you want
• Using social/peer pressure or your social standing to get someone to do what you want
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How to Be an Active Bystander:

Bystander intervention means safe and positive options that may be carried out by an individu-
al or individuals to prevent harm or intervene when there is a risk of dating violence, domestic 
violence, sexual assault, or stalking. Bystander intervention includes recognizing situations 
of potential harm, understanding institutional structures and cultural conditions that facilitate 
violence, overcoming barriers to intervening, identifying safe and effective intervention options, 
and taking action to intervene.

Bystanders play a critical role in the prevention of sexual and relationship violence. They are 
“individuals who observe violence or witness the conditions that perpetuate violence. They are 
not directly involved but have the choice to intervene, speak up, or do something about it.”We 
want to promote a culture of community accountability where bystanders are actively engaged 
in the prevention of violence without causing further harm. We may not always know what 
to do even if we want to help. Below is a list of some ways to be an active bystander. Further 
information regarding bystander intervention may be found. If you or someone else is in imme-
diate danger, call Western Carolina University at 828.227.8911. This could be when a person is 
yelling at or being physically abusive towards another and it is not safe for you to interrupt.

• Watch out for your friends and fellow students/employees. If you see someone who
looks like they could be in trouble or need help, ask if they are ok.
• Confront people who seclude, hit on, and try to make out with, or have sex with people
who are incapacitated.
• Speak up when someone discusses plans to take sexual advantage of another person.
• Believe someone who discloses sexual assault, abusive behavior, or experience with

 stalking.
• Refer people to on or off campus resources listed in this document for support in health,
counseling, or with legal assistance. 

1 Burn, S.M. (2009). A situational model of sexual assault prevention through bystander intervention. Sex Roles,
60, 779‐792.
2 Bystander intervention strategies adapted from Stanford University’s Offi  ce of Sexual Assault & Relationship 
Abuse 
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Risk Reduction

With no intent to victim blame and recognizing that only abusers are responsible for their abuse, 
the following are some strategies to reduce one’s risk of sexual assault or harassment (taken 
from Rape, Abuse, & Incest National Network, www.rainn.org)

• Be aware of your surroundings. Knowing where you are and who is around you may help you
to fi nd a way to get out of a bad situation.
• Try to avoid isolated areas. It is more diffi cult to get help if no one is around.
• Walk with purpose. Even if you don’t know where you are going, act like you do.
• Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably isn’t
the best place to be.
• Try not to load yourself down with packages or bags as this can make you appear more vulner-
able.
• Make sure your cell phone is with you and charged and that you have cab money.
• Don’t allow yourself to be isolated with someone you don’t trust or someone you don’t know.
• Avoid putting music headphones in both ears so that you can be more aware of your surround-
ings,
especially if you are walking alone.
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Risk Reduction Continued

• When you go to a social gathering, go with a group of friends. Arrive together, check in with
each other throughout the evening, and leave together. Knowing where you are and who is 
around you may help you to fi nd a way out of a bad situation.
• Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see something
suspicious, contact law enforcement immediately (local authorities can be reached by calling 
911 in most areas of the U.S.).
• Don’t leave your drink unattended while talking, dancing, using the restroom, or making a
phone call. If you’ve left your drink alone, just get a new one.
• Don’t accept drinks from people you don’t know or trust. If you choose to accept a drink, go
with the person to the bar to order it, watch it being poured, and carry it yourself. At parties, 
don’t drink from the punch bowls or other large, common open containers.
• Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicat-
ed for the amount of alcohol they’ve had, or is acting out of character, get him or her to a safe 
place immediately.
• If you suspect you or a friend has been drugged, contact law enforcement immediately (local
authorities can be reached by calling 911 in most areas of the U.S.). Be explicit with doctors so 
they can give you the correct tests (you will need a urine test and possibly others).
• If you need to get out of an uncomfortable or scary situation, here are some things that you can
try:

– Remember that being in this situation is not your fault. You did not do anything wrong,
it is the person who is making you uncomfortable that is to blame.

– Have a code word with your friends or family so that if you don’t feel comfortable you
can call them and communicate your discomfort without the person you are with knowing. Your 
friends or family can then come to get you or make up an excuse for you to leave.

– Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up a rea-
son to leave than to stay and be uncomfortable, scared, or worse. Some excuses you could use 
are: needing to take care of a friend or family member, not feeling well, having somewhere else 
that you need to be, etc.
• Try to think of an escape route. How would you try to get out of the room? Where are the
doors?
Windows? Are there people around who might be able to help you? Is there an emergency 
phone nearby?
• If you and/or the other person have been drinking, you can say that you would rather wait until
you both have your full judgment before doing anything you may regret later. 
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Procedures Victims Should Follow

If an incident of sexual assault, domestic violence, dating violence or stalking occurs it is im-
portant to preserve evidence to aid in the possibility of successful criminal prosecution.  The 
victim of a sexual assault should fi nd a safe place and seek medical attention as soon as possi-
ble.  Avoid bathing, showering, brushing teeth, using the restroom, changing clothes, combing 
hair, cleaning up the crime scene, or touching anything the perpetrator may have touched.  The 
victim should try to preserve any and all forensic evidence.
Evidence of stalking including any communication, such as written notes, voice mail or other 
electronic communications should be saved and not altered in any way. 

Resources

Victims of sexual violence crimes in North Carolina have special rights to know more about 
their case and seek restitution.  Victims have the right to be given information about the crime, 
how the criminal justice system works, the rights of victims, and the availability of services for 
victims.  Western Carolina University Police has a designated Victim Assistance Offi cer to as-
sist with understanding these rights.  Western Carolina University Police Department will assist 
a victim in notifying appropriate law enforcement authorities if the offense occurred outside of 
Western Carolina University Clery geography.   The Western Carolina University Police Victims 
Services Offi ce is a support service for the victims and survivors of sensitive crimes. Included 
in these crimes are hate crimes, sexual assault, assaults and robberies, relationship violence to 
include domestic and dating violence, and stalking. 
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Victim Support Services

The Western Carolina University Police Department strives consistently to make sure that re-
ported incidents, including sexual assault cases among other crimes, receive full review, appro-
priate attention and thorough investigation. Western Carolina University Police offi cers ensure 
that victims are notifi ed of available resources, and assist the victim with phone numbers and 
referrals. In cases where a crime has been committed and there is probable cause, we will seek 
criminal charges. In cases where a crime has not been committed or the burden of proof cannot 
be met but we still fi nd that University policy has been violated, will refer the individuals to the 
appropriate department for review and actions.

Victim support services include:  

• Individual and workplace safety-planning
•Review of NC victim rights, Campus Sexual Assault Bill of Rights, related law, legal

 defi nitions of crimes, and relative legislation 
• Provide resource information, as well as referrals to campus and external support agen

 cies 
• Explain Title IX and give WCU Title IX Offi cers contact information
• Explain options and procedures for reporting
• Explain criminal court procedures, as well as steps involved in criminal prosecution
• Explain Campus Department of Student Community Ethic’s (DSCE) judicial investiga
tions and sanctions 
• Explain obtaining civil protective orders vs DSCE no contact order

The goal for Western Carolina University Police Department is to determine if a crime has been 
committed, who committed it, to gather evidence, and to establish if there is enough probable 
cause to bring forward a criminal case to present to the DA. It is ultimately the DA who decides 
if there is enough probable cause to go forward with criminal prosecution. If the DA does go 
forward with criminal prosecution Western Carolina University Police offi cers are ready. At the 
same time, Western Carolina University Police offi cers work to assist the victim in their pro-
cess of recovery. Western Carolina University Police offi cers strive to make sure every victim 
is aware of services available to them, and they are afforded the opportunity to go forward and 
engage in the criminal justice system. 
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Crime Victims’ Rights

• Once a suspect has been arrested, it is possible for them to be released before their court
 date.

• You may be eligible for crime victim’s compensation funds to recover the cost of medi
cal care and lost wages.
• Victims have the right to be notifi ed of the dates and times of court proceedings and the
status of appeals.
• Victims have the right to receive information about the conviction or fi nal disposition
and sentence of the accused.
• Victims have the right to receive notifi cation of escape, release, proposed parole or par
don of the accused.
• Victims have the right to keep their new address safe from former abusers through The

 Address Confi dentiality Program.
• Victims can register with NC SAVAN, the 24-hour toll-free automated victim assistance

 and notifi cation program.

Policies and Procedures

WCU Code of Student Conduct
This Western Carolina University Code of Student Conduct exercises the duty of the Chancel-
lor to regulate matters of student conduct in the university community. All WCU students are 
expected to be familiar with the Code and to conduct themselves in accord with these require-
ments. 

WCU Policy 53. Sexual Harassment and Other Forms of Unlawful Harassment
The University is committed to equal opportunity in educational programs and employment for 
all persons regardless of race, color, creed, religion, gender, age, national origin, disability, mili-
tary veteran status, political affi liation or sexual orientation. 
The University reaffi rms its commitment to academic freedom in this Policy, but recognizes that 
academic freedom does not allow sexual harassment. The discussion of sexual ideas, taboos, be-
havior or language which is an intrinsic part of course content shall in no event constitute sexual 
harassment. It is recognized that an essential function of education is a probing of opinions and 
an exploration of ideas that may cause some students discomfort. It is further recognized that 
academic freedom ensures the faculty’s right to teach and the student’s right to learn. 

https://www.wcu.edu/experience/dean-of-students/student-community-ethics/wcucode.aspx
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-53.asp
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On and Off Campus Resources
On Campus Employees Students
Counseling/Mental Health WCU Counseling and 

Psychological Services
225 Bird Building
828.227.7469

WCU Counseling and 
Psychological Services
225 Bird Building
828.227.7469

Health Services WCU Health Services
Bird Building
828.2277640

WCU Health Services
Bird Building
828.2277640

Title IX Coordinator Wes Chancey
H.F. Robinson Building
828.227.7116

Wes Chancey
H.F. Robinson Building
828.227.7116

Intercultural Affairs WCU Intercultural Affairs
227 AK Hinds University Center
828.227.2276

WCU Intercultural Affairs
227 AK Hinds University Center
828.227.2276

Dean of Students Kevin Koett
114 Scott East
828.2277147

Human Resources 220 H.F. Robinson Building
828.227.7218
Employee Assistance Program
Policy 107

University Police 114 Camp Annex
828.227.8911

114 Camp Annex
828.227.8911

UPD Victim Services 114 Camp Annex
828.227.3207

114 Camp Annex
828.227.3207

University Policies http://www.wcu.edu/discover/
leadership/offi ce-of-the-chancellor/
legal-counsel-offi ce/university-pol-
icies/index.aspx

http://www.wcu.edu/discover/
leadership/offi ce-of-the-chancellor/
legal-counsel-offi ce/university-pol-
icies/index.aspx

Off Campus
North Carolina Coalition Against Sexual Assault  919.871.1015
National Sexual Assault Hotline  800.656.HOPE
SAVAN  822.NC.SAVAN
Harris Regional Hospital  828.586.7000
Reach of Macon County   828.369.5544
WNC Mobile Mental Health Crisis Line  800.849.6127
Our Voice  828.255.7576
Rape Victim Assistance Program  800.826.6200

http://www.wcu.edu/experience/health-and-wellness/caps/
http://www.wcu.edu/experience/health-and-wellness/health-services/index.aspx
http://www.wcu.edu/discover/campus-services-and-operations/university-police/clery-act/titleIXinfo.aspx
http://www.wcu.edu/experience/connect-and-join/intercultural-affairs/
http://www.wcu.edu/experience/dean-of-students/index.aspx
http://www.wcu.edu/discover/campus-services-and-operations/university-police/
http://www.wcu.edu/discover/campus-services-and-operations/human-resources-and-payroll/index.aspx
http://www.wcu.edu/discover/campus-services-and-operations/university-police/victim-services/index.aspx
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/index.aspx
http://www.nccasa.org/
https://www.rainn.org/about-national-sexual-assault-telephone-hotline
https://www.ncdps.gov/DPS-Services/Victim-Services/Statewide-Automated-Victim-Assistance-and-Notification-SAVAN/
http://www.myharrisregional.com/
http://www.reachofmaconcounty.org/
https://www.ncdhhs.gov/assistance/mental-health-substance-abuse/crisis-services
http://www.ourvoicenc.org/
https://www.ncdps.gov/DPS-Services/Victim-Services/Rape-Victim-Assistance-Program
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Ongoing Prevention and Awareness Campaigns

Western Carolina University provides an annual educational campaign for all students and 
employees designed to provide ongoing education and programming around issues of sexual 
violence – including sexual assault, domestic violence, dating violence, and stalking. Campaign 
strategies employed include face to face presentations, online training programs, printed materi-
als, self defense programming, and related lectures.

Accommodations

Whether or not a student or employee reports to law enforcement and or pursues any formal 
action, they report an incident of sexual violence Western Carolina University is committed to 
providing them as safe a learning or working environment as possible.  Upon request, Western 
Carolina University will make any reasonably available change to a victim’s academic, living, 
or working situation.  Western Carolina University will maintain as confi dential any accom-
modations or protective measures provided to the victim, to the extent that maintaining such 
confi dentiality would not impair the ability of the institution to provide the accommodations or 
protective measures.  Students may contact the Student Affairs at 828.227.7234 for assistance, 
and employees may contact Human Resources at 828.227.7218.

If a victim reports to Western Carolina University Police Department, the victim will receive 
information on victim rights, information and assistance in obtaining a no contact order, and 
assistance in understanding the criminal justice system. 

Western Carolina University is also committed to protecting victims from any further harm, and 
Jackson County Clerk’s offi ce may issue a temporary non-contact order pending the outcome of 
any conduct proceeding. Western Carolina University is committed to ensuring that any order 
issued is fully upheld on all institutionally owned and controlled property.  
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New Student and Employee Education Programs

Western Carolina University is committed to increasing the awareness of and preventing sex-
ual violence.  All incoming students and new employees are provided with programming and 
strategies intended to prevent rape, acquaintance rape, sexual assault, domestic violence, dating 
violence, and stalking.  All incoming students and new employees receive a clear statement that 
prohibits sexual assault, domestic violence, dating violence, and stalking; their defi nitions, the 
defi nition of consent, options for bystander intervention, information about risk reduction, and 
how Western Carolina University responds to these incidents.  New students are enrolled in 
Haven.

New employees go through an employee orientation when starting work at Western Carolina 
University and receive a packet that includes defi nitions of consent, stalking, domestic violence, 
dating violence as well as information on forcible and non-forcible sex offenses. 
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Haven

Haven is an online program that addresses the critical issues of sexual assault, relationship 
violence, stalking, and sexual harassment.  The program uses non-opinionated tone and style to 
provide important prevention skills and strategies to all students around issues associated with 
sexual misconduct. 

Why Haven is Required:
Western Carolina University has a commitment to being proactive in the prevention and educa-
tion efforts regarding the health and safety of our students.   To assist with our goals as a com-
munity, WCU has implemented Haven as a part of our sexual violence prevention initiatives.  
As part of our comprehensive prevention program for WCU students, and our commitment to 
provide a supportive learning environment that fosters a safe and healthy relationship among 
students, Western Carolina University requires students to complete Haven.  The online course 
will empower students to make well-informed decisions about issues that affect their college 
years and beyond.  Haven also allows us to remain compliant with Federal Law, which requires 
all colleges and universities to make their students aware of policies and resources related to 
sexual assault and other forms of interpersonal violence.

Why the 30 Day Intersession:
There is a 30 day intersession between Part 1 and Part 2 of Haven.  The course is designed to 
see what students know before they take it.  The post-assessment in Part 2 checks their under-
standing and attitude toward the information after they have had time to process the material 
and immerse themselves in college life.  This pre- and post- assessment helps WCU to deter-
mine the course’s effectiveness.  

The Goal of Haven:
As a university we are committed to fostering a healthy and safe environment that supports our 
educational mission.  We want to ensure that students have an understanding of the behaviors 
that fall under the umbrella of sexual misconduct, the risks associated with alcohol and drug 
use, and what resources are available for additional education and support.  It is our goal that 
every student not only respects one another but also looks out for one another and helps to pro-
tect the rights of everyone at WCU. 
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In the early 1990s the WCU Community Creed was originally adapted from Campus Life: In 
Search of Community a report of the Carnegie Foundation for the Advancement of Teaching 
(Princeton University Press, 1990). It was updated in 2008 with additional inspiration drawn 
from similar statements at other institutions (i.e., University of South Carolina, University of 
Connecticut, Florida State University, Central Florida University, and Vanderbilt. In 2014, 
during Western Carolina University’s 125th Anniversary celebrations, the Student Government 
Association updated and reaffi rmed the WCU Community Creed. 

As members of the WCU Community, students are expected to understand and aspire to the 
ideals expressed in the WCU Community Creed. The Creed establishes a foundation that helps 
Students be successful throughout their careers at WCU. It is in no way intended to prevent Stu-
dents from engaging in independent expression and/or limit the rights identifi ed in the United 
States Constitution.

The University Police and Student Affairs staff can provide information about resources to as-
sist victims.  This includes, but is not limited to, how to request interim protective measures (i.e. 
housing changes, class schedule alterations, leave of absence, etc).

There are times when it is appropriate and/or necessary for victims and respondents to have re-
strictions in place regarding contact with others. Individuals who wish to pursue a Domestic Vi-
olence Order of Protection, Restraining Order, or No Contact Order through the criminal justice 
system should seek advice from University Police.  However, a student may also pursue a No 
Contact Order that is specifi c to the University through the Associate Vice Chancellor.  This No 
Contact Order prevents individuals from communicating with designated people via in-person 
conversations, phone, social media, text, etc. If deemed necessary, a WCU No Contact Order 
may also restrict a student’s access to classes or residence halls.
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Students Rights and Responsibilities

The University has a long tradition of maintaining an environment that respects the dignity, 
rights, and value of all people and protects the tenants of freedom of expression, which includes 
voicing unpopular views and dissent. As members of the University community, Students have 
the right to express their own views, but must also take responsibility for affording the same 
right to all others. As members of an institution dedicated to creating an environment rich with 
learning opportunities that incorporate teaching, research, service, and engagement through 
on-campus, off-campus, online, and international experiences, WCU Students have a variety of 
rights and responsibilities. 

Although it is not possible to outline all of their rights and responsibilities, WCU Students have 
the right to (in no specifi c order of importance): 
• Expect treatment in accordance with the rights provided to individuals by the United States
Constitution, laws of the state of North Carolina, and University procedures. 
• Live and learn within an environment that values freedom of access and does not discriminate
against individuals on the basis of race, color, religion, sex, sexual orientation, gender identity 
or expression, national origin, age, disability, genetic information, political affi liation, or veteran 
status. 
• Privacy, confi dentiality, and/or appropriate management of their educational records as pre-
scribed by FERPA, HIPPA, and other University, state, and/or federal guidelines. 
• Live and learn within an environment that values freedom of association, and that has a clear
process for establishing, joining, and organizing associations to promote their common interests. 
• Academic evaluations, disciplinary proceedings, and/or University procedural matters. As a
part of their due process rights, Students have the right to a clear understanding of all options 
for appeal and the associated procedures. 
• Engage in academic and non-academic opportunities which value excellence, scholarship,
teaching, and learning. 
• Collaborate in an environment of respect for self and others.
• Live and learn within an environment that values the free and open interchange of ideas.
• Express complaints and concerns through established procedures with the expectation they
will be investigated to the fullest extent possible and without fear of repercussions and/or acts of 
retaliation. 
• Live and learn within an environment that values cultural diversity, inclusion, and equal op-
portunity. 
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Students Rights and Responsibilities Continued

Similarly, WCU Students have the responsibility to (in no specifi c order of importance): 
• Adhere to University regulations, policies, and procedures as well as obey local, state, and 
federal laws. 
• Understand and adhere to the Code and WCU Community Creed. 
• Take the role of being a Student seriously and strive to meet the highest levels of academic 
integrity. 
• Engage in behavior that does not deny others the rights provided to them by the United States 
Constitution, laws of the state of North Carolina, and/or University policies/procedures. 
• Interact with others in a manner that does not discriminate against them on the basis of race, 
color, religion, sex, sexual orientation, gender identity or expression, national origin, age, dis-
ability, genetic information, political affi liation, or veteran status. 
• Understand that the Catamount email system is the offi cial form of University communication. 
As a result, Students must adhere to the expectation of checking their WCU email on a regular 
basis (we recommend multiple times a day). This responsibility applies to Winter and Sum-
mer Breaks for Students who were registered for classes in the semesters prior to and after the 
breaks. 
• Adhere to the expectation that no Student shall threaten, coerce, harass, or intimidate another 
person or identifi able group of persons, in a manner that is unlawful or in violation of a con-
stitutionally valid University policy, while on University premises or at University-sponsored 
activities based upon the person’s race, color, religion, sex, sexual orientation, gender identity or 
expression, national origin, age, disability, genetic information, political affi liation, or veteran 
status. (UNC Policy Manual 700.4.2) 
• Adhere to the expectation that no Student shall engage in unlawful harassment leading to a 
hostile environment. Unlawful harassment includes conduct that creates a hostile environment 
by meeting the following criteria: It is: (a) Directed toward a particular person or persons; 
(b) Based upon the person’s race, color, religion, national origin, gender, sexual orientation, 
gender-identity, creed, disability, or veteran status; (c) Unwelcome; (d) Severe or pervasive; 
(e) Objectively offensive; and/or (f) So unreasonable that it interferes with the target person’s 
employment, academic pursuits, or participation in University-sponsored activities as to effec-
tively deny equal access to the University’s resources and opportunities. (UNC Policy Manual 
700.4.2) 
• Report violations of the Code and/or law to an appropriate University Offi cial (i.e. Associate 
Vice Chancellor/Dean of Students, DSCE, Student Affairs Offi ce, WCU Police Department, 
etc.) immediately upon learning about the actual/alleged occurrence. 
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Institutional Procedures for Alleged Dating Violence, Domestic Violence, Sexual Assault and 
Stalking

Code of Conduct Defi nitions

Dating/Domestic Violence: 
Behavior in any relationship (independent of duration/frequency) that is used by an individual 
to gain or maintain power and control over a romantic/intimate partner. Dating/Domestic vio-
lence can be physical, sexual, emotional, economic, or psychological actions or threats of ac-
tions that infl uence another person. This includes, but is not limited to, any behaviors that intim-
idate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten, blame, hurt, injure, or 
wound someone.
Sexual Misconduct: 
Any action, conduct, behavior, etc. that is sexual in nature and contrary to University policies 
and/or regulations.

a. Sexual Assault:
Engaging in vaginal, oral, or anal penetration or intercourse without a person’s Consent. 
b. Sexual Contact (Nonconsensual):

Directly or indirectly engaging in any other physical contact not described in the defi nition of 
Sexual Assault which is performed without a person’s Consent. Examples include, but are not 
limited to, the intentional touching of an unwilling person’s genitalia, groin, breast, buttocks, 
or clothing covering them, or forcing an unwilling person to touch another’s intimate parts as 
listed above. 
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c. Sexual Exploitation:
Taking nonconsensual, unjust, or abusive sexual advantage of another for one’s own advantage 
or benefi t; or to benefi t or advantage anyone other than the one being exploited; and that be-
havior does not otherwise constitute Sexual Assault or Sexual Harassment. Examples of sexual 
exploitation include, but are not limited to: prostituting another Student, nonconsensual video or 
audio taping of sexual activity, going beyond the boundaries of Consent (such as letting friends 
surreptitiously watch consensual sex acts, or unauthorized distribution of photos or other mate-
rials of a sexual nature), engaging in voyeurism, and inducing Incapacitation with the intent to 
commit sexual misconduct against another person or with the intent to create opportunity for a 
third party to commit sexual misconduct against another person.

Stalking: 
Intentionally and/or repeatedly engaging in conduct toward another person in any form (e.g., 
personal visits, telephone calls, instant messages, and letters) which causes that person to rea-
sonably fear personal harm. Examples include, but are not limited to: 

a. Following a person into public places where the individual has been previously asked to
cease such conduct. 

b. Contacting another person repeatedly where the individual has been previously asked to
cease such conduct. 

c. Engaging in a course of conduct, or repeatedly committing acts which cause a person to rea-
sonably fear physical, emotional, and/or psychological harm. 

d. Making severe intrusions on the personal privacy and autonomy of another person.

e. Following, observing, monitoring, or committing violent or intimidating acts against another
person and/or their personal property, regardless of the means. 
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Due Process 

The focus of inquiry in Student conduct proceedings shall be to determine whether the Respon-
dent is or is not responsible for violating the Code. Respondents are presumed to be not respon-
sible until a fi nding is determined using University conduct/hearing procedures. Any Student 
formally charged with a violation of the Code is entitled to a hearing before an appointed Hear-
ing Body as specifi ed in this Code. With the exception of cases involving allegations of sexual 
misconduct, the Respondent and the University may agree to mutually resolve the charge(s) 
without a hearing. During investigative and hearing phases of a proceeding, formal rules of ev-
idence shall not be applicable. Similarly, deviation from prescribed procedures shall not neces-
sarily invalidate a decision or proceeding, unless signifi cant prejudice to the Respondent or the 
University may result.  

Participation 

Prior to the fi ling of formal charges/dismissal of allegations against Students/RSOs, designated 
University Offi cials will conduct an investigation and interview appropriate individuals. With 
the exception of victims of sexual misconduct, Students/RSOs involved in an alleged incident 
are expected to participate and engage with the DSCE and/or University Offi cials in a timely 
manner. The expectations of participation include: 

A. A University Offi cial will contact an involved Student via University email with an initial 
meeting letter outlining how the Student may contact the University Offi cial to schedule an 
appointment. 

B. If the Student fails to respond to the initial meeting letter by the specifi ed deadline, a sum-
mons will be sent to the Student’s University email and, as a courtesy, a letter may be sent to the 
Student’s address on fi le. Should separation from the University be a potential outcome of this 
meeting, it will be indicated in the summons. 

C. Should the Student respond to the summons, an initial meeting will take place on the date 
and time outlined in the offi cial letter. A student may request an earlier meeting time based upon 
availability of all parties. 

D. Failure to respond to a summons will result in the matter being resolved in absentia. A hear-
ing in absentia will consider all available information, and does not constitute grounds for dis-
missal of charges, cancellation of a hearing, or appeal. 
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On normal business days, summons meetings will be scheduled around a Student’s academic 
schedule only. Summons meetings may be scheduled during Winter and Summer breaks. Failure 
to engage in the process and/or complete sanctions as a result of adjudication of a case through 
the Hearing Body may result in additional Code charges and/or sanctions up to and including 
separation from the University. 

Interim Action 

In response to a referral of information, and/or as a component of the original investigation/re-
view of any potential Student conduct matter, the Associate Vice Chancellor/Dean of Students 
or designee will determine if it is reasonable to be concerned about the general safety and/or 
well-being of individuals or the campus community as a whole. If reasonable concern exists, the 
Associate Vice Chancellor/Dean of Students or designee may impose an Interim Action against 
a Student, Student Group, and/or RSO. 

A. Process: 

If an Interim Action is deemed appropriate/necessary by a designated University Offi cial, the 
Student(s), Student Group(s), and/or RSO(s) will receive written notifi cation. At a minimum, 
the document will include: 
a. A statement explaining why the Interim Action was implemented.

b. The terms of the Interim Action (including date of expiration, continuance, deadlines, etc.).

c. Notifi cation of a no contact order (if applicable).

d. A ban/trespass notice (if applicable).

e. Information related to options for appealing the Interim Action.
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B. Communication: 

When an Interim Action is implemented, the Associate Vice Chancellor/Dean of Students or 
designee will communicate with the advisors, faculty, coaches, and other appropriate members 
of the University community in a “need-to-know” capacity. The communication will be sent via 
email, and will contain a generic message regarding the status of a specifi c student. As an exam-
ple, a message would be sent to faculty stating that the student would not be in classes. 
C. Appeal: 

If a Student elects to appeal an Interim Action, s/he must do so within fi ve (5) days of receiv-
ing notifi cation. Appeals must be written, clearly explain the rationale for requesting a decision 
change, and submitted to the Associate Vice Chancellor/Dean of Students. Within three (3) days 
of receiving the appeal, a designated University Offi cial will review the matter and send a writ-
ten decision to the Student. The decision of the person reviewing the appeal is fi nal. All Interim 
Action(s) will remain in effect until a decision has been made with regard to the appeal.

Mutual Resolution 

The Director of DSCE or designee may offer or accept Mutual Resolutions (including applica-
ble sanctions) for any violation(s) under the Code, except for Sexual Misconduct, at any time 
prior to the hearing. The Mutual Resolution acceptance must be in writing and signed by the 
Respondent and the Hearing Body. A mutual resolution may not be appealed, and waives the 
Student’s right to participate in a hearing.
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Notifi cation of Hearing 

If formal charges are fi led, and there is no Mutual Resolution, the Director of DSCE or designee 
shall email, hand-deliver, mail, or share in-person/via telephone (with a follow-up letter) a hear-
ing notice to the Respondent. The notice shall include: 

A. Statement of the specifi c charges against the Respondent. 

B. Brief description of the information upon which the charges are based. 

C. Date, time, and place for the hearing. 

D. Notice of the right of reasonable access to the allegation information. 

E. If applicable, notifi cation of possible suspension or expulsion if found responsible. 
F. Statement indicating that the Respondent may seek assistance from DSCE staff in the prepa-
ration of his or her hearing. 

The Respondent waives all claims of failure to receive adequate notice if the Respondent ap-
pears at the hearing and does not formally raise the issue of adequate notice at the fi rst oppor-
tunity. It is the Student’s responsibility to notify DSCE of any change requests related to the 
scheduling of a hearing. The Director of DSCE or designee will determine the validity of the 
request and determine if a scheduling change will occur. 

The scheduling of hearings may be delayed at the discretion of the Director of DSCE or desig-
nee during times of heavy caseloads, if the charge occurs close to the end of an academic se-
mester or term, or in the event of the reasonable need of either party for additional time. 
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Notifi cation of Violations 

A. Minor Violations: 

All charges shall be presented to the Respondent in a written notice that will include the date of 
the hearing. The date of the hearing will not be fewer than ten (10) days after receipt of written 
notice, unless the Respondent waives the ten-day preparation period in writing. 
B. Serious Violations: 

Written notice of hearing shall specify the offense charged, the possible sanctions, and a brief 
recitation of the factual allegations supporting the charge. For all charged offenses that could re-
sult in expulsion, the notice must include the possibility of expulsion and must specify that ex-
pulsion precludes matriculation at any UNC constituent institution. The date of the hearing will 
not be fewer than ten (10) days after receipt of written notice, unless the Respondent waives the 
ten-day preparation period in writing. 

Hearing Process and Procedures 

A. Student Group or RSO Respondent 
In a hearing in which a Student Group or RSO is the Respondent, the president or equivalent 
offi cer of the Student Group or RSO shall represent the Student Group or RSO unless s/he peti-
tions and receives written approval from the Director of DSCE or designee to substitute another 
Student offi cer to represent the Student Group or RSO at the hearing. 

The following procedural guidelines shall be applicable in hearings conducted by a Hearing 
Body. 

a. The burden of proof is the responsibility of the University in all hearings, and must establish 
that the Respondent is responsible for a violation of the Code by preponderance of the informa-
tion.  

b. Unless s/he specifi cally waives this right, a Student who elects to appear before a Hearing 
Body will be given a minimum of ten (10) day notice of the specifi c charges being presented to 
the board and details of the hearing (date, location, and time). 
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c. Respondents have the right to be assisted, at their expense, by an Advisor of their choosing. 
In cases of Sexual Misconduct the Complaining Witness(es) and/or victim(s) have the right to 
be assisted, at their expense, by an Advisor of their choosing. The Respondent(s), Complaining 
Witness(es), and/or victim(s) must notify the Director of DSCE or designee a minimum of fi ve 
(5) days prior to the hearing of his/her intention to be assisted/represented at the hearing by an 
Advisor. This notice is solely for the purpose of allowing the University to make appropriate 
arrangements for the hearing. 
 
d. The Director of DSCE or designee will send a list of potential Hearing Body members to the 
Respondent a minimum of seven (7) days prior to the hearing. The Respondent may challenge 
any Hearing Body member on grounds that s/he has a specifi c confl ict, bias, or an interest in the 
case. The Respondent must submit the challenge in writing to the Associate Vice Chancellor/
Dean of Students or designee a minimum of fi ve (5) days prior to the scheduled hearing. Associ-
ate Vice Chancellor/Dean of Students or designee must make a decision on the challenge within 
three (3) days. If s/he determines possible bias, the Hearing Body member shall be excused and 
a replacement will be appointed by the Associate Vice Chancellor/Dean of Students or designee. 

e. The Respondent and Complaining Witness/victim will be given the opportunity to review any 
written information that will be used at the hearing, including a list of witnesses, no less than 
two (2) days prior to the hearing. Information may be redacted in order to comply with FERPA 
regulations and other University policies. 

f. Prior to the hearing, but after the parties have had an opportunity to review the written in-
formation, the Associate Vice Chancellor/Dean of Students will provide recommended fi nd-
ings and sanctions. Either the Respondent or Complaining Witness/victim may (UNC Policy 
700.4.1): 

1. Accept both the investigative fi ndings and recommended sanction(s). 

2. Request a hearing on the investigative fi ndings and recommended sanction(s). 

3. If either the Respondent or Complaining Witness/victim requests a hearing, the matter will 
be referred to the hearing panel to determine whether a policy violation occurred and/or recom-
mend an appropriate sanction. 
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g. With the exception of matters involving alleged Sexual Misconduct, charges against multiple
parties involved in the same incident may be heard in a single case only with the approval of the 
Director of DSCE and written Consent from each Respondent. 

h. If the Respondent fails to appear after proper notice, the Hearing Body will proceed with the
hearing in absentia and make determinations with the available information. 

i. Information, Testimony, and Witnesses:

1. The Director of DSCE, designee, or other University Offi cials, may serve as witnesses, pres-
ent other witnesses, and submit documents during the hearing. 

2. The Respondent, Complaining Witness, and/or victim shall be given the opportunity to pres-
ent witnesses and/or documentary information. The Chair of the Hearing Body has the discre-
tion to determine if the information is relevant to the charge and does not otherwise infringe the 
rights of other Students. 

3. Even if present during the hearing process, no witness shall be forced/required to testify.

4. Witnesses and/or information shall be subject to questioning and/or examination by the Uni-
versity Offi cial(s), Complainant, Complaining Witness(es), victim(s), hearing board members, 
and/or the Respondent(s). 

5. All parties involved in the hearing process are expected to give truthful testimony. Furnishing
untruthful testimony may subject individuals to further action under the Code. 
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Hearing Board Procedures

1. Th e chair of the Hearing Body shall exercise control over the proceedings to avoid needless
consumption of time and to achieve orderly completion of the hearing. Th e chair of the Hearing 
Body may exclude any person who disrupts a hearing, including the Respondent(s), Complain-
ing Witness(es), victim(s), witness(es) and/or Advisor(s). 

2. Formal rules of evidence shall not apply. Th e Chair of the Hearing Body shall determine the
admissibility of all matters of information. 

3. Admission of any person to the hearing shall be at the discretion of the Chair of the Hearing
Body. 

4. Each hearing, at the general discretion of the Chair of the Hearing Body, shall proceed as fol-
lows: 

a. Presentation of formal charges.

b. Opening statements by the Complainant and Respondent.

c. Complainant’s presentation of documents, information, and witnesses, followed by questions
by the Respondent, Complaining Witness (if applicable), and/or Hearing Body members. 

d. Respondent’s presentation of documents, information, and witnesses, followed by questions
by the Complainant, Complaining Witness (if applicable) and/or Hearing Body members. 

e. Closing statements by the Complainant and Respondent.

f. Confi dential deliberations of the hearing board. All parties and witnesses are required to re-
main in close proximity (unless a party is excused by the Chair) in the event the Hearing Body 
needs to recall any person. 
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Hearing Body Decisions

1. A decision by the Hearing Body on responsibility or non-responsibility for formal charges 
shall be made in private, based solely on the information presented at the hearing, using the 
standard of Preponderance of the Information. A determination of responsibility must be made 
prior to a decision on sanctions. Except where prior Academic Integrity violations are an ele-
ment of the charges, the conduct record of the Respondent shall not be considered in the hearing 
until responsibility has been established. 

2. A fi nding of responsibility on any charge shall be followed by the determination of appropri-
ate sanction(s). The conduct record of the Respondent, victim impact statements, and/or charac-
ter witness statements may be considered in determining the appropriate sanction(s). 

3. After private deliberation, the Hearing Body will announce the sanctioning decision to the 
Respondent. 

4. If the Hearing Body determines that neither suspension nor expulsion are appropriate, a rec-
ommendation (including all sanctions imposed by the Hearing Body) to that effect will be for-
warded to the Director of DSCE. 

5. If the Hearing Body determines that suspension is appropriate, a recommendation (including 
all sanctions imposed by the Hearing Body) to that effect will be forwarded to the Associate 
Vice Chancellor/Dean of Students for a fi nal administrative decision. 

6. If the Hearing Body determines that expulsion is appropriate, a recommendation (including 
all sanctions imposed by the Hearing Body) to that effect will be forwarded to the Vice Chan-
cellor for Student Affairs for a fi nal administrative decision. 

7. In hearings that include a charge of Sexual Misconduct, but do not include a recommended 
suspension or expulsion, the Hearing Body shall make a recommendation (including all sanc-
tions imposed by the Hearing Body) to the Associate Vice Chancellor/Dean of Students for a 
fi nal administrative decision. 

8. Hearings are closed to the public. 
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9. Only the University may record (audio, transcription, and/or video) a hearing.

10. A decision letter outlining the fi nal outcome of the hearing must be transmitted to the Re-
spondent in writing within ten (10) days of the conclusion of hearing. The document will con-
tain a brief summary of the information upon which the decision is based, a summary of the 
Hearing Body’s fi ndings, and all sanctions imposed. The document must also contain any ap-
peal rights, including appeal deadlines and the permitted grounds for the appeal. Under most 
circumstances the University may not disclose hearing outcomes. However, under specifi c 
circumstances, the University may disclose the fi nal results of a proceeding and/or sanctions 
against a Respondent found responsible for Sexual Misconduct to the victim. 

11. All documents created, generated, produced, or developed prior to and throughout the course
of the hearing (including the appeal process) shall be and remain the property of the University 
to the maximum extent possible by law and in accordance with UNC record retention policies. 
Examples include, but are not limited to, all hearing transcripts, audio or video recordings, and/
or hearing notes.  

Notifi cation of Hearing

If formal charges are fi led, and there is no Mutual Resolution, the Director of DSCE or designee 
shall email, hand-deliver, mail, or share in-person/via telephone (with a follow-up letter) a hear-
ing notice to the Respondent. The notice shall include: 
A. Statement of the specifi c charges against the Respondent. 

B. Brief description of the information upon which the charges are based. 

C. Date, time, and place for the hearing. 

D. Notice of the right of reasonable access to the allegation information. 

E. If applicable, notifi cation of possible suspension or expulsion if found responsible. 

F. Statement indicating that the Respondent may seek assistance from DSCE staff in the prepa-
ration of his or her hearing. 
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The Respondent waives all claims of failure to receive adequate notice if the Respondent ap-
pears at the hearing and does not formally raise the issue of adequate notice at the fi rst oppor-
tunity. It is the Student’s responsibility to notify DSCE of any change requests related to the 
scheduling of a hearing. The Director of DSCE or designee will determine the validity of the 
request and determine if a scheduling change will occur. 

The scheduling of hearings may be delayed at the discretion of the Director of DSCE or desig-
nee during times of heavy caseloads, if the charge occurs close to the end of an academic se-
mester or term, or in the event of the reasonable need of either party for additional time. 

Possible Sanctions

Factors that affect the severity of the sanction(s) may include the present demeanor and past 
conduct record of the Student, the nature of the incident, the severity of any damage, injury, 
or harm resulting from the incident, and whether the incident was motivated by bias based on 
actual or perceived race, color, religion, sex, sexual orientation, gender identity or expression, 
national origin, age, disability, genetic information, political affi liation, or veteran status. Re-
spondents who fail to complete sanctions will be referred to a designated University Offi cial to 
develop an action plan for completion of the sanctions. At the discretion of the Associate Vice 
Chancellor/Dean of Students, failure to complete sanctions may result in an Educational Out-
reach Assessment. Decisions related to incomplete sanctions are not subject to appeal. 

At the discretion of the Vice Chancellor for Student Affairs or designee, the imposition of any 
sanction(s) may be deferred during the duration of an appeal. However, the sanction(s) may be 
imposed upon written notice at any time after the hearing decision if the Respondent has been 
found responsible for a violation of the Code. At the discretion of the Associate Vice Chancel-
lor/Dean of Students or designee, sanction(s) against Student Groups or RSOs found respon-
sible for violating the Code may be imposed upon written notice at any time after the hearing 
decision. Students requesting a deferment of a sanction must submit a written request which 
clearly outlines the rationale for the request to the Associate Vice Chancellor/Dean of Students.



2017 Annual Fire Safety and Security Report 65

Student Conduct Process

Possible Sanctions Continued

One or more of the following sanctions may be imposed upon a Student for violation of the 
Code. 
A. Sanctions associated with Minor Violations: 

1. Reprimand:
Written notice of a violation of specifi ed regulations and/or polices. 

2. Probation:
Written notice of violation of specifi ed regulations and a restriction by which a Respondent is 
permitted to remain in the University under prescribed conditions. Probation is for a designated 
period of time and includes the possibility of the imposition of more severe disciplinary sanc-
tions if the Student is found to be violating any Code regulations during the probationary peri-
od. 

3. Restrictions:
Denial of specifi ed privileges for a designated period of time including, but not limited to, atten-
dance at events, access to facilities, participation in non-academic activities, and interpersonal 
contact restrictions.

4. Restitution:
Compensation for personnel resources, loss, damage, and/or injury. Restitution may take the 
form of appropriate monetary or material replacement and may be imposed by the Associate 
Vice Chancellor/Dean of Students, Director of DSCE, or designee when a Respondent does not 
complete an Educational Outreach Assessment. 

5. Educational Outreach Assessment (EOA):
A sanction that provides a tangible learning opportunity for Respondents. Through this sanc-
tion, the Respondent becomes an active contributor to the education of not just him/herself but 
also his/her peers. An EOA may be fi nancial, non-fi nancial, or become fi nancial if a Respondent 
does not complete a non-fi nancial sanction. 
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6. Community Restitution:
An EOA imposed to provide a work-related experience for Students to help others in a positive 
fashion. Respondents who do not meet their community restitution deadlines will be assessed a 
fi nancial EOA that will be determined by multiplying the hours assigned by the current North 
Carolina minimum wage. 

7. Educational Sanctions:
Participating in a specifi c activity, course, event, or program, receive specifi c instruction, com-
plete a research/refl ective assignment, etc. The Respondent is responsible for related expenses. 

8. Residence Hall Suspension:
Separation of the Respondent from the residence halls for a defi nite period of time, after which 
the Respondent is eligible to return. Conditions for readmission may be specifi ed.

9. Residence Hall Expulsion:
Permanent separation of the Respondent from the residence halls. 

B. Sanctions associated with Serious Violations: 
In addition to suspension or expulsion (as described below), Serious Violations may result in the 
imposition of sanctions typically associated with Minor Violations. 

1. University Suspension:
Separation of the Respondent from the University for a defi nite period of time, after which the 
Respondent is eligible to apply for readmission. Conditions for readmission may be specifi ed. 
The sanction of University Suspension is recorded in the University of North Carolina Suspen-
sion and Expulsion database. 

2. University Expulsion:
Permanent separation of the Respondent from the University and any University of North Car-
olina System constituent Institution. The sanction of University Expulsion is recorded in the 
University of North Carolina Suspension and Expulsion database. 
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An appellate review is an examination of a decision reached by a Hearing Body for the pur-
pose of determining whether there is cause to believe that the outcome of the hearing might 
be fl awed. Only the Student who has been found responsible for a Code violation may appeal, 
except as allowed in cases involving Sexual Misconduct. In cases involving Sexual Misconduct 
allegations, either party may appeal the fi nal administrative decision consistent with Serious 
Violation appeals. A Student may request only one appellate review, which must be made in 
writing and addressed to the Associate Vice Chancellor/Dean of Students. 
A. Appeal Deadline 

Within fi ve (5) days of the date the University’s fi nal administrative decision is sent, the party 
may submit a written rationale for appeal of the decision on responsibility and/or the decision 
on sanctions. 

B. Grounds for Appeal 

In accordance with University of North Carolina Code Section 502 D (3), appeals must be limit-
ed to the following grounds: 
a. Violation of due process.

b. Material deviation from Substantive and Procedural Standards adopted by the UNC Board of
Governors, as set forth in the UNC Policy Manual 700.4.1. 

C. Minor Violations 

For appeals of decisions on Minor Violations, records associated with the hearing will be for-
warded to the Associate Vice Chancellor/Dean of Students. 
a. The Associate Vice Chancellor/Dean of Students shall decide appeals based upon the record
of the hearing and the party’s written appeal. The Associate Vice Chancellor/Dean of Students 
may call for the submission of new and/or additional oral or written information as necessary to 
reach a fully informed decision. The party making appeal shall be provided fair opportunity to 
respond to such additional information before the appeal is decided, and the information shall 
be added to the record of the hearing. 
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D. Serious Violations 

For appeals of decisions on Serious Violations, the Associate Vice Chancellor/Dean of Students 
will immediately forward appeals meeting the requirements set forth above, along with the re-
cord of the hearing on appeal, to the appropriate University Offi cial. 
a. The appropriate University appellate decision maker shall decide appeals based upon the
record of the hearing and the party’s written appeal. That individual may call for the submission 
of new and/or additional oral or written information as necessary to reach a fully informed de-
cision. The party making appeal shall be provided fair opportunity to respond to such additional 
information before the appeal is decided, and the information shall be added to the record on 
appeal. 

b. The designated appellate decision maker shall notify the party within a reasonable time in
writing of the decision on appeal. The decision may: 

1. Affi rm the fi nding of responsibility and the sanction(s).

2. Affi rm the fi nding of responsibility and modify the sanction(s).

3. Remand the case to the Hearing Body for a full or partial rehearing pursuant to this Code.

4. Overturn the fi nding(s) and eliminate the sanction(s).

E. Suspension or Expulsion 

In accordance with University of North Carolina Code Section 502 D (3), the following appeal 
rights apply when a sanction of suspension or expulsion have been implemented, and a grounds 
for appeal has been established: 
a. The appropriate University appellate decision maker shall decide appeals based upon the
record of the hearing and the party’s written appeal. That individual may call for the submission 
of new and/or additional oral or written information as necessary to reach a fully informed de-
cision. The party making appeal shall be provided fair opportunity to respond to such additional 
information before the appeal is decided, and the information shall be added to the record on 
appeal. 
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b. The designated appellate decision maker shall notify the party within a reasonable time in
writing of the decision on appeal. The decision may: 

1. Affi rm the fi nding of responsibility and the sanction(s).

2. Affi rm the fi nding of responsibility and modify the sanction(s).

3. Remand the case to the Hearing Body for a full or partial rehearing pursuant to this Code.

4. Overturn the fi nding(s) and eliminate the sanction(s).

5. Where the sanction is suspension or expulsion, an appeal may be made to the Board of Trust-
ees. 

6. Where the sanction is expulsion, an appeal may be made to the Board of Governors.

7. No appeal to the president is permitted.

8. Appeals related to suspension or expulsion must be addressed to the Vice Chancellor for Stu-
dent Affairs. The Vice Chancellor for Student Affairs will forward the appeal to the appropriate 
University Offi cial(s).  

Training of Offi cials

The Title IX Director, Deputy Title IX Investigators, and board members attended ATIXA train-
ing in Denver, North Carolina and participate in UNC Title IX Trainings. 
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Alcohol and Other Drugs

The use of illegal drugs and the illegal use or abuse of alcohol endangers the health and safety 
of members of the Western Carolina University community. Consistent with the requirements 
of the Code of the Board of Governors of the University of North Carolina and UNC Policy 
1300.1, the University Board of Trustees adopts this Policy to address such threats to the integ-
rity of the University community and to comply with the Drug-Free Workplace Act of 1988 and 
the Drug-Free Schools and Communities Act of 1989

In order for Western Carolina University to achieve its mission, the members of its community 
need to understand the risks and dangers associated with alcohol abuse and drug use. The alco-
hol and other drug education efforts at Western Carolina University are designed to benefi t the 
entire academic community through comprehensive programming. 

Programming is developed and implemented in order to proactively and reactively educate 
students on a population level, high-risk group level, and individual level.  Resources are also 
available to faculty and staff.  These members of our community are given information and re-
sources during their new employee orientation and supervisors are trained regarding the require-
ments of the University Policy 38: Illegal Drugs and Illegal Use or Abuse of Alcohol. 

Possession, Use, and Sale of Alcoholic Beverages

The possession, sale or the furnishing of alcohol on the Western Carolina University campus 
is governed by Western Carolina University alcohol policies and North Carolina state law. The 
enforcement of alcohol laws on campus is the primary responsibility of the Western Carolina 
University Police Department.  The consumption of alcohol on the Western Carolina University 
campus is permitted only under certain circumstances.  Individuals, organizations, or groups 
violating alcohol policies or laws may be subject to sanctions by the university. It is unlawful to 
sell, furnish, or provide alcohol to a person under the age of twenty one (21). It is also unlawful 
for any person under twenty one (21) years of age to purchase, attempt to purchase, possess, 
or consume an alcoholic beverage. Such laws and policies are strictly enforced by the Western 
Carolina University Police Department.  Violators are subject to university disciplinary action, 
criminal prosecution, fi ne, and imprisonment.  

http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-38.asp
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Alcohol and Other Drugs

Possession, Use, and Sale of Illegal Drugs

It is a violation of state law and university policy to illegally possess, use, distribute, manu-
facture, sell or be under the infl uence of other drugs.  Students who violate this policy will be 
referred to the Department of Student Community Ethics and/or University Police.  

Education and Prevention

Western Carolina University maintains a comprehensive drug and alcohol education program 
available to all members of the University community. The activities of the program are the 
responsibility of the Coordinator of Alcohol and Other Drug Education (CADE) in the Division 
of Student Affairs.

Throughout the year education and prevention programs are completed by the Division of Stu-
dent Affairs and the University Police Department.  Highlights of some of the programs com-
pleted include:

Alcohol Awareness Week hosted by Student Affairs which is held in October of each year and 
continues to be successful with consistent attendance each year.  Generally this week-long event 
hosts 5-7 events and has strong participation from WCU Student Leaders. 

A PartySmart website that is supervised and maintained by the CADE.  The website offers safe 
party tips, how to help a friend who may suffer from an alcohol addiction, and how to avoid 
risky decisions related to alcohol consumption.  Students can use the website as a resource to 
make better decisions.  DSCE advertises the website and educational programs with fl yers and 
through social media.

o To access the PartySmart website please visit:  partysmart.wcu.edu

Residential living program initiatives presented by Student Affairs and the University Police 
Department.  Programs are presented by the Department of Student Community Ethics and the 
University Police Department that include but not limited to DWI Awareness, Information ta-
bling, traffi c crash simulations, and alcohol and drug education formatted for a requested audi-
ence.

http://www.wcu.edu/experience/dean-of-students/student-community-ethics/partysmart/index.aspx
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Alcohol and Other Drugs

Possible Sanctions for Policy Violations

• University Probation
• Educational Assignment
• Educational Outreach Assessment ($100 -$175 for fi rst alcohol offense)
• Community Restitution
• Parental Notifi cation
• Residence Hall Suspension/Expulsion
• University Suspension/Expulsion

Counseling and Rehabilitation

The Western Carolina University Counseling and Psychological Services Center at 
828.227.7469 provides counseling services to students with a substance abuse problem.  Treat-
ment programs in the area of Western North Carolina consist of Smoky Mountain Counseling 
Center in Haywood County, Mountain Youth Resources in Macon County, New Beginnings in 
Sylva, the North Carolina Alcohol and Drug Abuse Center in Black Mountain, Bridgeway in 
Brevard, Mission St. Joseph’s Hospital in Asheville, and Woodbridge in Clayton, Georgia. 

There are numerous Narcotics Anonymous group meetings both on campus and throughout the 
area. For information call 828.227.7469.
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Daily Fire and Crime Log

Daily Fire and Crime Log

Western Carolina University maintains a Daily Crime and Fire log consistent with the Clery Act 
requirements.  Western Carolina University Police Department publishes the Daily Crime log, 
Monday – Friday, when the University is open.  The physical log is available to members of the 
public and contains the crime log for the most recent 60 day period for inspection.  Any portion 
of the log older than 60 days will be available within two business days of request.  
The daily crime log identifi es the type, location, time, general location of each criminal incident 
reported to the University Police as well as its disposition if this information is known at that 
time.

Western Carolina University updates the physical crime log within two business days unless the 
disclosure of a specifi c criminal incident jeopardizes the confi dentiality of a victim, jeopardize 
an ongoing criminal investigation or safety of an individual, cause a suspect to fl ee, or result in 
the destruction of evidence.  Western Carolina University Police Department will disclose any 
information, if adverse effects of releasing information have been alleviated.
The daily crime log is located on Western Carolina University Police Departments website at: 
here The daily fire log is located on the Western Carolina University Police Departments 
website at: here

North Carolina Sex Offender and Public Protection Registry 

All convicted sex offenders coming to or in North Carolina, including students, are required to 
register with the local county sheriff’s department for inclusion in the North Carolina Sex Of-
fender and Public Protection Registry.

This Registry may be viewed locally at the Jackson County Sheriff’s Department.

399 Grindstaff Cove Road, 828.586.8901, Sylva, NC 28779 
The report can be accessed directly online

http://sexoffender.ncsbi.gov/
http://sexoffender.ncsbi.gov/
http://www.wcu.edu/discover/campus-services-and-operations/university-police/crime-statistics/daily-activity-reports.aspx
http://www.wcu.edu/discover/campus-services-and-operations/university-police/crime-statistics/daily-activity-reports.aspx
http://www.wcu.edu/firelog/wcu_firelog.html
http://www.wcu.edu/firelog/wcu_firelog.html
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Annual Fire Safety Report

The Higher Education Opportunity Act enacted on August 14, 2008, requires institutions that 
maintain on-campus student housing facilities to publish an annual fi re safety report that con-
tains information about campus fi re safety practices and standards of the institution.  

Fire Defi nitions

A fi re, for the purposes of HEA regulations, is defi ned as any instance of open fl ame or other 
burning in a place not intended to contain the burning or in an uncontrolled manner.

Cause of fi re is defi ned as the factor or factors that give rise to a fi re. The causal factor may be, 
but is not limited to, the result of an intentional or unintentional action, mechanical failure, or 
act of nature.

On-Campus Student Housing is defi ned as a student housing facility that is owned or controlled 
by the institution, or is located on property that is owned or controlled by the institution, and is 
within a reasonable contiguous area that makes up the campus.

Value of property damage is defi ned as the estimated value of the loss of the structure and con-
tents, in terms of the cost of replacement in like kind and quantity. This estimate should include 
contents damaged by fi re, and related damages caused by smoke, water, and overhaul; however, 
it does not include indirect loss, such as business interruption.

Cause of fi re is defi ned as the factor or factors that give rise to a fi re. The causal factor may be, 
but is not limited to, the result of an intentional or unintentional action, mechanical failure, or 
act of nature.

Fire-related injury as is defi ned as any instance in which a person is injured as a result of a fi re, 
including an injury sustained from a natural or accidental cause, while involved in fi re control, 
attempting rescue, or escaping from the dangers of the fi re. The term “person” may include stu-
dents, employees, visitors, fi refi ghters, or any other individuals.

Fire-related death is defi ned as any instance in which a person— 
(1) Is killed as a result of a fi re, including death resulting from a natural or accidental  
cause while involved in fi re control, attempting rescue, or escaping from the dangers of a  
fi re; or 
(2) Dies within one year of injuries sustained as a result of the fi re. 
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Reporting Fires

Any person discovering a fi re or suspecting a fi re will notify all building occupants by using the 
building pull-station fi re alarm system, shouting, or any other means available, and immediately 
call the emergency number 911 from a University telephone or 828.227.8911 from a cellular 
telephone. The Emergency Communications Center will contact the Jackson County Emergen-
cy Operations Center who will dispatch the local fi re department.  Immediately following, the 
Emergency Communications Center will notify police and Facilities Management personnel.

When reporting a fi re, or another emergency, the caller should give: the location of the fi re or 
emergency, the building name, caller’s name, and any other information requested.  Remain on 
the phone until released by the Emergency Communications Center that you are notifying.  The 
person reporting the fi re should meet the responding Police offi cer(s) or Fire Department per-
sonnel so that any needed details may be furnished.

Per federal law, Western Carolina University is required to annually disclose statistical data on 
all fi res that occur in on-campus housing facilities.  Listed below are the non-emergency num-
bers to call to report fi res that have already been extinguished in on-campus student housing.  
These are fi res for which you are unsure whether Western Carolina University may already be 
aware of.  If you fi nd evidence of such a fi re or if you hear about such a fi re, please contact one 
of the following:

Western Carolina University Police 828.227.7301

Western Carolina University Safety and Risk Management Offi ce 828.227.7443

Western Carolina University Residential Living 828.227.7303 

http://www.wcu.edu/discover/campus-services-and-operations/university-police/
http://www.wcu.edu/discover/campus-services-and-operations/facilities-management/safety-and-risk-management/risk-management.aspx
http://www.wcu.edu/experience/life-on-campus/residential-living/index.aspx
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Fire Safety Education and Training

Residence Hall Staff receive comprehensive fi re and emergency training prior to the start of 
every fall semester.  Western Carolina University Department of Residential Living provides an-
nual training to Resident Assistants and Resident Managers. At a minimum, the topics include:

• Who to contact in an emergency
• How to assess an emergency situation
• Fire prevention in the residence halls
• How to respond to fi re emergencies
• How to use a fi re extinguisher
• Evacuation procedures and designated meeting places

Additionally, Resident Directors and Resident Advisors review building fi re safety rules, evac-
uation procedures, designated evacuation areas , and shelter in place instructions with resident 
students during hall and fl oor meetings throughout the year. 
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Residence Hall Fire Drills 

Fire drills are conducted four times each year with the cooperation between Safety and Risk 
Management and Residential Living.  The purpose of these drills is to educate residents on safe 
and effi cient evacuation procedures along with familiarizing themselves with building fi re pro-
tection systems.

When drills are scheduled, University Police and Emergency Management are notifi ed of the 
date, time, and location.  When the fi re alarm is activated, residents are timed to determine how 
long it takes to evacuate the building.  Once all residents have exited the building they are in-
structed on the purpose of the drill and observations.  Campus fi re drill logs are maintained by 
the Safety and Risk Management Offi ce. 

Spring First Drill Spring Second Drill
Residence Hall Date Time Residence Hall Date Time
Albright/Benton 1/11/16 9:30 PM Albright/Benton 4/18/16 2:00 PM
Balsam/Blue Ridge 1/14/16 7:00 PM Balsam/Blue Ridge 4/19/16 4:00 PM
Buchanan 1/14/16 8:00 PM Buchanan 4/18/16 3:00 PM
Central 1/11/16 7:30 PM Central 4/18/16 1:15 PM
Harrill 1/11/16 8:30 PM Harrill 4/18/16 1:45 PM
Madison 1/14/16 8:45 PM Madison 4/18/16 3:20 PM
Norton 1/13/16 8:30 PM Norton 4/18/16 11:00 AM
Reynolds 1/13/16 6:00 PM Reynolds 4/18/16 2:20 PM
Robertson 1/13/16 6:15 PM Robertson 4/18/16 2:40 PM
Scott 1/14/16 6:00 PM Scott 4/18/16 3:50 PM
The Village 1/13/16 7:00 PM The Village 4/19/16 1:20 PM
Walker 1/14/16 5:00 PM Walker 4/18/16 4:20 PM
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Residence Hall Fire Drills Continued

Fall First Drill Fall Second Drill
Residence Hall Date Time Residence Hall Date Time
Albright/Benton 8/31/16 9:30 PM Albright/Benton 11/21/16 1:55 PM
Balsam/Blue Ridge 8/31/16 8:00 PM Balsam/Blue Ridge 11/21/16 3:50 PM
Buchanan 8/29/16 9:00 PM Buchanan 11/21/16 3:00 PM
Central 9/1/16 8:00 PM Central 11/21/16 1:15 PM
Harrill 9/1/16 9:00 PM Harrill 11/21/16 1:35 PM
Madison 8/29/16 8:30 PM Madison 11/21/16 3:20 PM
Noble NA NA Noble 11/22/16 2:30 PM
Norton 8/30/16 8:30 PM Norton 11/22/16 11:00 AM
Reynolds 8/29/16 7:45 PM Reynolds 11/21/16 2:20 PM
Robertson 8/29/16 8:10 PM Robertson 11/21/16 2:40 PM
Scott 8/31/16 7:00 PM Scott 11/21/16 4:20 PM
The Village 8/30/16 7:00 PM The Village 11/22/16 2:30 PM
Walker 8/31/16 6:00 PM Walker 11/21/16 4:30 PM
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Fire Safety

The Western Carolina University’s on campus residence hall system is comprised of thirteen 
(13) buildings, each with its own special appeal. For specifi c information on each on campus 
residence hall please vis-it: http://www.wcu.edu/student-life/division-of-student-affairs/
departments/residential-living/about-residential-living/residence-halls/index.asp

Improvements in Fire Safety

 The Department of Safety and Risk Management continuously evaluates, updates, and makes 
recommendations to campus offi cials on fi re alarm and fi re suppression systems.  New pro-
grams and policies are developed as needed to help insure the safety of our campus 
community. The following items are being implemented:  

• Installation of Evacuation Plans in public areas to assist residence with exit routes, fi re
alarm pull stations, fi re extinguishers, and evacuation areas.   
• Additional fi re safety training provided to staff through a campus learning management
system.     
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On Campus Student Housing Fire Systems
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Procedures for Campus Student Housing Evacuation  

When a fi re alarm is sounded (by smoke, notifi cation device, or otherwise), always take the fi re 
alarm seriously and assume there is a fi re.  All residents and guest are required to stop all activ-
ities and immediately evacuate the building.   Failure to evacuate during any fi re alarm could 
lead to judicial sanctions, fi nes, or prosecution.  Suggested evacuation procedures are as fol-
lows:

In Case of Fire 

1. Feel your door knob before opening it
• If the knob is hot to the touch, do not open the door.
• If the knob is not hot, open it slowly checking for fl ames or smoke

2. If heat or heavy smoke is present in the hallway, close the door and stay in the room.

Exiting the Room 

• If the situation allows, take a coat, wear shoes, and carry a towel (preferably wet) for
 smoke.

• Close your window and door behind you to delay the spread of smoke and fi re.  Do not
stop for personal belongings. 
• If the door is not hot, exit the room toward the nearest building exit.  NEVER USE AN
ELEVATOR.  If the nearest exit is blocked, use an alternate route.  If all exits are  
blocked, go back to your room and close the door.  Follow additional procedures  
described below.     
• Activate the buildings fi re alarm system if not already sounding.
• After you have exited, move away from the building to the designated evacuation
area and wait for further instructions.  If University Police are not already on site, please  
call 828.227.8911, or 911 from a safe location.
• When speaking with dispatch personnel:

o Speak slowly and clearly so you can be understood
o Give your name
o Give the exact location of the fi re or emergency
o Give any other relevant information (is anyone hurt, etc.)
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Procedures for Campus Student Housing Evacuation  

Exiting the Room Continued

• Keep out of the way of emergency personnel. If you believe someone is trapped on your
fl oor, report this immediately to university offi cials, emergency fi rst responders, or uni 

 versity police.
• Do not re-enter the building until authorized by university or emergency personnel,
even if the fi re alarm has stopped. 

Cannot Exit the Room 

• Crawl to your window and open it a few inches to allow fresh air in, if possible.
• Stay in your room and wait for emergency personnel to reach you. Hang a sheet from
your window to identify your location. If smoke is entering the room, stuff all openings  
with towels, bed sheets, etc.
• Call 911 or 828.227.8911.
• When speaking with the dispatch personnel:

o Speak slowly and clearly so you can be understood
o Give your name
o Give the exact location of the fi re or emergency
o Give additional information as requested

When the fi re alarm detector is activated in lobby areas, the elevators will automatically recall 
to a pre-designated fi re safe fl oor. Occupants should use the stairs to evacuate the building. If 
you are caught in the elevator, push the emergency phone button. Campus elevator emergency 
phones automatically dial the WCU Emergency Communications Center that is staffed 24 hours 
a day, 7 days a week, and 365 days per year.

Each residence hall room on the Cullowhee Campus has a personalized evacuation map and 
instructions posted inside the room on the door. 
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Tampering with Fire Alarm and Protection Systems 

Effective fi re alarm systems are essential for the protection of all residents.  Tampering or van-
dalizing this equipment will hinder the function in the event of a fi re and endangering the lives 
of building residents.  These actions are direct violation of university policy and state criminal 
statutes.  All cases of persons tampering with fi re alarm systems are taken seriously and handled 
through the student conduct system.

Decorations 

Dorm rooms can be decorated to express ones personality and to make them more comfortable.  
However to protect the resident and the hall community, there are certain restrictions that apply.  

• Flammable items such as fuel (propane, lamp oil, solvents, gasoline, and other combus
tible substances) may not be stored or used in any area. 
• Candles, incense, and other items producing an open fl ame may not be burned in the
residence halls.  
• All electrical cords or items must be UL-approved and in good condition.  Electrical
cords or power strips must be rated for their intended use. 
• Halogen lights or lamps are not allowed.  Halogen lights burn hotter than a conventional
light bulb causing a potential fi re hazard. 
• Cords of other decorations should not be hung from any life safety device such as fi re
alarm devices, sprinklers, or exit signage.

Appliances 

Portable electric appliances are allowed in residence halls with the following exceptions: 

• Window or portable air conditioners.
• Space heaters, electric blankets, and other heating devices are not allowed.
• Cooking appliances with open coils (toasters, toaster ovens, coffee maker, hot plate,

 grills, etc.).
• Ceiling fans that are not university installed.
• Refrigerators lager than 4.6 cubic feet or use greater than 5 amps of electrical power.
• Smoke or fog machines are not allowed.
• Indoor grill or broilers
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Additional items Prohibited in Residence Halls  

• Ammunition
• Amplifi ers
• Aquariums (larger than 10 gallons)
• Archery equipment
• Darts
• Fireworks
• Indoor grill or broiler
• Kegs, party balls, funnels, bongs, and other drug paraphernalia
• Pets (other than fi sh)
• Power tools
• Waterbeds
• Weapons including, but not limited to: knives, BB guns, air/gas pistols or rifl es, fi rearms
of any type, pressurized guns, paint ball guns, stun guns, martial arts weapons and ammu 

 nition 
• Weight lifting equipment

For more information on room furnishings and items that are allowed in residence halls, please 

visit: http://www.wcu.edu/experience/life-on-campus/residential-living/ 

Smoking in Residence Halls

All residence halls at Western Carolina University have been designated as non-smoking build-
ings. This means that smoking is not permitted anywhere in these buildings, including the use of 
electronic smoking devices (e-cigs), or within 50 feet of the building.  Violators of the smoking 
guidelines will be subjected to the student conduct system.  Smoking is allowed outside at pre-
determined locations.  All smoking materials should be extinguished properly in the provided 
receptacles.         

For more information on smoking on campus please refer to policy 45 at: http://www.wcu.edu/
about-wcu/leadership/offi ce-of-the-chancellor/university-policies/numerical-index/universi-
ty-policy-45.asp 

http://www.wcu.edu/experience/life-on-campus/residential-living/
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-45.asp
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Fire Statistics
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Appendix 1
Defi nitons of Crimes for Clery Act Statistics
Western Carolina University includes four general categories of crime statistics:

• Criminal Offenses — Criminal Homicide, including Murder and Non-negligent Manslaughter,
and Manslaughter by Negligence; Sexual Assault, including Rape, Fondling, Incest and Statuto-
ry Rape; Robbery; Aggravated Assault; Burglary; Motor
Vehicle Theft; and Arson.
• Hate Crimes — Any of the above-mentioned offenses, and any incidents of Larceny-Theft,
Simple Assault, Intimidation, or Destruction/Damage/ Vandalism of Property that were motivat-
ed by bias;
• VAWA Offenses — Any incidents of Domestic Violence, Dating Violence and Stalking. (Note
that Sexual Assault is also a VAWA Offense but is included in the Criminal Offenses category 
for reporting purposes); and
• Arrests and Referrals for Disciplinary Action for Weapons— Carrying, Possessing, Etc. Law
Violations, Drug Abuse Violations and Liquor Law Violations.

Criminal Offenses

• Murder and Non-negligent Manslaughter is defi ned as the willful (non-negligent) killing of
one human being by another
• Manslaughter by Negligence is defi ned as the killing of another person through gross negli-
gence.
• Sexual Assault (Sex Offenses) any sexual act directed against another person, without consent
of the victim, including instances where the victim is incapable of giving consent.

o Rape is the penetration, no matter how slight, of the vagina or anus, with any body part
of object, or oral penetration by a sex organ of another person, without the consent of the  

 victim.
o Fondling is the touching of the private body parts of another person for the purpose of

 sexual gratifi cation, without the consent of the victim, including instances where  
the victim is incapable of giving consent because of his/her age or because of his/ 
her temporary or permanent mental incapacity.
o Incest is sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.
o Statutory Rape sexual intercourse with a person who is under the statutory age of con

 sent.
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Criminal Offenses Continued

• Robbery is the taking or attempting to take anything of value from the care, custody, or con-
trol of a person or persons by force or threat of force or violence and/ or by putting the victim in 
fear.
• Aggravated Assault is an unlawful attack by one person upon another for the purpose of in-
fl icting severe or aggravated bodily injury.  This type of assault usually is accompanied by the 
use of a weapon or by means likely to produce death or great bodily harm.
• Burglary is the unlawful entry of a structure to commit a felony or a theft
• Motor Vehicle Theft is the theft or attempted theft of a motor vehicle.
• Arson is any willful or malicious burning or attempt to burn, with or without intent to defraud,
a dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.

Hate Crimes

Hate Crimes—Any of the above-mentioned offenses, and any incidents of Larceny-Theft, Sim-
ple Assault, Intimidation, or Destruction/Damage/ Vandalism of Property that were motivated 
by bias;

A Hate Crime is a criminal offense that manifests evidence that the victim was intentionally 
selected because of the perpetrator’s bias against the victim.

Although there are many possible categories of bias, under the, only the following eight catego-
ries are reported:

• Race
• Religion
• Sexual Orientation
• Gender
• Gender Identity
• Ethnicity
• National Origin
• Disability
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Defi nitons of Crimes for Clery Act Statistics
VAWA Offenses 

Any incidents of Domestic Violence, Dating Violence and Stalking. (Note that Sexual Assault is 
also a VAWA Offense but is included in the Criminal Offenses category for reporting purposes); 
• Dating Violence is defi ned as violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a relation-
ship shall be determined based on the reporting party’s statement and with consideration of the 
length of the relationship, and the frequency of interaction between the persons involved in the 
relationship.
• Domestic Violence is defi ned as a felony or misdemeanor crime of violence committed –

o By a current or former spouse or intimate partner of the victim
o By a person with whom the victim shares a child in common
o By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or

 intimate partner
o By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred
o By any other person against an adult or youth victim who is protected from that per
son’s acts under the domestic or family violence laws of the jurisdiction in which  
the crime of violence occurred

• Stalking is defi ned as engaging in a course of conduct directed at a specifi c person that would
cause a reasonable person to –

o Fear for the person’s safety or the safety of others
o Suffer substantial emotional distress

Arrests and Referrals for Disciplinary Action 

The fourth category of crime statistics you must disclose is the number of arrests and the num-
ber of persons referred for disciplinary action for the following law violations:

• Weapons: Carrying, Possessing, Etc.;
• Drug Abuse Violations; and
• Liquor Law Violations.
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Appendix 3 Statistics and Policies 
for the Campus of Biltmore Park

Western Carolina University operates an instructional site at Biltmore Park Towne Square in 
Asheville where it offers part-time undergraduate programs in nursing and engineering for 
working professionals as well as graduate programs in business administration, accounting, 
school administration and more.

Except as noted below, all policy statements included in the 2017 Annual Fire Safety and Sec 
rity Report pertain to the Biltmore Park Campus.

Reporting a Crime

Crimes in progress and emergencies should be reported to 911 and the Asheville Police Depart-
ment. Anyone needing assistance in making a police report may contact Western Carolina Uni-
versity Police Department at 828.227.8911 and Western Carolina University Police Department 
will assist in contacting the appropriate agency.

Access and Security of Biltmore Park

In an effort to improve safety at WCU Biltmore Park, two changes were made in 2016 to all 
classrooms in the unlikely event of an active shooter or similar event.

All of the locks for the classroom have been replaced with thumb latches so that you can now 
lock intruders out of a classroom. Additionally frosting has been put on all of the door windows 
so that an intruder would not be able to see into the room. Because of the addition of the frost-
ing we will now be leaving the classroom doors propped open when not in use and would ask if 
you would prop the door open when you fi nish your classes.

Please note that these changes are part of on-going improvements to WCU BP and have not 
been done because of an increased threat level.
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Appendix 4 Statistics and Policies 
for Highlands Biological Station

The Highlands Biological Station (HBS) is an inter-institutional center of the University of 
North Carolina and is administered by Western Carolina University. The Highlands Nature Cen-
ter, Laboratory, and Botanical Garden are part of the Station, which is supported in part by the 
Highlands Biological Foundation.  The three panels of the HBS logo symbolize the key facets 
of the Station: The Nature Center is represented by the salamander panel, the Botanical Garden 
is symbolized by Oconee bells, and the research and educational dimension of the Station and 
Foundation is represented by the central panel signifying the ecology of the Highlands Plateau.

Except as noted below, all policy statements included in the 2017 Annual Fire Safety and Sec 
rity Report pertain to the Highlands Biological Station.

Reporting a Crime

Crimes in progress and emergencies should be reported to 911 and the Highlands Police Depart-
ment. Anyone needing assistance in making a police report may contact Western Carolina Uni-
versity Police Department at 828.227.8911 and Western Carolina University Police Department 
will assist in contacting the appropriate agency.

Access and Security of Facilites

Access to the Highlands Biological Station is lock and key, however, improvements are being 
planned for electronic access to Residential Facilites.
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Appendix 4 Statistics and Policies 
for Highlands Biological Station

Western Carolina University maintains fi ve (5) houses/cottages at the Highlands Biological 
Station (HBS). HBS housing is provided for short term use consistent with convention center 
services housing. Occasionally the HBS provides housing for a graduate student assigned to the 
facility as part of their program of study. For additional information about housing at the High-
lands Biological Station please visit their website. http://highlandsbiological.org/facilities/

No fi res were reported for 2014, 2015, and 2016
No offi cial fi re drills were conducted in 2014, 2015, and 2016

Highlands 
Residence

Fire Alarm Smoke Detection 
Type

Detectors Portable Fire 
Extinguishers

Valentine House X ionization, photo-
electric, heat

Addressable X

Howell Cottage photoelectric 120 v standalone X

Wright and Dea-
con Cottages

photoelectric 120 v standalone X

Duplex 1 and 2 photoelectric 120 v standalone X



Training Description Date Department Attendance
CSA Training A CSA is defined as "an official of an 

institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

1/5/2016 WCU Police 10

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 1/6/2016 WCU Police 9

Responding to 
Alcohol/Drugs

Discuss Alcohol and Drug related issues 
Resident Assistants may encounter.

1/6/2016 WCU Police 9

Alcohol 
Awareness

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

1/12/2016 Residential Living 10

Healthy 
Relationships

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

1/23/2016 Residential Living 40

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

1/27/2016 WCU Police 22

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

2/3/2016 WCU Police 22

Vagina 
Monologues

A collaboration with Student Affairs.  Police 
discuss sexual assault with individuals at an 
informational table.

2/5/2016 WCU Police 64

Healthy 
Relationships

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

2/9/2016 Residential Living 13

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

2/10/2016 WCU Police 22



R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

2/10/2016 WCU Police 15

Alcohol 
Awareness

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

2/10/2016 Residential Living 38

Domestic 
Violence  
Awareness

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships and/or domestic 
violence.

2/14/2016 Residential Living 3

DWI Awareness The Traffic/DWI program covers information 
related to traffic stops.  This includes reasons a 
traffic stop may be conducted and what to do 
during the traffic stop if you are pulled over by 
a law enforcement officer.  Demonstrations 
related to DWI traffic stops are included.

2/15/2016 WCU Police 9

IEP Safety 
Awareness

A collaboration with the Intensive English 
Program to teach safety techniques to students. 2/19/2016 WCU Police 11

Athletic/classroo
m- Consent

Student Community Ethics program to help 
educate student athletes about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

2/20/2016
Student 
Community Ethics

41

Athletic/classroo
m- Consent

Student Community Ethics program to help 
educate student athletes about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

2/21/2016
Student 
Community Ethics

40

NOBLE 
Presentation

Officers participated in a presentation led by 
the National Organization of Black Law 
Enforcement Executives

2/22/2016 WCU Police 23

Alcohol and 
Sexual Safety 
Awareness

Part of the Safe Spring Break series of events 
to educate students about the temptations and 
consequences of high-risk behaviors.

2/28/2016

Student 
Community Ethics, 
University Police, 
and Counseling & 
Psychological 
Services

180



Safe Spring Break 
- CAPS CAB

Part of the Safe Spring Break series of events, 
this event is a collaboration between the 
department of student community ethic and 
counseling & psychological services to 
edcuate students about high-risk behaviors, 
offer questions to see if students know their 
resources, and answer any questions students 
have about decision-making and consequences.

3/1/2016

Student 
Community Ethics 
and Counseling & 
Psychological 
Services

2

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

3/2/2016 WCU Police 22

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

3/5/2016 WCU Police 9

Report It Officers explain and assist individuals in 
creating free accounts on Report IT.  Tools are 
also available for participants to engrave 
personal belongings.  Report IT greatly 
increases the chance of recovery of lost or 
stolen property

3/9/2016 WCU Police 73

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

3/9/2016 WCU Police 22

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 3/9/2016 WCU Police 12

Whee Fight Back R.A.D. Collaboration with Student Affairs.
3/13/2016 WCU Police 3

Alcohol and 
Other Drugs - 
Greek Orgs

Student Community Ethics program to help 
educate individuals in Greek student 
organizations about responsible decision-
making and consequences of violations of the 
Code and/or law.

3/13/2016
Student 
Community Ethics

96

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

3/16/2016 WCU Police 22

Alcohol and 
Other Drugs - 
Residential 
Living

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

3/21/2016
Student 
Community Ethics

7



Alcohol and 
Other Drugs - 
Residential 
Living

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

3/24/2016
Student 
Community Ethics

15

Sobriety Saturday Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

3/24/2016 Residential Living 19

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

3/28/2016 WCU Police 12

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

3/28/2016 WCU Police 20

Alcohol 
Awareness

The Alcohol Risk Awareness Program reviews 
the dangers of alcohol consumption and abuse. 3/29/2016 WCU Police 22

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

3/30/2016 WCU Police 22

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

3/31/2016 WCU Police 12

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

4/6/2016 WCU Police 22

Domestic 
Violence 
Awareness

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships and/or domestic 
violence.

4/7/2016 Residential Living 10

Safety City Officers participate in a traffic event and 
discuss topics including DWI, seatbelt use, and 
other traffic related issues.

4/14/2016 WCU Police 400

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

4/20/2016 WCU Police 22



Don't Be an 
Innocent 
Bystander 

Residential Living program to help educate 
students about responsible decision-making 
and Bystander Intervention techniques.

4/21/2016 Residential Living 7

Alcohol Trivia 
Game

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

4/21/2016 Residential Living 14

Alcohol and 
Other Drugs - 
Residential 
Living

Student Community Ethics program to help 
educate individuals in Greek student 
organizations about responsible decision-
making and consequences of violations of the 
Code and/or law.

4/22/2016
Student 
Community Ethics

7

Real World Expo Officers conduct a mock traffic stop for K-12 
students and talk about safety.

4/26/2016 WCU Police 300

Classroom- 
Consent and the 
code

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

4/26/2016
Student 
Community Ethics

1

Sex in the Dark Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

4/26/2016 Residential Living 9

Lawn day -sexual 
assault awarness

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

4/26/2016
Student 
Community Ethics

120

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

4/27/2016 WCU Police 25

Man...I Hate 
Being Sober!

Residential Living program to help educate 
students about responsible decision-making

4/27/2016 Residential Living 7

Alcohol and 
Other Drugs - 
Residential 
Living

Student Community Ethics program to help 
educate individuals in Greek student 
organizations about responsible decision-
making and consequences of violations of the 
Code and/or law.

4/27/2016
Student 
Community Ethics

20

Drunk Cornhole Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

4/27/2016 Residential Living 23

Bike Rodeo Officers discuss bike safety with elementary 
school students.

4/30/2016 WCU Police 90

Ride A Bike to 
School Day

Officers assist students bicycle to school.
5/4/2016 WCU Police 60



Sidewalk/Parking 
Lot Safety

Officers handed out information regarding 
safety when walking on sidewalks and in 
parking lots.

5/16/2016 WCU Police 26

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

5/23/2016 WCU Police 11

Department 
Safety 
Presentation

Officers discussed information about 
department operations. 5/25/2016 WCU Police 17

CSA Training A CSA is defined as "an official of an 
institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

5/26/2016 WCU Police 3

Sexting This program covers topics surrounding 
sexting and social behaviors.

6/2/2016 WCU Police 60

Transfer 
Orienation CUSP

Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/9/2016
Orientation, 
DSCE, CAPS, 
UPD, RCW

Associate Vice 
Chancellor/Dean 
of Students 
Student 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with incoming students for 30 minutes.  
During the presentation, students are provided 
with information related to the Code of 
Student Conduct, the meaning and importance 
of consent, and consequences for violations of 
the Code.  The Associate Vice 
Chancellor/Dean of Students brings students 
on stage and provides several examples of how 
to address issues related to alcohol, sexual 
misconduct, and civil discourse.  The 
presentation also includes specific information 
on behaviors that could equate to sexual 
assault and how bystander intervention could 
help prevent someone from committing or 
being the victim of a crime.

6/13/2016 Student Affairs 300



CUSP Orientation Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/13/2016 Student Affairs 400

Associate Vice 
Chancellor/Dean 
of Students 
Parent 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with the parents of incoming students 
for 45 minutes.  During the presentation, 
parents are provided with information related 
to the Code of Student Conduct, the meaning 
and importance of consent, and consequences 
for violations of the Code.

6/14/2016 150

Associate Vice 
Chancellor/Dean 
of Students 
Student 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with incoming students for 30 minutes.  
During the presentation, students are provided 
with information related to the Code of 
Student Conduct, the meaning and importance 
of consent, and consequences for violations of 
the Code.  The Associate Vice 
Chancellor/Dean of Students brings students 
on stage and provides several examples of how 
to address issues related to alcohol, sexual 
misconduct, and civil discourse.  The 
presentation also includes specific information 
on behaviors that could equate to sexual 
assault and how bystander intervention could 
help prevent someone from committing or 
being the victim of a crime.

6/16/2016 Student Affairs 300

CUSP Orientation Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/16/2016 Student Affairs 400

Associate Vice 
Chancellor/Dean 
of Students 
Parent 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with the parents of incoming students 
for 45 minutes.  During the presentation, 
parents are provided with information related 
to the Code of Student Conduct, the meaning 
and importance of consent, and consequences 
for violations of the Code.

6/17/2016 Student Affairs 150



R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

6/20/2016 WCU Police 23

Associate Vice 
Chancellor/Dean 
of Students 
Student 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with incoming students for 30 minutes.  
During the presentation, students are provided 
with information related to the Code of 
Student Conduct, the meaning and importance 
of consent, and consequences for violations of 
the Code.  The Associate Vice 
Chancellor/Dean of Students brings students 
on stage and provides several examples of how 
to address issues related to alcohol, sexual 
misconduct, and civil discourse.  The 
presentation also includes specific information 
on behaviors that could equate to sexual 
assault and how bystander intervention could 
help prevent someone from committing or 
being the victim of a crime.

6/20/2016 300

CUSP Orientation Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/20/2016 Student Affairs 400

CSA Training A CSA is defined as "an official of an 
institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

6/21/2016 WCU Police 27

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

6/21/2016 WCU Police 27



Associate Vice 
Chancellor/Dean 
of Students 
Parent 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with the parents of incoming students 
for 45 minutes.  During the presentation, 
parents are provided with information related 
to the Code of Student Conduct, the meaning 
and importance of consent, and consequences 
for violations of the Code.

6/21/2016 Student Affairs 150

Associate Vice Chancellor/Dean of Students 
speaks with incoming students for 30 minutes.  
During the presentation, students are provided 
with information related to the Code of 
Student Conduct, the meaning and importance 
of consent, and consequences for violations of 
the Code.  The Associate Vice 
Chancellor/Dean of Students brings students 
on stage and provides several examples of how 
to address issues related to alcohol, sexual 
misconduct, and civil discourse.  The 
presentation also includes specific information 
on behaviors that could equate to sexual 
assault and how bystander intervention could 
help prevent someone from committing or 
being the victim of a crime.

6/23/2016 Student Affairs 300

CUSP Orientation Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/23/2016 Student Affairs 400

Associate Vice Chancellor/Dean of Students 
speaks with the parents of incoming students 
for 45 minutes.  During the presentation, 
parents are provided with information related 
to the Code of Student Conduct, the meaning 
and importance of consent, and consequences 
for violations of the Code.

6/24/2016 150



Associate Vice 
Chancellor/Dean 
of Students 
Student 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with incoming students for 30 minutes.  
During the presentation, students are provided 
with information related to the Code of 
Student Conduct, the meaning and importance 
of consent, and consequences for violations of 
the Code.  The Associate Vice 
Chancellor/Dean of Students brings students 
on stage and provides several examples of how 
to address issues related to alcohol, sexual 
misconduct, and civil discourse.  The 
presentation also includes specific information 
on behaviors that could equate to sexual 
assault and how bystander intervention could 
help prevent someone from committing or 
being the victim of a crime.

6/27/2016 Student Affairs 300

CUSP Orientation Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/27/2016 Student Affairs 400

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

6/28/2016
Student 
Community Ethics

24

Associate Vice 
Chancellor/Dean 
of Students 
Parent 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with the parents of incoming students 
for 45 minutes.  During the presentation, 
parents are provided with information related 
to the Code of Student Conduct, the meaning 
and importance of consent, and consequences 
for violations of the Code.

6/28/2016 Student Affairs 150

First Year 
Student 
Information

This program was a collaboration with DSCE 
to speak with first year students about general 
police information/DSCE information as well 
as consent.

6/29/2016 WCU Police 44

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

6/29/2016
Student 
Community Ethics

21



Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

6/29/2016
Student 
Community Ethics

24

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

6/29/2016
Student 
Community Ethics

29

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

6/30/2016
Student 
Community Ethics

23

Associate Vice 
Chancellor/Dean 
of Students 
Student 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with incoming students for 30 minutes.  
During the presentation, students are provided 
with information related to the Code of 
Student Conduct, the meaning and importance 
of consent, and consequences for violations of 
the Code.  The Associate Vice 
Chancellor/Dean of Students brings students 
on stage and provides several examples of how 
to address issues related to alcohol, sexual 
misconduct, and civil discourse.  The 
presentation also includes specific information 
on behaviors that could equate to sexual 
assault and how bystander intervention could 
help prevent someone from committing or 
being the victim of a crime.

6/30/2016 300

CUSP Orientation Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

6/30/2016 Student Affairs 400



Associate Vice 
Chancellor/Dean 
of Students 
Parent 
Orientation

Associate Vice Chancellor/Dean of Students 
speaks with the parents of incoming students 
for 45 minutes.  During the presentation, 
parents are provided with information related 
to the Code of Student Conduct, the meaning 
and importance of consent, and consequences 
for violations of the Code.

7/1/2016 Student Affairs 150

Jamaican 
Orientation

Safety information was presented to a group of 
students from Jamaica

7/8/2016 WCU Police 74

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

7/11/2016
Student 
Community Ethics

25

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

7/13/2016
Student 
Community Ethics

13

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

7/13/2016
Student 
Community Ethics

17

Classroom- Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

7/13/2016
Student 
Community Ethics

23

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

7/14/2016
Student 
Community Ethics

22

Mental Health Information was presented on mental health.
7/19/2016 WCU Police 18

R.A.D. Full 
Program

The Rape Aggression Defense (RAD) 
System is a program of realistic, self-defense 
tactics and techniques. It is a comprehensive 
course for women that begins with awareness, 
prevention, risk reduction and avoidance, 
while progressing on to the basics of hands-on 
self-defense training.

7/20/2016 WCU Police 11



Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

7/20/2016
Student 
Community Ethics

24

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

7/20/2016
Student 
Community Ethics

25

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

7/22/2016 WCU Police 15

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

7/25/2016 WCU Police 18

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

7/25/2016 WCU Police 30

Police Operations Officers discussed information about 
department operations.

7/28/2016 WCU Police 6

Classroom- Code  
Athletic

Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

8/2/2016
Student 
Community Ethics

32

Classroom- Code  
Athletic

Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

8/3/2016
Student 
Community Ethics

95

CSA A CSA is defined as "an official of an 
institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

8/8/2016 WCU Police 35



Classroom- Code  
Athletic

Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

8/8/2016
Student 
Community Ethics

12

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 8/10/2016 WCU Police 85

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

8/11/2016 WCU Police 60

CSA A CSA is defined as "an official of an 
institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

8/12/2016 WCU Police 150

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 8/12/2016 WCU Police 80

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 8/15/2016 WCU Police 40

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 8/16/2016 WCU Police 40

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

8/17/2016 WCU Police 60

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

8/17/2016 WCU Police 13



Alcohol and 
Other Drugs - 
International 
Students

Student Community Ethics program to help 
educate international students about 
responsible decision-making and consequences 
of violations of the Code and/or law.

8/17/2016
Student 
Community Ethics

60

Classroom- 
Campus Rec

Student Community Ethics program to help 
educate Campus Recreation and Wellness 
about information outlined in the Code of 
Student Conduct, responsible decision-making, 
and consequences of violations of the Code 
and/or law.

8/17/2016
Student 
Community Ethics

80

Valley Balley 
Hoo

Information fair for individual at the beginning 
of the school year.

8/20/2016 WCU Police

Graduate Student 
Orientation

Safety information was presented to new 
graduate students. 8/23/2016 WCU Police 55

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

8/24/2016 WCU Police 15

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

8/24/2016 WCU Police 18

CSA & Run Hide 
Fight

Officers conducted CSA training and 
discussed Run, Hide, Fight information.

8/27/2016 WCU Police 95

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

8/30/2016 WCU Police 100

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

8/30/2016 WCU Police 14

Drunk-tionary 
and Charades

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

8/30/16 Residential Living 14



Sexual 
Awareness

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

8/30/16 Residential Living 21

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

8/31/2016 WCU Police 18

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

8/31/2016
Student 
Community Ethics

34

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

9/2/2016 WCU Police 15

Classroom- 
Consent

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

9/6/2016
Student 
Community Ethics

19

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

9/7/2016 WCU Police 18

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

9/7/2016 WCU Police 23

Clery & Crime 
Statistics

Information is presented on Clery and the 
importance of crime statistics.

9/8/2016 WCU Police 30

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/8/2016 WCU Police 20

CSA A CSA is defined as "an official of an 
institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

9/8/2016 WCU Police



Radio Show On-air interview with radio host for campus 
radio station Power 90.5.  Discussion included 
various topics including sexual assault 
investigations.

9/8/2016 WCU Police 10

Meet and Greet 
with Police

Officers participated in a meet in greet session.
9/12/2016 WCU Police 9

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

9/12/2016
Student 
Community Ethics

12

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

9/12/2016
Student 
Community Ethics

17

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/14/2016 WCU Police 20

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/15/2016 WCU Police 17

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/15/2016 WCU Police 22

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/19/2016 WCU Police 51

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/19/2016 WCU Police 22

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

9/19/2016 WCU Police 15



RAD Express Residential Living program to educate students 
about the RAD course offered on campus. 9/19/16 Residential Living 8

Transfer 
Orienation CUSP

Information table sponsored by Student Affairs 
to educate new students about sexual assault 
violence prevention, University policies, and 
resources to assist students in need.

9/19/2016 Student Affairs 200

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/20/2016 WCU Police 57

Alcohol Risk 
Awareness

The Alcohol Risk Awareness Program reviews 
the dangers of alcohol consumption and abuse. 9/20/2016 WCU Police 18

Sex in the Dark Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

9/20/16 Residential Living 3

RA Program- 
Consent

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

9/20/2016
Student 
Community Ethics

7

Drink Drank 
Drunk

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

9/20/16 Residential Living 16

Sex and Candy Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

9/20/16 Residential Living 22

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/21/2016 WCU Police 18



Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/21/2016 WCU Police 18

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

9/21/2016 WCU Police 2

Campus Safety 
Walk

Officers walk around campus with individuals 
to discuss danger areas on campus. 9/21/2016 WCU Police 5

Let's Talk About 
Sex

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

9/21/16 Residential Living 13

Red Zone Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

9/21/16 Residential Living 21

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component.

9/22/2016 WCU Police 18

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

9/22/2016 WCU Police 5

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/23/2016 WCU Police 22

Classroom- 
Consent

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

9/23/2016
Student 
Community Ethics

18



Sexual Assault 
Risk Awareness

Sexual Assault Risk Awareness program is 
aimed at defining and understanding consent 
and providing victim services information.  
Discussion also includes strategies for risk 
reduction, primary prevention, and bystander 
intervention.

9/26/2016 WCU Police 22

Take Back the 
Night

Take Back the Night is an international event 
and non-profit organization with the mission 
of ending sexual, relationship, and domestic 
violence in all forms

9/26/2016 WCU Police 12

Red Zone: 
Consent, NC 
Assault Laws, 
Prevention

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships and/or domestic 
violence.

9/26/16 Residential Living 3

Classroom 
Consent

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

9/26/2016
Student 
Community Ethics

15

RSO- Consent Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

9/26/2016
Student 
Community Ethics

62

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/27/2016 WCU Police 26

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/27/2016 WCU Police 35

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/27/2016 WCU Police 14



Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

9/27/2016 WCU Police 10

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

9/27/2016 WCU Police 21

Police Operations Officers discussed information about 
department operations.

9/28/2016 WCU Police 140

Campus Safety 
Training

Campus Safety Training discusses emergency 
situations and how to respond to those events. 9/28/2016 WCU Police 22

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

9/28/2016 WCU Police 8

Classroom 
Investigation 
Instruction

Officers assisted a classroom of students 
learning investigation techniques. 9/29/2016 WCU Police 30

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

9/29/2016 WCU Police 20

Alcohol Risk 
Awareness

The Alcohol Risk Awareness Program reviews 
the dangers of alcohol consumption and abuse. 9/29/2016 WCU Police 14

RAD Residential Living program to educate students 
about the RAD course offered on campus. 9/29/16 Residential Living 12

Classroom- 
Consent

Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

9/29/2016
Student 
Community Ethics

19

SA Talent Show Officers assisted with a talent show put on by 
Student Affairs.

9/30/2016 WCU Police 400

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/3/2016
Student 
Community Ethics

17



Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

10/4/2016 WCU Police 16

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

10/4/2016 WCU Police 15

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

10/4/2016 WCU Police 21

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/4/2016
Student 
Community Ethics

24

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

10/5/2016 WCU Police 16

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

10/5/2016 WCU Police 8

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

10/6/2016 WCU Police 7

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/6/2016
Student 
Community Ethics

17

AAW- Why I 
Carry My 
Backpack

Residential Living program involving a true 
story to educate students about the dangers of 
drunk driving and the aftermath of how a 
drunk driving death impacts other people.

10/6/2016

Student 
Community Ethics 
and Residential 
Living

80

BAC Yard Games WCU PD collaborated with campus partners to 
bring awareness to alcohol related issues. 10/7/2016 WCU Police 137



AAW- BAC Yard 
Games

Campus-wide program intended to encourage 
individuals to enjoy activities with their peers 
without using alcohol as a means of 
socialization.

10/7/2016
Student 
Community Ethics

137

AAW- Sober 
Tailgating

Campus-wide program intended to encourage 
individuals to enjoy the pre-football game 
experience without alcohol.

10/8/2016
Student 
Community Ethics

26

How Police 
Offices Help

Officers spoke with elementary school 
students about how police officers can help 
them.

10/10/2016 WCU Police 60

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/10/2016
Student 
Community Ethics

16

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/10/2016
Student 
Community Ethics

19

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/10/2016
Student 
Community Ethics

21

AAW- Speaker Campus-wide program with a speaker who 
discussed alcohol and other drugs.

10/10/2016

Student 
Community Ethics 
and Counseling & 
Psychological 
Services

102

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

10/11/2016 WCU Police 23

Alcohol 
Awareness

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

10/11/16 Residential Living 12

AAW- Remember 
the 1,800

Campus-wide program with a speaker who 
discussed alcohol and other drugs. 10/11/2016

Student 
Community Ethics

90

Red Solo Cup, I 
fill you up! with 
knowledge!

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

10/12/16 Residential Living 13

Classroom- Creed Student Community Ethics program to help 
educate students about the tenets of the WCU 
Community Creed.

10/12/2016
Student 
Community Ethics

14



R.A.D. Full 
Program

The Rape Aggression Defense (RAD) 
System is a program of realistic, self-defense 
tactics and techniques. It is a comprehensive 
course for women that begins with awareness, 
prevention, risk reduction and avoidance, 
while progressing on to the basics of hands-on 
self-defense training.

10/13/2016 WCU Police 7

RSA Trick or 
Treat

Officers handed out candy as part of a safe 
trick or treat experience.

10/25/2016 WCU Police 150

Sexual Assault 
Risk Awareness

Sexual Assault Risk Awareness program is 
aimed at defining and understanding consent 
and providing victim services information.  
Discussion also includes strategies for risk 
reduction, primary prevention, and bystander 
intervention.

10/25/2016 WCU Police 21

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

10/25/2016 WCU Police 14

Fun with 
mocktails

Residential Living program to help educate 
students about responsible decision-making 
and consequences of violations of the Code 
and/or law.

10/25/16 Residential Living 6

Classroom-Code Student Community Ethics program to help 
educate students about information outlined in 
the Code of Student Conduct, responsible 
decision-making, and consequences of 
violations of the Code and/or law.

10/25/2016
Student 
Community Ethics

19

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

10/26/2016 WCU Police 18

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

10/26/2016 WCU Police 19



Alcohol and 
Other Drugs - 
Residential 
Living

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

10/26/2016
Student 
Community Ethics

7

CSA A CSA is defined as "an official of an 
institution who has significant responsibility 
for student and campus activities, including, 
but not limited to, student housing, student 
discipline, and campus judicial proceedings." 
Western Carolina University has identified our 
officials who meet these criteria and has 
informed them of their responsibilities. 

10/27/2016 WCU Police 33

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

10/28/2016 WCU Police 31

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

10/28/2016 WCU Police 25

Alcohol and 
Other Drugs - 
Classroom

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

10/28/2016

Student 
Community Ethics 
and University 
Police

31

Halloween Trick 
or Treat

Officers partnered with Safe Kids to hand out 
candy in a safe environment.

10/31/2016 WCU Police

Alcohol and 
Other Drugs - 
Classroom

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

10/31/2016
Student 
Community Ethics

28

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

11/2/2016 WCU Police 6

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

11/2/2016 WCU Police 19



R.A.D. Full 
Program

The Rape Aggression Defense (RAD) 
System is a program of realistic, self-defense 
tactics and techniques. It is a comprehensive 
course for women that begins with awareness, 
prevention, risk reduction and avoidance, 
while progressing on to the basics of hands-on 
self-defense training.

11/2/2016 WCU Police 5

Sexual Fishbowl Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

11/2/16 Residential Living 5

Sexual Assault 
Risk Awareness

Sexual Assault Risk Awareness program is 
aimed at defining and understanding consent 
and providing victim services information.  
Discussion also includes strategies for risk 
reduction, primary prevention, and bystander 
intervention.

11/7/2016 WCU Police 26

Sexual Assault 
Risk Awareness

Sexual Assault Risk Awareness program is 
aimed at defining and understanding consent 
and providing victim services information.  
Discussion also includes strategies for risk 
reduction, primary prevention, and bystander 
intervention.

11/7/2016 WCU Police 31

RSO - Consent Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

11/7/2016
Student 
Community Ethics

120

Drunk googles 
relay

Residential Living program to help educate 
students about responsible decision-making 
and consequences of driving while impaired. 11/10/16 Residential Living 5

Sex Education Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships.

11/11/16 Residential Living 10

R.A.D. Express R.A.D. Express is a one hour, brief overview 
of the R.A.D. Course.  This includes 
discussion on awareness and risk reduction as 
well as a self-defense component. 

11/14/2016 WCU Police 30



R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

11/16/2016 WCU Police 20

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

11/17/2016 WCU Police 65

Alcohol Risk 
Awareness

The Alcohol Risk Awareness Program reviews 
the dangers of alcohol consumption and abuse. 11/17/2016 WCU Police 15

Importance of 
Reporting

Officers spoke with individuals about the 
importance of reporting crimes.

11/18/2016 WCU Police 25

Domestic/Dating 
Violence & 
Stalking

The Dating/Domestic Violence and Stalking 
Program focuses on defining and 
understanding domestic violence, dating 
violence, and stalking.  Officers will also 
discuss consent and available on-campus and 
off-campus resources.

11/18/2016 WCU Police 15

Alcohol and 
Other Drugs - 
Residential 
Living

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

11/18/2016
Student 
Community Ethics

10

Domestic 
Violence

Residential Living program to help educate 
students about how to develop and maintain 
healthy relationships.  Program also discussed 
ways to communicate and engage with 
resources if assistance is needed regarding 
unhealthy relationships and/or domestic 
violence.

11/18/16 Residential Living 15

Class- Consent Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

11/22/2016
Student 
Community Ethics

11

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

11/28/2016 WCU Police 38

Crime Prevention 
& Services

Crime Prevention & Services is a program 
designed to incorporate a broad range of 
information. Discussions include how to report 
crimes, consent, risk reduction strategies, 
bystander intervention, and other topics.  

11/28/2016 WCU Police 15



Alcohol and 
Other Drugs - 
Classroom

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

11/28/2016
Student 
Community Ethics

24

Alcohol and 
Other Drugs - 
Classroom

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

11/28/2016
Student 
Community Ethics

33

Alcohol and 
Other Drugs - 
Classroom

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

11/28/2016
Student 
Community Ethics

34

Alcohol and 
Other Drugs - 
Classroom

Student Community Ethics program to help 
educate students living in residence halls about 
responsible decision-making and consequences 
of violations of the Code and/or law.

11/28/2016
Student 
Community Ethics

37

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

11/30/2016 WCU Police 15

RSO- Consent Student Community Ethics program to help 
educate students about consent, sexual 
misconduct, and consequences of violations of 
the Code and/or law.

11/30/2016
Student 
Community Ethics

22

Run, Hide, Fight Run, Hide, Fight - Surviving an Active Shooter 
Event program discusses how to respond when 
an active shooter is in your vicinity, what to 
expect and how to react when law enforcement 
arrives, and information to provide to 
emergency communications.

12/1/2016 WCU Police 15

Alcohol/Drug 
Risk Awareness

The Alcohol/Drug Risk Awareness Program 
reviews the dangers of alcohol consumption 
and abuse and identifies commonly abused 
drugs and the risk factors involved. 

12/1/2016 WCU Police 25

Rape Drug 
Awareness

Residential Living program that engaged 
students in a dialogue about date-rape, drugs 
used to incapacitate others, and how to 
minimize risks.

12/3/16 Residential Living 9

R.A.D. Class R.A.D. Instructors from the Police Department 
assist in instructing the semester long, for 
credit R.A.D. Course.

12/7/2016 WCU Police 16
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1. Purpose

This report on Western Carolina University’s Alcohol and Other Drug (AOD) policies, programs 
and services is prepared in compliance with the US Department of Education Drug‐Free Schools 
and Campuses Regulations, UNC Policy on Illegal Drugs (1300.1) and Western Carolina University 
Policy #38 Illegal Drugs and Illegal Use or Abuse of Alcohol. 

2. WCU Policies on the Use and Abuse of AOD

University Policy #38: Illegal Drugs and Illegal Use or Abuse of Alcohol 
http://www.wcu.edu/discover/leadership/office‐of‐the‐chancellor/legal‐counsel‐
office/university‐policies/numerical‐index/university‐policy‐38.asp 

Western Carolina University Code of Student Conduct:  
https://www.wcu.edu/WebFiles/PDFs/Catamount_Code_Final_Document.pdf 

University Policy #78, Disciplinary Policy and Procedures for SPA Employees: 
http://www.wcu.edu/discover/leadership/office‐of‐the‐chancellor/legal‐counsel‐
office/university‐policies/numerical‐index/university‐policy‐78.asp 

University Policy #81: WCU General Campus Policy for Alcoholic Beverages 
https://www.wcu.edu/discover/leadership/office‐of‐the‐chancellor/legal‐counsel‐
office/university‐policies/numerical‐index/university‐policy‐81.asp 

University Policy #102: University Center BYOB Policy – *Repealed in 2014 
http://www.wcu.edu/discover/leadership/office‐of‐the‐chancellor/legal‐counsel‐
office/university‐policies/numerical‐index/university‐policy‐102.asp 

University Policy #103: Tailgating Policy 
https://www.wcu.edu/discover/leadership/office‐of‐the‐chancellor/legal‐counsel‐
office/university‐policies/numerical‐index/university‐policy‐103.asp 

University Policy #107: Employee Assistance Program 
http://www.wcu.edu/discover/leadership/office‐of‐the‐chancellor/legal‐counsel‐
office/university‐policies/numerical‐index/university‐policy‐107.asp 

*Policies 38 and 81 were reviewed by the AOD committee and suggestions for revision were
submitted in 2016 

3. Programs Addressing AOD Use and Abuse

The AOD education efforts at Western Carolina University are designed to benefit the entire 
academic community through comprehensive programming.  Programming is developed and 
implemented in order to proactively and reactively educate students on a population level, high‐
risk group level, and individual level.   

http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-38.asp
http://www.wcu.edu/experience/dean-of-students/student-community-ethics/wcucode.aspx
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-78.asp
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-81.aspx
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-102.asp
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-103.aspx
http://www.wcu.edu/discover/leadership/office-of-the-chancellor/legal-counsel-office/university-policies/numerical-index/university-policy-107.asp
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The Coordinator for Alcohol and Drug Education (CADE) is a fulltime professional staff member 
in the Department of Student Community Ethics (DSCE) and provides leadership on AOD 
programming.  The CADE chairs an AOD Committee which meets periodically and reviews 
campus‐wide AOD initiatives and programming.  The AOD Committee’s membership includes 
representation from the following departments: Student Community Ethics, Counseling and 
Psychological Services, Intercultural Affairs, Campus Recreation and Wellness, Greek Life, 
Residential Living, and Athletics. 

Educational resources are also made available to faculty and staff.  These members of the 
university community are given information and resources during their new employee 
orientation and supervisors are trained regarding the requirements of the University Illegal Drug 
policy. 

Educational and prevention programming were maintained this year, including the following 
highlights:  

 Alcohol Awareness Week:  Held in October of each year continues to be successful with
consistent attendance each year.  Generally this week‐long event hosts 5‐7 events.

 Safe Spring Break:  In Spring 2017, Safe Spring Break programming focuses on holistic
spring break safety including: alcohol safety, marijuana education, and sun/activity
safety.

 PartySmart: The PartySmart website is supervised and maintained by the CADE.  The
website offers safe party tips, how to help a friend who may suffer from an alcohol
addiction, and how to avoid risky decisions related to alcohol consumption.  Students
can use the website as a resource to make better decisions. This website was revamped
in academic year 2016‐2017, and is being implemented in 3 phases. Phase 1 has already
been uploaded and focuses on alcohol and marijuana.

 Residential Living Programming Initiatives: We took a new approach to the
AOD/Residential Living partnership.  Each year there was programming in the residence
halls.  In 2016‐2017 there were 16 Res Living programs related to alcohol and/or drugs
in the residence halls, not including the passive programs (RA bulletin boards).

 Student Athlete Outreach:  Outreach to WCU student athletes continued with the DSCE
Director partnering with University Police Officers.  Outreach included meetings with
student athletes and teams to discuss student code of conduct or rights/responsibilities.
These meetings were led by the director of DSCE.  Athletics make every freshmen
athlete attend one event during Alcohol Awareness Week.

 AlcoholEDU New Student Training:  All new incoming freshman, transfer, and graduate
students (under the age of 24), whether they entered in the Fall or the Spring semester
were required to participate in the AlcoholEDU online course.  For the 2017‐2018
academic year, AlcoholEDU is provided and expected to be completed.

 Haven is a new student training module that was mandatory for all new incoming
students, regardless of age or location, to complete.  Haven focused on sexual assault
education, consent, and bystander intervention.  For the 2017‐2018 academic year,
Haven is provided and expected to be completed.

 Catamounts Advocating Harm Reduction (CAHR):	This program is designed as a
behavioral intervention for students who violate university policy related to alcohol and
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drugs.  The need for this second tier of intervention continues as our current 
educational resources are limited. 

 The DSCE offers presentations to approximately 25 freshmen transition courses each
year.  As a portion of the presentation, DSCE presenters cover basic alcohol and drug 
information in relation to the WCU Community Creed and the WCU Code of Student 
Conduct.  

 Greeks Advocating the Mature Management of Alcohol (GAMMA): This is a student led
organization that educates students on alcohol safety.  The Director of Greek Life is 
responsible for the oversight of this group.  GAMMA has not been active for many years 
and efforts of reestablishment have been unsuccessful. This is a goal for 2017‐2018.  

4. Summary Statistics on Code of Student Conduct Alcohol Violations

AOD Code of Student Conduct Violations 

DSCE oversees the Code of Student Conduct and adjudicates alleged violations of AOD policies.  
Table 1 shows the reported alcohol and drug‐related violations over the last 7 years. 

*Table 1: AOD Code of Student Conduct Violations 2009‐10 through 2016‐17 (report is based on data
collected during date range 08/01/YYYY – 07/31/YYYY) 

09‐10  10‐11  11‐12  12‐13  13‐14  14‐15  15‐16  16‐17 
Alcohol Related Code 

Violations 
205  259  453  445  526  355  230  267 

% Change  +26%  +26%  +75%    ‐2%  +18%  ‐33%  ‐35.2%  +16.1% 

Drug Related Code 
Violations 

97  163  264    192  197  229  143  118 

% Change  +80%  +68%  +62%  ‐27%  +3%  +16%  ‐38%  ‐17.4% 

Variations in the reported AOD violations have a number of causal and correlated factors; 
including, trends in overall student enrollment as well as changes to policies, procedures, and 
intervention strategies. 
Sanctions for AOD violations were toughened beginning in 2007‐08 and a significant revision of 
the Code of Student Conduct was completed in the summer of 2008.  Fall 2008 was the debut of 
a major overhaul to the WCU tailgating policies and procedures with specific focus on 
addressing student‐related alcohol issues. DSCE Orientation info tables started Summer 2012, 
allowing the department to proactively educate first‐year students on the effects of alcohol and 
drug use.  

The requirement for new incoming students to complete the AlcoholEDU online training was 
implemented in 2014.  This program is no longer required of students, but is an optional 
educational opportunity for them.   The program also expanded to new incoming students that 
entered mid‐year for the spring term. This program has multiple learner pathways, including a 
pathway for students who abstain.  Feedback has indicated that students enjoy the interactive 
videos.  
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AOD Code of Student Conduct Sanctions 
 
Any student found responsible for violating the WCU Code of Student Conduct may be subject 
to one or more recommended minimum sanctions.  While each student’s alleged violation is 
processed on a case‐by‐case basis, recommended sanctions are maintained to ensure that 
students found responsible for alcohol or drug violations are treated in a consistent manner.   

 
The recommended sanctions are reviewed annually and serve as guidelines for hearing officers.  
Over the last three years, no significant changes were made to the AOD minimum sanctions.  A 
typical first offense AOD sanction includes probation, an assignment to complete an educational 
program (i.e., AlcoholEDU for Sanctions/Marijuana 101), a charge to pay for the educational 
program, and parental notification.  Table 2 shows the AOD educational assignment sanctions 
from the last 4 years. 
 
Table 2: AOD Educational Assignment Sanctions for 2013‐14 through 2016‐17 

  2013‐14  2014‐15  2015‐16  2016‐17 

Enrolled in Under the 
Influence/Sanctioned AlcoholEDU 

224  183  103  82 

Completed Under the 
Influence/Sanctioned AlcoholEDU 

212  164  87  69 

Enrolled in Marijuana 101  60  73  75  48 

Completed Marijuana 101  56  71  61  46 

 
The percentage of students completing the AOD educational assignment sanctions reflects 
improvements in follow‐up and staffing changes in DSCE. DSCE utilizes registration holds if 
students do no complete sanctions by the assigned due date and can convert the case to a 
Dean’s Action.  

 
5. Distribution of AOD Policies to Students and Faculty/Staff 

 
Faculty and staff receive AOD policy information during their initial orientation to WCU.  In 
addition, campus wide emails are sent annually to notify employees of WCU Policy #38. 
 
Students are informed about AOD policies during new student orientation and during annual 
emails reminding them of the WCU Code of Student Conduct. 
 
 

6. AOD Support Services 
 
Department of Student Community Ethics 

  www.dsce.wcu.edu 
 

http://www.wcu.edu/experience/dean-of-students/student-community-ethics/
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The Department of Student Community Ethics (DSCE) administers the student conduct process 
for Western Carolina and works to support an honest and responsible community. Under the 
process, students are held accountable for adhering to established community standards as laid 
out in the Student Handbook, Community Creed, and Western Carolina’s Code of Student 
Conduct. 

DSCE also provides the university community with educational programming on AOD issues and 
supervises educational sanctioning for students found responsible of violating WCU’s AOD 
policies.  The Coordinator for AOD supervises and coordinates many of the student‐focused AOD 
educational programs and initiatives and chairs an AOD Committee. 

Alcohol and Other Drug Education 
www.AOD.wcu.edu 

PartySmart Website 
www.Partysmart.wcu.edu 

Counseling and Psychological Services 
www.caps.wcu.edu 

Counseling and Psychological Services (CAPS) offers, at no cost, consultation to full‐time and 
most part‐time students, staff and faculty about personal concerns and/or difficulties they might 
have; including, the provision of alcohol and other drug substance abuse counseling. 

Students are eligible for services while they are enrolled in the semester they want to receive 
counseling services.  Students who withdraw from the university lose their eligibility for services 
for the remainder of the semester.  A student is eligible for services throughout the summer as 
long as s/he is enrolled in a least three credits for one of the various sessions. 

Staff and faculty are eligible for groups, workshops, training, and consultation services and one 
assessment and referral session per therapeutic issue. Limited individual counseling services, if 
staffing allows, may only be available during summer months.  

CAPS staff includes a certified substance abuse clinician and the International Association of 
Counseling Services (IACS) accredits the department.  In addition, CAPS maintains the following 
community resources information on its website: 

Area Resources for Alcohol and Drug Abuse 
http://www.wcu.edu/WebFiles/PDFs/Area_Resources_for_Alcohol_and_Drug_Abuse.pdf 

Substance Abuse Treatment Programs 
http://www.wcu.edu/WebFiles/PDFs/Substance_Abuse_Treatment_Programs(1).pdf 

WCU Human Resources Employee Relations 
WCU’s Human Resources Department includes an Employee Relations unit which helps staff, 
employees and management by providing advice and consultation in matters relating to 

http://www.wcu.edu/experience/health-and-wellness/caps/
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personnel policies and procedures.  Employee Relations staff also assist employees with 
personal issues by providing employee assistance benefits. 

WCU Human Resources has partnered with ComPsych to provide Employee Assistance Program 
Benefits to University Employees and their families. ComPsych has a proven track record of 
delivering high‐quality, innovative services supported by best‐in‐class customer service. By 
working with ComPsych, the University is able to provide counseling and resources to help you 
and your family when you need it the most. 

ComPsych's GuidanceResources® is a University‐sponsored program that provides employees 
and their dependents with confidential support, resources and information for personal and 
work‐life issues. These services are provided at no charge to you and will include an Employee 
Assistance Program (EAP) with access to confidential short‐term counseling services. Support is 
provided for concerns such as marital, relationship and family problems; stress, anxiety and 
depression; grief and loss, job pressures and substance abuse. 

ComPsych's GuidanceResources® 
http://www.guidanceresources.com  

7. AOD Program and Policy Recommendations
Listing and description of AOD related recommendations 

1) Continue development and implementation of a comprehensive assessment plan for AOD
programs.

2) Review and enhance the partysmart.wcu.edu website and look for possible alternatives.

3) Review data provided by AlcoholEDU and create a presentation to share with campus
community.

4) Review concept of thematic month vs. thematic week.  Currently Alcohol Awareness Week
is a 4‐5 day event during the month of October.  Instead of packing all the information on
the students during one week, consider the entire month with events once or twice a week.

This report was prepared by: 
Joanna Rathbone, Coordinator for Alcohol and Drug Education 
Phillip Boyd, Associate Director of Department of Student Community Ethics 
Walter Turner, Director of Department of Student Community Ethics 
Kevin Koett, Assistance Vice Chancellor/Dean of Students 
H. Sam Miller, Vice Chancellor for Student Affairs 
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